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61L-2.002 Definitions.

Unless otherwise specified, the terms and definitions contained in Section 450.012, F.S., are incorporated by reference. As used in Chapter 61L-2, F.A.C., and in the Child Labor Law, Chapter 450, Part I, F.S., the following words, phrases or terms shall mean:

(1) “Age” – When a particular age is cited, it shall mean any person who has not yet reached his or her next birthday. For example, “10 years of age or younger” refers to persons who have not yet reached their eleventh (11th) birthday; and “minors 16 and 17 years of age” refer to persons who have reached their sixteenth (16th) birthday, but have not reached their eighteenth (18th) birthday.

(2) “Chaperone” shall mean a person, at least eighteen (18) years of age, who has written permission of a minor’s parent(s) or guardian to supervise the minor.

(3) “Child Labor Law” shall mean Chapter 450, Part I, F.S.

(4) “Close Supervision” shall mean supervision by an adult who remains within sight of the minor.

(5) “Corrosives” shall mean all substances, liquid or solid, that cause destruction of human skin tissue or have a severe corrosion rate on steel or aluminum.

(6) “Domestic work” shall mean household chores such as baby sitting, sweeping, mopping, cleaning, and/or emptying trash, which are performed in a private residence or nursing home.

(7) “Electric utility” shall have the same meaning as the term is defined at Section 366.02(2), F.S.

(8) “Employ” shall mean put to use or service, engage the services of, or cause, permit, or suffer anyone to work.

(9) “Employer” shall mean any person, business, company, corporation, officer or director of a corporation, or general or limited partner of a business which employs a minor, or has control over the hours and/or working conditions of the minor.

(10) “Guardian” shall mean a person appointed by a court of this state, or any other state, or country, to act on behalf of the minor's person.

(11) “Hazardous occupations” shall mean those occupations designated as hazardous occupations in Section 450.061, F.S. (1991), and in Rule 61L-2.005, F.A.C.

(12) “Pesticide” shall mean those chemicals defined in subsection 487.153(21), F.S. (1991).

(13) “School day” shall mean any day or days designated for school attendance for a particular minor by the school in which the minor is enrolled. When a student is participating in a vocational or home-schooling program approved by the minor’s assigned school or school district, that student’s school days shall be set by the student’s vocational instructor or home-teacher.

(14) “School hours” shall mean those hours designated for school attendance for a particular minor by the school in which the minor is enrolled. When a student is participating in a vocation or home-schooling program approved by the minor’s assigned school or school district, that student’s school hours shall be set by the student’s vocational instructor or home-teacher.

(15) “Six consecutive days” shall mean six consecutive 24-hour periods during which work is performed without a 24-hour period of non-work.

(16) “Touring company” shall mean any for-profit employer in the entertainment industry which presents entertainment productions to the public on a touring basis and which, as part of such tour, presents any such production(s) in Florida as part of a multi-state tour. The term is not intended to cover performances by minors employed by theme parks which may have many locations, nor is it intended to cover production or promotional activities which may require travel.

(17) “Toxic substance” shall mean those substances defined in subsection 442.102(21), F.S. (1991).

(18) “Vocational Education” shall mean those vocational education programs defined in subsection 228.041(22), F.S. (1991), and all Department of Education approved job training programs, and job preparatory programs administered by the Agency for Workforce Innovation, or by other departments of the state, and federal programs, including the following programs now existing or similar programs developed hereafter: Work Experience and Career Exploration, Diversified Cooperative Training, Marketing Education, Adult Migrant Education, Job Training Partnership Act, Vocational Rehabilitation, Apprenticeship, and Job Corps.

(19) “Work” shall mean any activity which is performed by a minor at the direction of, or scheduled by, his or her employer, and shall include time spent performing activities at the direction of, or scheduled by, the employer which are preliminary to or postliminary to the minor’s principal activity or activities. The term shall also include time spent by minors traveling from their permanent, or temporary living quarters, such as their home, hotel room, train-car, travel-trailer, or bus, to any site where the minor performs his or her work activities, and the return trip back, but only if such travel is required by, scheduled by, or arranged by the employer.

Rulemaking Authority 450.061 FS. Law Implemented 450.001, 450.021, 450.061, 450.081, 450.161 FS. History–New 10-7-93, Formerly 38H-14.002.

61L-2.003 Proof of Age and Removal of Disability of Nonage.

(1) Proof of Age. In addition to the acceptable forms of proof enumerated in subsection 450.045(1), F.S., age may also be established by a photocopy of the child’s identification card issued by the Florida Department of Highway Safety and Motor Vehicles.

