CHAPTER 73B-12

LAW ENFORCEMENT RECRUITMENT BONUS PAYMENT PROGRAM
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73B-12.001 Definitions.
For the purpose of this rule, the following definitions apply:

(1) “Affidavit of Separation” means the Affidavit of Separation, form CJSTC-61, revised August 12, 2021, effective 6/2022, promulgated by the Commission and that is completed by a Criminal Justice Agency when a Law Enforcement Officer separates from the Employing Agency. The Affidavit of Separation, form CJSTC-61, revised August 12, 2021, effective 6/2022, https://www.flrules.org/Gateway/reference.asp?No=Ref-14937 is adopted and incorporated herein by reference, and is available at the Department’s website, https://www.floridajobs.org/recognition-and-recruitment. 

(2) “Certification” means certification for employment or appointment as a Law Enforcement Officer pursuant to Section 943.1395, Florida Statutes (F.S.). 

(3) “Criminal Justice Agency” has the same meaning as provided in Section 119.011(4), F.S.

(4) “Department” or “DEO” means the Florida Department of Economic Opportunity.

(5) “FDLE” means the Florida Department of Law Enforcement.

(6) “Full-time Employment” means employment with a Criminal Justice Agency for a minimum of 30 hours per week.

Rulemaking Authority 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22.
73B-12.002 Eligibility.
(1) To receive and retain a one-time recruitment bonus payment, a Newly Employed Officer must:

(a) Obtain Certification for employment or appointment as a Law Enforcement Officer pursuant to Section 943.1395, F.S.;

(b) Gain Full-time Employment as a Law Enforcement Officer with a Florida Criminal Justice Employing Agency; 

(c) Sign the Law Enforcement Recruitment Bonus Payment Program Acknowledgement Form, effective 11-2022, https://www.flrules.org/Gateway/reference.asp?No=Ref-14936, which is adopted and incorporated herein by reference, and which is also available at the Department’s website, https://www.floridajobs.org/recognition-and-recruitment, that must be provided to DEO by the Employing Agency certifying that the Newly Employed Officer understands the reimbursement requirements for failure to maintain the eligibility requirements of the Program; and

(d) Maintain continuous Full-time Employment with a Florida Criminal Justice Agency for at least two years from the date on which the Law Enforcement Officer obtained Certification. The required two-year employment period may be satisfied by maintaining employment at one or more Employing Agencies, but such period must not contain any break in service longer than 15 calendar days.

(2) In addition to the eligibility requirements listed in subsection (1) above, the Employing Agency must also certify in the Program portal that the Newly Employed Officer meets the eligibility criteria for receiving a one-time recruitment bonus payment.

Rulemaking Authority 445.08(4), 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22. 

73B-12.003 Annual Plan.

The Department will develop an annual plan for the administration of the Program and distribution of bonus payments, as described in Section 445.08(4), F.S. The Department shall follow the annual plan for fiscal year 2022-2023 as submitted to the Governor’s Office of Policy and Budget and the chairs of the House and Senate Appropriations Committees no later than July 16, 2022. For fiscal years 2024 and 2025, DEO shall submit annual plans to the Governor’s Office of Policy and Budget and the chairs of the House and Senate Appropriations Committees no later than October 1st of each year.

Rulemaking Authority 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22. 

73B-12.004 Program Administration.

(1) A one-time recruitment bonus payment of up to $5,000 may be made to a Newly Employed Officer, contingent on legislative appropriation. The initial recruitment bonus payment shall be based on the Department’s estimate of Newly Employed Officers for each fiscal year and shall be prorated if necessary.

(2) The Department shall estimate the number of Newly Employed Officers to gain or be appointed to full-time employment for each applicable fiscal year. The Department shall obtain records from FDLE for the five previous years and will make the estimate based on the FDLE figures.

(3) The Department shall publish the annual plans and describe the following procedural steps on its website:

(a) Communication between the Commission, the Department, and Employing Agencies regarding the administration of the Program;

(b) The application and intake process;

(c) The methodology for DEO’s review of applications;

(d) The issuance of recruitment bonus payments; and

(e) Acknowledgement of the eligibility and repayment requirements by Newly Employed Officers.

Rulemaking Authority 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22.  

73B-12.005 Audits.

The Department will conduct audits of payments made to Newly Employed Officers to determine whether they remain eligible. These audits shall include a review of copies of Affidavits of Separation of Newly Employed Officers to be provided at least monthly to the Department by the Commission. 

Rulemaking Authority 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22.  

73B-12.006 Reimbursements.

(1) A recruitment bonus payment made pursuant to the Program must be reimbursed by the Law Enforcement Officer to the Department under either of the following circumstances:

(a) When the Law Enforcement Officer voluntarily separates from employment with an Employing Agency as indicated in the Law Enforcement Officer’s Affidavit of Separation and has a break in service of more than 15 days as indicated in the Law Enforcement Officer’s Global Profile Sheet maintained by FDLE.

(b) When the Law Enforcement Officer’s separation reason is indicated under 7D, 7E, or 7F in the Affidavit of Separation.

(2) The Department will send a determination letter to any Law Enforcement Officer who is required to reimburse a recruitment bonus pursuant to subsection (1) above, to the Law Enforcement Officer’s last-known mailing address. A Law Enforcement Officer who received a recruitment bonus payment is responsible for ensuring the Department has their most current mailing address. Reimbursement of a recruitment bonus must be made to DEO within 12 months of the date on the determination letter unless the Law Enforcement Officer receives approval in writing from the Department for an extension not to exceed six months. 

Rulemaking Authority 445.08(8) FS. Law Implemented 445.08 FS. History–New 11-30-22. 

