CHAPTER 6C8-4

UNIVERSITY PERSONNEL

6C8-4.001
General Rules and Policies Governing Personnel Matters (Repealed)
6C8-4.002
Hours of Work for Full-time Administrative, Professional and Career Service Employees (Repealed)
6C8-4.003
Full-time Employee Fringe Benefit Programs (Repealed)
6C8-4.004
Career Service Employee Performance Evaluations (Repealed)
6C8-4.005
Career Service Employee Grievances (Repealed)
6C8-4.006
Bargaining Unit Employee Disciplinary Actions (Repealed)
6C8-4.007
Career Service Employee Layoffs (Repealed)
6C8-4.008
Administrative, Professional and Faculty Leave (Repealed)
6C8-4.009
Student Employment (Repealed)
6C8-4.010
University Sick Leave Pool (Repealed)
6C8-4.013
Overload Policy (Repealed)
6C8-4.014
Bargaining Unit Faculty and Bargaining Unit Employees Vacancies, Selection, Appointments, Promotions, 


Internal Promotions, Reassignments, Transfers, and Demotions (Repealed)
6C8-4.015
Faculty Evaluation and Improvement (Repealed)
6C8-4.016
Nonreappointment and Resignation of Non-Tenured, Bargaining Unit Faculty (Repealed)
6C8-4.017
Administrative and Professional Staff Evaluations and Improvement (Repealed)
6C8-4.018
Termination of Employment of Administrative and Professional (A&P) Staff (Repealed)
6C8-4.019
Termination for Cause and Other Disciplinary Actions for Bargaining Unit Faculty and Bargaining Unit 


Employees (Repealed)
6C8-4.020
Grievance Procedure for Faculty, Administrative and Professional (A&P) and University Support Personnel 

System Staff (Repealed)
6C8-4.021
Sexual Harassment (Repealed)
6C8-4.022
Early/Phased Retirement Program for Non-Unit I&R Faculty (Repealed)
6C8-4.024
Meritorious Service Awards Program (Repealed)
6C8-4.025
Separation from Employment for Non-Bargaining Unit Employees (Repealed)
6C8-4.030
Disciplinary Actions for Non-Bargaining Unit Employees and Certified Law Enforcement Personnel 
6C8-4.001 General Rules and Policies Governing Personnel Matters.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 10-1-75, Formerly 6P-4.01, Repromulgated 12-23-76, Formerly 6C8-4.01, Amended 8-7-96, Repealed 11-15-04.

6C8-4.002 Hours of Work for Full-time Administrative, Professional and Career Service Employees.

Rulemaking Authority 240.227(1), (24), (26) FS. Law Implemented 240.227(1), (24), (26) FS. History–New 12-1-75, Formerly 6P-4.02, Repromulgated 12-23-76, Formerly 6C8-4.02, Repealed 8-1-00.

6C8-4.003 Full-time Employee Fringe Benefit Programs.

Rulemaking Authority 240.227(1), (24), (26) FS. Law Implemented 240.227(1), (24), (26) FS. History–New 12-1-75, Formerly 6P-4.02, Repromulgated 12-23-76, Formerly 6C8-4.02, Repealed 8-1-00.

6C8-4.004 Career Service Employee Performance Evaluations.

Rulemaking Authority 110.201 FS. Law Implemented 110.201 FS. History–New 10-1-75, Formerly 6P-4.04, Repromulgated 12-23-76, Formerly 6C8-4.04, Repealed 8-1-00.

6C8-4.005 Career Service Employee Grievances.

Rulemaking Authority 110.201(2), 110.309, 110.227, 240.227(1) FS. Law Implemented 110.201(2), 110.309, 110.227, 240.227(1) FS. History–New 10-1-75, Formerly 6P-4.05, Repromulgated 12-23-76, Formerly 6C8-4.05, Repealed 8-1-00.

6C8-4.006 Bargaining Unit Employee Disciplinary Actions.

Rulemaking Authority 1012.92 FS. Law Implemented 1012.92 FS. History–New 10-1-75, Formerly 6P-4.06, Repromulgated 12-23-76, Formerly 6C8-4.06, Amended 4-30-81, Formerly 6C8-4.19, Amended 8-7-96, 8-28-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.

6C8-4.007 Career Service Employee Layoffs.

Rulemaking Authority 110.201(2), 110.227, 240.227(1) FS. Law Implemented 110.201(2), 110.227, 240.227(1) FS. History–New 10-1-75, Formerly 6P-4.07, Repromulgated 12-23-76, Formerly 6C8-4.07, Repealed 8-1-00.

6C8-4.008 Administrative, Professional and Faculty Leave.

Rulemaking Authority 110.121, 110.201, 110.219, 240.227(1), 240.243 FS. Law Implemented 110.121, 110.201, 110.219, 240.227(1), 240.223 FS. History–New 10-1-75, Formerly 6P-4.08, Repromulgated 12-23-76, Formerly 6C8-4.08, Repealed 8-1-00.

6C8-4.009 Student Employment.

Rulemaking Authority 240.227(1) FS. Law Implemented 240.227(1) FS. History–New 10-1-75, Formerly 6P-4.08, Repromulgated 12-23-76, Formerly 6C8-4.09, Repealed 8-1-00.

6C8-4.010 University Sick Leave Pool.

