CHAPTER 6C1-1

GENERAL

6C1-1.002
University of Florida; Petition to Initiate Rulemaking Proceeding (Repealed) 
6C1-1.003
University of Florida; Declaratory Statements by University (Repealed) 
6C1-1.004
University of Florida; Hearings, Presentation of Arguments, Presentation of Evidence, Indexing, Management and 

Availability of Final Orders (Repealed) 
6C1-1.005
University of Florida; Clerk of the University; Service of Papers (Repealed) 
6C1-1.006
University of Florida; Non-Discrimination Policy (Repealed) 
6C1-1.0061
University of Florida; Affirmative Action Plan for Equal Employment Opportunity, and Administrative Organization for the Affirmative Action Program (Repealed)
6C1-1.0063
University of Florida; Affirmative Action; Complaints and Appeal Procedures for Academic Personnel (AP), Technical, Executive, Administrative and Managerial Support (TEAMS) Staff Members, and University Support Personnel System (USPS) Employees (Repealed)
6C1-1.007
University of Florida; Code of Penalties (Repealed)
6C1-1.008
University of Florida; Disruptive Behavior (Repealed)
6C1-1.009
University of Florida; Employment of Relatives (Repealed)
6C-1.010
University of Florida; Disclosure of Specified Interests (Repealed)

6C1-1.0101
University of Florida; Policy for Dealing with Conduct in Research (Repealed)
6C1-1.0102
University of Florida; Policies on Information Technology (Repealed)
6C1-1.011
University of Florida; Disclosure and Regulation of Outside Activities and Financial Interests (Repealed)
6C1-1.012
University of Florida; Tuition-Free Courses (Repealed)
6C1-1.013
University of Florida; Annual Salary equity Study (Repealed)

6C1-1.014
University of Florida; Exit Interview of University Employees (Repealed)

6C1-1.015
University of Florida; Community Campaign (Repealed)

6C1-1.016
University of Florida; Admissions (Repealed)
6C1-1.017
University of Florida; Separations from Employment and Layoff (Repealed)
6C1-1.018
University of Florida; Works and Inventions (Repealed)
6C1-1.019
University of Florida; Limited Access Records 
6C1-1.100
University of Florida; General Personnel Policy (Repealed)
6C1-1.101
University of Florida; Compensation (Repealed)
6C1-1.051
University of Florida; Records Management and University Archives (Repealed)

6C1-1.200
University of Florida; Benefits, Retirement Programs, Employment Services, and Holidays (Repealed)
6C1-1.201
University of Florida; Leaves (Repealed)
6C1-1.300
University of Florida; Direct Support Organizations

6C1-1.002 University of Florida; Petition to Initiate Rulemaking Proceeding.

Rulemaking Authority 240.227(1) FS. Law Implemented 120.53, 120.54 FS. History–New 9-29-75, Amended 2-23-82, Formerly 6C1-1.02, Repealed 6-28-98.
6C1-1.003 University of Florida; Declaratory Statements by University.

Rulemaking Authority 240.227(1) FS. Law Implemented 120.53, 120.565 FS. History–New 9-29-75, Amended 2-23-82, Formerly 6C1-1.03, Repealed 6-28-98.
6C1-1.004 University of Florida; Hearings, Presentation of Arguments, Presentation of Evidence, Indexing, Management and Availability of Final Orders.

Rulemaking Authority 240.227(1) FS. Law Implemented 120.53, 120.54 FS. History–New 9-29-75, Formerly 6C1-1.04, Amended 4-30-95, Repealed 6-28-98.
6C1-1.005 University of Florida; Clerk of the University; Service of Papers.

Rulemaking Authority 240.227(1) FS. Law Implemented 120.52(9), 120.53, 120.54, 120.565, 120.57 FS. History–New 3-26-80, Amended 2-23-82, 9-15-83, Formerly 6C1-1.05, Repealed 6-28-98.
6C1-1.006 University of Florida; Non-Discrimination Policy.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(10), (19) FS. History–New 2-23-82, Amended 3-6-85, Formerly 6C1-1.06, Amended 3-6-85, 11-13-90, 4-30-95, 11-25-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.0061 University of Florida; Affirmative Action Plan for Equal Employment Opportunity, and Administrative Organization for the Affirmative Action Program.