(2) Proof of Removal of Nonage Disability. Prior to employing any person who claims his or her disability of nonage has been removed by the occurrence of one of the events enumerated in subsections 450.012(3)(a)-(e), F.S., employers shall require the employee to produce a certified copy of the document or record which establishes the claimed exemption. Employers shall obtain and maintain a copy of such document or record on file during the entire period of employment. Employers are reminded that subsection 450.021(4), F.S., Section 450.061, F.S., and Rule 61L-2.005, F.A.C., are applicable whether or not the employee’s disabilities of nonage have been removed.

Rulemaking Authority 450.121 FS. Law Implemented 450.012, 450.045, 450.061, 450.081 FS. History–New 10-7-93, Formerly 38H-14.003.

61L-2.004 Safe Work Place, and Safety Equipment.

(1) Safe Work Place. Employers of minors shall not require minors to work in any situation that places the minor in clear and present danger to life or limb.

(2) Safety Equipment. The employer shall provide any safety equipment recognized in the industry as necessary for protection from injury, and shall ensure proper usage of such equipment by their minor employees.

Rulemaking Authority 450.121 FS. Law Implemented 450.061, 450.132 FS. History–New 10-7-93, Formerly 38H-14.004.

61L-2.005 Additional Hazardous Occupations Prohibited.

(1) General. Rule 61L-2.005, F.A.C., lists the occupations and places of employment which the Department has determined and declared are hazardous or injurious to the life, health, safety, or welfare of minors. Pursuant to Section 450.061, F.S., employers shall not require, permit, or suffer minors to work in these occupations, unless the minors’ activities are limited to office, sales or stockroom work, and this employment will not place the minor in clear and present danger to life or limb.

(2) Occupations Prohibited by the United States Department of Labor. Employers of minors shall not require, permit, or suffer minors to work in the following occupations and places of employment which are declared hazardous by the United States Department of Labor. The occupations and places of employment listed in Rule 61L-2.005, F.A.C., paragraphs (2)(a) and (2)(b), are defined and described in 29 Code of Federal Regulations (C.F.R.) Part 570, Subparts C, E, and E-1 (1992), and such definitions and descriptions are adopted and incorporated by reference into this rule. Employers should obtain copies of the federal regulations which contain these definitions as provided in Rule 61L-2.012, F.A.C.

(a) Occupations Prohibited for All Minors. In addition to the hazardous occupations prohibited in subsection 450.061(2), F.S., employers shall not cause any minor to work in the following occupations or places of employment as are defined and described in 29 C.F.R. Part 570, Subpart E:

1. Occupations in or about plants or establishments manufacturing or storing explosives or articles containing explosive components (29 C.F.R. § 570.51);

2. Motor-vehicle driver and outside helper (29 C.F.R. § 570.52);

3. Occupations in connection with mining (29 C.F.R. § 570.73, and 570.60);

4. Logging occupations and occupations in the operation of any sawmill, lath mill, shingle mill, or cooperage stock mill (29 C.F.R. § 570.54);

5. Occupations involved in the operation of power-driven woodworking machines (29 C.F.R. § 570.55);

6. Occupations involving exposure to radioactive substances and to ionizing radiations (29 C.F.R. § 570.57);

7. Occupations involved in the operation of power-driven hoisting apparatus (29 C.F.R. § 570.58);

8. Occupations involved in the operation of power-driven metal forming, punching, and shearing machines (29 C.F.R. §570.59);

9. Occupations involving slaughtering, meat packing or processing, or rendering (29 C.F.R. § 570.61);

10. Occupations involved in the operation of bakery machines (29 C.F.R. § 570.62);

11. Occupations involved in the operation of paper-products machines (29 C.F.R. § 570.63);

12. Occupations involved in the manufacture of brick, tile, and kindred products (29 C.F.R. § 570.64);

13. Occupations involved in the operations of circular saws, band saws, and guillotine shears (29 C.F.R. § 570.65);

14. Occupations involved in wrecking, demolitions, and shipbreaking operations (29 C.F.R. § 570.66);

15. Occupations in roofing operations (29 C.F.R. § 570.67); and

16. Occupations in excavation operations (29 C.F.R. § 570.68).

(b) Occupations Prohibited for Minors Under the Age of Sixteen. In addition to the hazardous occupations prohibited in subsections 450.061(1), and (2), F.S., and in Rule 61L-2.005, F.A.C., paragraph (2)(a) of this rule, employers shall not cause any minor under the age of sixteen to work in the following occupations or places of employment as are defined or described in 29 C.F.R. Part 570, Subpart C:

1. Manufacturing, mining, or processing occupations, including occupations requiring the performance of any duties in work rooms or work place where goods are manufactured, mined or otherwise processed (29 C.F.R. § 570.33);

2. Occupations which involve the operation or tending of hoisting apparatus or of any power-driven machinery other than office machines (29 C.F.R. § 570.33);

3. Operation of a motor vehicle or service as a helper on motor vehicles (29 C.F.R. § 570.33);

4. Public messenger service (29 C.F.R. § 570.33);

5. Occupations in connection with:

a. Transportation of persons or property by rail, highway, air, water, pipeline, or other means;

b. Warehousing and storage;

c. Communications and electric utilities; and

d. Construction (including demolition and repair) (29 C.F.R. § 570.33);

6. Work performed in or about boiler or engine rooms (29 C.F.R. § 570.34);

7. Work in maintaining or repairing machines or equipment (29 C.F.R. § 570.34);

8. Outside window washing that involves working from window sills, and all work requiring the use of ladders, scaffolds, or their substitutes (29 C.F.R. § 570.34);

9. Cooking (except at soda fountains, lunch counters, snack bars, or cafeteria serving counters) and baking (29 C.F.R. §570.34);

10. Operating, setting up, adjusting, cleaning, oiling, or repairing power-driven food slicers and grinders, food choppers, and cutters, and bakery-type mixers (29 C.F.R. § 570.34);

11. Work in freezers and meat coolers and all work in the preparation of meats for sale except for wrapping, sealing, labeling, weighing, pricing and stocking in areas physically separate from freezers and coolers (29 C.F.R. § 570.34);

12. Loading and unloading goods to and from trucks, railroad cars, or conveyors (29 C.F.R. § 570.34);

13. All occupations in warehouses except office and clerical work (29 C.F.R. § 570.34);

14. Occupations involved in agriculture as defined at 29 C.F.R. § 570.71.

(3) Compressed Gasses. Employers shall not allow any minor to dispense, or to transport, service, modify or alter tanks, cylinders or other equipment used for storing, any inert or compound gas, including air, which has been compressed to a pressure that exceeds 40 pounds per square inch (psi), except that minors who are sixteen (16) years of age or older may fill balloons, and bicycle or car tires (but not truck or heavy equipment), if given proper instruction and the tank or cylinder containing the compressed gas is fixed and secure.

(4) Door-to-door Sales. As provided in subsection 450.061(1)(n), F.S., door-to-door sales on behalf of nonprofit organizations are allowable for minors who are under the age of sixteen years, but the organizations shall ensure that such sales are undertaken under close supervision as defined in subsection 61L-2.002(4), F.A.C.

Rulemaking Authority 450.121 FS. Law Implemented 450.061 FS. History–New 10-7-93, Formerly 38H-14.005.

61L-2.006 Employment of Minors by the Entertainment Industry.

(1) General. Rule 61L-2.006, F.A.C., sets forth the work conditions determined necessary by the Department to protect minor employees in the entertainment industry. The requirements in this rule are intended to ensure that minors are not employed under conditions that are injurious or detrimental to their health, safety or education.

(2) Permit to Hire and Reporting Requirements for Employers.

(a) Permit to Hire. Employers of minors in the entertainment industry shall obtain a Permit to Hire prior to employing any minor in Florida, or within 60 days of this rule’s adoption for productions already in progress. Application for a Permit to Hire shall be made by submitting to the Department a completed Application For Permit To Hire, Form DBPR FCL 1001 (Rev. 2/93), available as provided in Rule 61L-2.012, F.A.C. Failure to complete any item in the application form, after being requested to do so, or if the completed application form evinces work conditions that are hazardous or detrimental to the health, morals, or education of the minor employees, shall be grounds to deny the application. Permits shall be limited in duration to the employer’s schedule of production, or tour within the state of Florida, not to exceed one (1) year.

(b) Reporting Requirements. Employers of minors in the entertainment industry shall provide the Department with information relative to each “shoot” or separate program of a series as required in subsection 450.132(5), F.S. After each production, or upon completion of employment in Florida, the employer shall submit to the Department a completed Final Report, Form DBPR FCL 1003, available as provided in Rule 61L-2.012, F.A.C. Failure to submit such Final Report shall be grounds to deny any future application for Permit to Hire.

(3) Parental Notice and Authorization for Medical Care.