Rulemaking Authority 110.121, 120.53(1)(a), 240.227(1) FS. Law Implemented 110.121, 120.53(1)(a), 240.227(6) FS. History–New 10-3-85, Formerly 6P-4.10, Repealed 8-1-00.

6C8-4.013 Overload Policy.

Rulemaking Authority 240.227(1), 240.283 FS. Law Implemented 240.227(1), 240.283 FS. History–New 12-23-76, Formerly 6P-4.13, Repealed 8-1-00.

6C8-4.014 Bargaining Unit Faculty and Bargaining Unit Employees Vacancies, Selection, Appointments, Promotions, Internal Promotions, Reassignments, Transfers, and Demotions.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 4-30-81, Formerly 6C8-4.14, Amended 8-7-96, 8-28-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.

6C8-4.015 Faculty Evaluation and Improvement.

Rulemaking Authority 240.227(1), 240.245, 240.253 FS. Law Implemented 240.227(1), 240.245, 240.253 FS. History–New 4-30-81, Formerly 6C8-4.15, Repealed 8-1-00.

6C8-4.016 Nonreappointment and Resignation of Non-Tenured, Bargaining Unit Faculty.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 4-30-81, Formerly 6C8-4.16, Amended 8-7-96, 8-28-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.

6C8-4.017 Administrative, Professional Staff Evaluvations and Improvement.

Rulemaking Authority 240.227(1), 240.253 FS. Law Implemented 240.227, 240.253 FS. History–New 4-30-81, Formerly 6C8-4.17, Repealed 8-1-00.

6C8-4.018 Termination of Employment of Administrative and Professional (A&P) Staff.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 4-30-81, Formerly 6C8-4.18, Amended 8-7-76, 8-22-04, Repealed 8-28-05.

6C8-4.019 Termination for Cause and Other Disciplinary Actions for Bargaining Unit Faculty and Bargaining Unit Employees.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 4-30-81, Formerly 6C8-4.19, Amended 8-7-96, 8-28-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.

6C8-4.020 Grievance Procedure for Faculty, Administrative and Professional (A&P) and University Support Personnel System Staff.

Rulemaking Authority 120.53(1)(b), (c), 240.227(1) FS. Law Implemented 120.53(1)(b), (c), 120.57, 240.202, 240.227(1), (6) FS. History–New 4-27-83, Formerly 6C8-4.20, Amended 8-7-96, Repealed 8-1-00.

6C8-4.021 Sexual Harassment.

Rulemaking Authority 120.53(1)(b), 120.57, 228.2001, 240.227(1), 240.261 FS. Law Implemented 228.2001, 240.227(1), 240.261, 760.10 FS. History–New 4-3-84, Amended 9-2-84, Formerly 6C8-4.21, Amended 5-3-89, 5-29-91, 1-3-93, Repealed 4-11-99.

6C8-4.022 Early/Phased Retirement Program for Non-Unit I&R Faculty.

Rulemaking Authority 240.227(1) FS. Law Implemented 121.091(9), 240.227(6) FS. History–New 9-6-84, Formerly 6C8-4.22, Repealed 8-1-00.

6C8-4.024 Meritorious Service Awards Program.

Rulemaking Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19) FS. History–New 7-17-90, Repealed 11-15-04.

6C8-4.025 Separation from Employment for Non-Bargaining Unit Employees.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19) FS. History–New 8-28-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.

6C8-4.030 Disciplinary Actions for Non-Bargaining Unit Employees and Certified Law Enforcement Personnel.

(1) Definition: For purposes of this rule “employee” means all non-bargaining unit faculty, all non-bargaining personnel, and all certified law enforcement personnel in a bargaining unit.

(2) Policy.

(a) A Pre-Disciplinary Review (PDR) must be conducted in conjunction with Human Resources before severe disciplinary action is imposed. The PDR shall provide the review for severe disciplinary actions recommended by supervisors.

(b) Human Resources will ensure that all pertinent information is obtained so that employee behavior which necessitates severe disciplinary action shall be determined by the employee’s supervisor in consultation and with the approval of the Vice President for Human Resources or his/her designee, or the Provost or his/her designee in the case of a faculty member.

(c) The University reserves the right to impose discipline at any level, including immediate termination, consistent with University policies and rules.

(d) The rights and protections provided by this rule are in addition to any rights and protections provided by applicable law, University rules and policies to non-bargaining unit tenured faculty, and to non-bargaining unit tenure-earning faculty when terminated or suspended for just cause.

(e) The rights and protections provided by this rule are in addition to any rights and protections provided by applicable law, University rules and policies to certified law enforcement personnel with permanent status. This rule must be construed consistently with the University Policy on Permanent Status for Certified Law Enforcement Personnel (Policy No. 66).

(3) Definitions.

(a) Severe Disciplinary Actions – defined as suspensions, involuntary demotions and involuntary terminations.

(b) Suspension – occurs when an employee is taken off duty for a day or more without pay.
(c) Involuntary Demotion – occurs when an employee is involuntarily subjected to a reduction in pay and higher functioning duties are permanently removed resulting in a lower level position. Involuntary demotion for tenured non-bargaining unit faculty shall apply only to the administrative duties that may have been assigned to such faculty.

(d) Involuntary Termination – occurs when an employee is permanently separated from University employment.

(4) Applicability. This rule does not apply to bargaining unit faculty and bargaining unit employees except that it does apply to certified law enforcement personnel in a bargaining unit.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19) FS. History–New 8-28-05.