Rulemaking Authority 240.227(1) FS. Law Implemented 110.112, 240.227(5) FS. History–New 2-23-82, Formerly 6C1-1.061, Amended 3-2-87, 4-30-95, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.0063 University of Florida; Affirmative Action; Complaints and Appeal Procedures for Academic Personnel (AP), Technical, Executive, Administrative and Managerial Support (TEAMS) Staff Members, and University Support Personnel System (USPS) Employees.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19) FS. History–New 2-23-82, Amended 3-6-85, Formerly 6C1-1.063, Amended 3-2-87, 11-13-90, 1-7-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.007 University of Florida; Code of Penalties.

Rulemaking Authority 1001.74(4), 1006.60, 1006.61, 1012.92 FS. Law Implemented 1001.74(10), (19), 1001.75(3), 1006.60, 1006.61, 1006.62, 1012.92 FS. History–New 4-25-80, Formerly 6C1-7.46, Amended 3-25-85, Formerly 6C1-1.07, Amended 3-2-87, 3-12-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.008 University of Florida; Disruptive Behavior.

Rulemaking Authority 1001.74(4), 1012.92 FS. Law Implemented 1001.74(19), 1012.92 FS. History–New 3-26-80, Formerly 6C1-7.45, Amended 3-25-85, Formerly 6C1-1.08, Amended 7-27-98, 6-24-99, 2-3-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.009 University of Florida; Employment of Relatives.

Rulemaking Authority 240.227(1) FS. Law Implemented 240.227(5) FS. History–New 3-26-80, Formerly 6C1-7.40, Amended 3-6-85, Formerly 6C1-1.09, Amended 5-22-01, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.010 University of Florida; Disclosure of Specified Interests.

Rulemaking Authority 240.227(1), (5), (6) FS. Law Implemented 112.313, 240.227(5), (6) FS. History–New 4-25-80, Formerly 6C1-7.39, Amended 3-6-85, Formerly 6C1-1.10, Amended 5-21-89, Repealed 7-11-94.
6C1-1.0101 University of Florida; Policy for Dealing with Conduct in Research.

Rulemaking Authority 240.227(1), 240.241(2), 240.261(1), (2) FS. Law Implemented 240.227(5), (19), 240.241(2), (4) FS. History–New 5-23-96, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.0102 University of Florida; Policies on Information Technology.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(6), (19), (40) FS. History–New 5-30-04, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.011 University of Florida; Disclosure and Regulation of Outside Activities and Financial Interests.

Rulemaking Authority 1001.74(4) FS. Law Implemented 112.313, 112.3185, 1001.74(6), (19), 1001.75(3) FS. History–New 5-28-80, Formerly 6C1-7.391, Amended 3-6-85, Formerly 6C1-1.11, Amended 3-2-87, 5-21-89, 7-11-94, 4-30-95, 12-12-95, 6-28-98, 6-21-00, 5-22-01, 1-7-03, 7-5-04, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.012 University of Florida; Tuition-Free Courses.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19), 1009.26(2), (3), 1009.265 FS. History–New 3-26-80, Formerly 6C1-7.35, Amended 3-6-85, Formerly 6C1-1.12, Amended 3-2-87, 5-19-93, 10-7-99, 5-22-01, 6-27-02, 1-19-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.013 University of Florida; Annual Salary Equity Study.

Rulemaking Authority 120.53(1)(a), 240.227(1), (5), 240.247 FS. Law Implemented 120.53(1)(a), 120.227(5), 240.247 FS. History–New 3-26-80, Formerly 6C1-7.60, Amended 3-6-85, Formerly 6C1-1.13, Repealed 6-28-98.
6C1-1.014 University of Florida; Exit Interview of University Employees.

Rulemaking Authority 120.53(1), 240.227(1) FS. Law Implemented 120.53(1), 240.227(5) FS. History–New 3-6-85, Formerly 6C1-1.14, Amended 3-2-87, 5-19-93, 4-30-95, Repealed 6-28-98.
6C1-1.015 University of Florida; Community Campaign.

Rulemaking Authority 1001.74(4) FS. Law Implemented 110.181(5), 1001.74(6), (10), (19) FS. History–New 5-19-93, Amended 11-6-96, 1-11-98, 7-20-04, 7-19-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.016 University of Florida; Admissions.