(a) Parental Notice of Terms and Conditions of Employment. Employers of minors in the entertainment industry shall notify the minor’s parent(s), guardian, or chaperon, of the terms and conditions of employment, including the activities required of the minor, the place and duration of location work, and the names of the producer and stunt coordinator (if applicable).

(b) Authorization for Medical Care. Prior to the minor’s beginning employment, the employer shall obtain written authorization from the minor’s parent(s), guardian, or chaperon, to consent for medical treatment on behalf of the minor in case of an emergency.

(4) Child Labor Coordinator. The employer shall designate one (1) individual on each set where minors are employed, or in each touring company which includes minor employees, to act as Coordinator of Child Labor. The coordinator shall respond to all communications from the Department regarding the employment of minor(s). The employer shall provide the name of the coordinator(s) to the Department, the minor, the minor’s parent(s), guardian, and/or chaperon.

(5) Time Limitations.

(a) Work Day. The work day for a minor shall begin no earlier than 7:00 a.m. and shall end no later than 11:30 p.m.

(b) Work Week. A minor shall not be required or permitted to work more than six (6) consecutive days.

(c) Work Hours, and Maximum Hours at Place of Employment per Age Group. Working hours, and hours spent at the place of employment may not exceed the following time limitations in a twenty-four (24) hour period unless a Partial Waiver is granted by the Department.

1. Minors Under Two (2) Years. Employers of minors under two (2) years of age shall not require such minors to remain at the place of employment for more than four (4) hours per day, subject to the following limitations:

a. Minors Under Six (6) Months. Minors under six (6) months of age shall not be exposed to light of an intensity greater than one hundred (100) foot candlelight for more than one (1) minute in every fifteen (15) minute period, and shall not be required to work more than twenty (20) minutes per day.

b. Minors Six (6) Months to Under One (1) Year. Minors six (6) months of age to under one (1) year of age shall not be exposed to camera lights for more than two (2) minutes every fifteen (15) minute period, and shall not be required to work more than two (2) hours per day.

c. Minors One (1) to Under Two (2) Years. Minors one (1) year of age to under two (2) years of age shall not be required to work more than three (3) hours per day.

2. Minors Two (2) Years to Under Six (6) Years. Minors two (2) years of age to under six (6) years of age shall not be required to remain at the place of employment more than six (6) hours per day, and shall not be required to work more than four (4) hours per day.

3. Minors Six (6) Years to Under Nine (9) Years. Minors six (6) years of age to under nine (9) years of age shall not be required to remain at the place of employment more than nine (9) hours per day, and shall not be required to work more than six (6) hours per day.

4. Minors Nine (9) to Under Sixteen (16) Years. Minors nine (9) years of age to under sixteen (16) years of age shall not be required to remain at the place of employment more than ten (10) hours per day, and shall not be required to work more than seven (7) hours per day.

5. Minors Over Sixteen (16) Years. Minors who have reached their sixteenth (16th) birthday shall not be required to remain at the place of employment more than ten (10) hours per day.

(d) Meal Periods. All work hours are exclusive of the meal period. The work hours shall be extended by a meal period not longer than one-half (1/2) hour.

(e) Rest Period After Dismissal. The employer shall set the minor’s dismissal on the last day of the minor’s employment so that the minor will have a twelve (12) hour rest period between the end of the employment period and the minor’s return to his or her regular school. For example, a minor returning to his regular school at 8:30 a.m. shall be dismissed from employment by 8:30 p.m. the previous evening.

(f) After-the-Fact Partial Waiver for Emergency Extension of Work Hours. If unexpected, or emergency situations arise which will result in violation of applicable work hours restrictions for a minor, and prior application for Partial Waiver is not possible, the Department shall grant an after-the-fact Partial Waiver for Emergency Extension of Work Hours, provided the employer notifies the Department of the situation which required the extended work hours on the next working day, and demonstrates that the situation was resolved with the best interest of the minor in mind.

(6) Sanctions. In addition to the sanctions set out in Sections 450.141 and 450.151, F.S., any violation of the Child Labor Law or these rules shall be grounds for assessing civil money penalties pursuant to Section 450.141, F.S., or for denying, suspending, or revoking any Permit to Hire or Partial Waiver pursuant to Sections 450.095 and 450.132, F.S.

Rulemaking Authority 450.121, 450.132 FS. Law Implemented 450.095, 450.132, 450.141 FS. History–New 10-7-93, Formerly 38H-14.006.

61L-2.007 Partial Waivers.