Rulemaking Authority 240.227(1) FS. Law Implemented 240.227(8), 240.233(4) FS. History–New 5-23-96, Amended 6-21-00, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.017 University of Florida; Separations from Employment and Layoff.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19), 1001.75(3) FS. History–New 7-1-96, Amended 10-7-99, 3-2-03, 7-19-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.018 University of Florida; Works and Inventions.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(6), (19), (26), 1004.23 FS. History–New 5-28-80, Formerly 6C1-7.392, Amended 7-15-97, 6-15-99, Formerly 6C1-7.0392, Amended 2-5-03, Repealed by Section 19, Chapter 2011-177, Laws of Florida.
6C1-1.019 University of Florida; Limited Access Records.

(1) “Limited Access Records” that the University maintains on its employees, which shall include Academic Personnel (AP), Technical, Executive, Administrative, and Managerial Support (TEAMS) staff members, University Support Personnel System (USPS) employees, and Other Personnel Services (OPS) employees, shall be confidential. The custodian of limited access records may release information from such records only under the conditions and to the persons as set forth in this rule, to the President or the President’s designee in the discharge of official responsibilities, or upon order of a court of competent jurisdiction.
(a) For records created on or before July 1, 1995, “limited access records” shall be defined as those records that reflect evaluations of employee performance. Such records shall be open to inspection by the employee evaluated and by University personnel responsible for supervision of the employee.

(b) For records created after July 1, 1995, “limited access records” shall be defined as:

1. Records that reflect “academic” evaluations of employee performance. “Academic” for the purposes of this rule means performance evaluation documents regarding employees designated as Academic Personnel (AP), employees in the General Faculty pay plan prior to the implementation of the AP classification, or other employees subject to the faculty or academic personnel evaluation process. Examples of such records are those resulting from academic evaluation processes such as tenure, promotion, annual evaluation, student evaluation of teaching (except records comprising the common core items contained in the State University System Assessment of Instruction instrument), TIP, compression/inversion, other faculty awards, and merit increases. Such records shall be open for inspection by the employee evaluated and by University personnel responsible for the supervision or evaluation of the employee.

2. Records maintained for the purposes of any investigation of employee misconduct. Such records shall be confidential until the investigation ceases to be active, the University concludes the investigation with a finding to proceed or not to proceed with disciplinary action, or the University issues a letter of discipline. The records shall be open to University personnel conducting the investigation, the administrator responsible for the appointment and assignment of the employee investigated, and their respective designees. To the extent necessary to meet the due process requirements of applicable University rules, policies, or collective bargaining agreements, certain records of the investigation may be open to the employee investigated at the time indicated in the applicable rules, policies, or agreements. A notice of proposed disciplinary action is confidential until a letter of discipline is issued or a decision is made not to proceed further with disciplinary action.

a. An investigation is presumed inactive if no finding is made within ninety (90) days, but the University may overcome that presumption through appropriate documentation in the records.

b. For sexual harassment investigations, portions of such records which identify the complainant, a witness, or information which could reasonably lead to the identification of the complainant or a witness, retain their confidential status even after the investigation is closed.

3. Records maintained for the purposes of any disciplinary proceeding brought against an employee or of any grievance proceeding for enforcement of a collective bargaining agreement. Such records shall be confidential until a final decision is made in the proceeding. The records shall be open to University personnel conducting the proceeding, the administrator responsible for the appointment and assignment of the employee, and other University personnel representing the University in the proceeding. The record of the proceeding itself, including any evidence presented during the proceeding, is open to inspection by the employee.

(2) Employment records and other employee information maintained by the University are subject to the provisions of this rule and may also be subject to other laws or regulations that limit public access to the records or parts thereof.

(3) The custodian of the central personnel files of University employees other than undergraduate student OPS employees is the Director of Division of Human Resources. The custodians of the personnel files of undergraduate student OPS employees as well as of records on employees held in other administrative and academic units are those administrative personnel designated by the respective vice presidents, deans, or directors. The custodians of such records are responsible for designating in a manner consistent with the provisions of this rule those University personnel who have access to limited access records and other employee materials not open to the public. Any University personnel who have access to such records and materials shall maintain their confidentiality.

Rulemaking Authority 1012.91(1) FS. Law Implemented 1012.91 FS. History–New 11-11-79, Formerly 6C1-3.18, Amended 3-6-85, Formerly 6C1-3.55, Amended 5-1-96, Formerly 6C1-3.055, Amended 1-7-03.
6C1-1.100 University of Florida; General Personnel Policy.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19), 1001.75(3), (19) FS. History–New 1-7-03, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.101 University of Florida; Compensation.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19), 1001.75(3) FS. History–New 3-12-03, Amended 7-5-04, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.051 University of Florida; Records Management and University Archives.

Rulemaking Authority 240.227(1) FS. Law Implemented 257.36 FS. History–New 3-2-87, Repealed 6-28-98.
6C1-1.200 University of Florida; Benefits, Retirement Programs, Employment Services, and Holidays.

Rulemaking Authority 1001.74(4) FS. Law Implemented 121.091, 1001.74(19) FS. History–New 7-15-97, Amended 6-28-98, 3-2-03, 12-31-03, 5-30-04, 7-19-05, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.201 University of Florida; Leaves.

Rulemaking Authority 1001.74(4) FS. Law Implemented 1001.74(19), 1001.75(3) FS. History–New 6-28-98, Amended 1-12-00, 5-20-02, 3-12-03, 6-28-04, Repealed by Section 36, Chapter 2010-78, Laws of Florida.
6C1-1.300 University of Florida; Direct Support Organizations.

(1) The President of the University may recommend to the Board of Trustees that an organization meeting the requirements of Section 1004.28(1)(a), F.S., be designated a University of Florida Direct Support Organization (“DSO”). Upon approval by the Board of Trustees, a DSO shall be considered to be certified and authorized to use the property, facilities and personal services of the University.

(2) In order to be considered for certification as a DSO, an organization must fulfill the requirements of Section 1004.28(1)(a), F.S., and must have Articles of Incorporation and Bylaws that together:

(a) Provide that any person employed by the organization shall not be considered to be an employee of the University of Florida Board of Trustees by virtue of employment by the DSO.

(b) Provide that the chief executive officer or director of the DSO shall be selected and appointed by the governing board of the DSO, with prior approval of the President of the University, and that the chief executive officer or director shall report to the President or a designee reporting directly to the President.

(c) Provide that any amendments to the Articles of Incorporation or Bylaws be subject to the approval of the University Board of Trustees.

(d) Provide that the President of the University shall have the following powers and duties:

1. Monitor and control the use of University resources by the organization.

2. Control the use of the University name by the DSO.

3. Monitor compliance of the organization with federal and state laws.

4. Approve contributions of funds or supplements to support intercollegiate athletics.

(e) Provide that the organization shall provide equal employment opportunities to all persons regardless of race, color, religion, gender, age or national origin.

(f) Prohibit the giving, directly or indirectly, of any gift to a political committee or committee of continuous existence as defined in Section 106.011, F.S., for any purpose other than those certified by a majority roll call vote of the organization’s governing board at a regularly scheduled meeting as being directly related to the educational mission of the University.

(3) The Chair of the University of Florida Board of Trustees may appoint a representative to the governing body and the executive committee of each DSO. In addition, the President of the University or a designee shall also serve on the governing body and executive committee of each DSO.

(4) Each DSO shall submit an annual budget which has been approved by its governing board to the President of the University or the President’s designee for review. Such proposed budget shall be submitted no later than sixty (60) days after the first day of the fiscal year to which the proposed budget pertains. The President or designee shall report results of review to the Board of Trustees.

(5) Significant changes in projects funded, expenditures, or income projected in the annual budget must be reported to the President. Planned actions which would cause a commitment of University resources or which represent a significant commitment of the resources of the DSO should be reported by the first date of the fiscal quarter in which they are to occur.

(6) Each DSO shall cause a financial audit of its accounts and records to be conducted by an independent certified public accountant after the close of each fiscal year. The audit report shall be submitted by the President of the University to the Board of Trustees no later than the end of the sixth month following the close of the organization’s fiscal year.

(a) Audits shall be conducted pursuant to Section 1004.28(5), F.S., and in accordance with rules adopted by the Auditor General pursuant to Section 11.45(8), F.S., and University of Florida rules.

(b) The President of the University shall submit the annual audit report to the Auditor General and to the Florida Board of Governors no later than nine (9) months after the close of the organization’s fiscal year.

(7) The President of the University may recommend to the Board of Trustees that an organization be decertified as a DSO if the President determines that the organization is no longer serving the best interest of the University. The recommendation for decertification shall include a plan for disposition of the organization’s assets and liabilities.

Rulemaking Authority 1001.74(4), 1004.28(2) FS. Law Implemented 1001.74(37), 1004.28 FS. History–New 1-7-03, Amended 6-3-03.