(1) Generally. Pursuant to Section 450.095, F.S., when it clearly appears to be in the best interest of the child, based upon a case-by-case review of the relevant facts, the Department, or school district designee if the minor is enrolled in the public school system, shall grant a waiver of any restriction imposed by the Child Labor Law, or by these rules. Application may be made by the minor, his or her parent(s), guardians, or chaperone, or by employers of minors. When determined to be in the best interest of the minor the Department, or the school district designee shall issue a Partial Waiver which shall specify the restriction(s) waived, and shall be valid for a period specified on the Partial waiver, not to exceed one (1) year. Employers shall keep a copy of any Partial Waiver granted in their file during the entire period of employment for which the Partial Waiver is applicable.

(2) Application Requirements. Application for a Partial Waiver shall be made by submitting to the Department a completed Application for Waiver of Florida Child Labor Law, Form DBPR FCL 1002 (Rev. 2/93), available as provided in Rule 61L-2.012, F.A.C. Applications must be filled out completely and must specify the provision or provisions of the Child Labor Law or these rules from which the Partial Waiver is sought. The applicant shall provide supportive factual information and documentation to justify the Partial Waiver sought.

(3) Criteria for Justifying A Partial Waiver. In determining whether to grant a Partial Waiver, the Department shall consider all relevant information which may establish what is in the best interest of the minor, including:

(a) School Status. The Department, or school district designee, shall grant a Partial Waiver based on school status when:

1. The minor will receive instruction by a tutor at the place of employment;

2. The minor has been authorized by the District School Superintendent to complete his or her education through alternative methods such as home school;

3. The minor has been permanently expelled from the public school system;

4. The minor is enrolled in school in a foreign country and is visiting Florida during his or her home country’s non-school period; or

5. The employment would provide an educational, vocational, or public service experience that would be beneficial to the minor.

(b) Documentation to justify a Partial Waiver based on school status shall consist of written confirmation from the minor’s school principal or the Superintendent of the School District and of copies of school records clearly defining the minor’s school status.

(c) Financial Hardship. The Department, or school district designee, shall grant a Partial Waiver based on financial hardship when compliance with the Child Labor Law or these rules will result in undue financial hardship for the minor or the minor’s immediate family. Documentation to justify a Partial Waiver based on financial hardship shall consist of a notarized letter, explaining the particular circumstances creating a hardship, from a parent, guardian, or other adult, who knows and can attest to the minor’s financial hardship; written confirmation from a school recently attended; documentation from a social service agency; or verification of participation in AFDC, Food Stamp, Project Independence, or other similar programs. The Department may require other documentation which proves financial hardship.

(d) Medical Hardship. The Department, or school district designee, shall grant a Partial Waiver based on medical hardship when compliance with the Child Labor Law or these rules will result in physical or mental hardship for the minor. Documentation to justify a Partial Waiver based on medical hardship may consist of written confirmation from the minor’s physician stating the specific medical reason(s) that require the minor to be excused from mandatory school attendance and affirming that the minor to be excused from mandatory school attendance may be allowed to work the requested hours, or that the minor should be considered an adult for the purpose of work hours.

(e) Other Hardship. The Department, or school district designee, shall grant a Partial Waiver based on other hardship when compliance with the Child Labor Law or these rules will result in unreasonable hardship to the minor in specific situations.

(f) Court Order. The Department, or school district designee, shall grant a Partial Waiver based on a court order when compliance with the Child Labor Law or these rules will result in the minor violating an order issued by a court mandating that the minor work specified hours or in a specified occupation.

Rulemaking Authority 450.121 FS. Law Implemented 450.081, 450.095, 450.121 FS. History–New 10-7-93, Formerly 38H-14.007.

61L-2.008 Response to Request for Inspection of Records.

(1) Employers shall provide the Department with any and all records and documentation required to be kept by or any such other records as may aid in the enforcement of the Child Labor Law or are required by these rules, or any other federal or state statute regulating employment of minors, immediately upon request for inspection of such records.

(2) Where records are kept in a location other than the immediate situs where the request to inspect is made, the employer shall immediately notify the Department, and shall produce the records within ten days so that inspection of the records may take place. Records relating to proof of age, partial waiver, or work exemption documents must be produced within two business days.

(3) “Such other records as may aid in the enforcement of this law” include:

(a) The legal name of the business;

(b) The employer federal tax identification number (FEIN);

(c) Employment applications of minor employees;

(d) Description of job duties of minor employees;

(e) Records listing the names and dates of birth of every employee;

(f) Timesheets;

(g) Records relating to the times a minor employee clocked in and out at the beginning and end of each shift;

(h) Records relating to any breaks taken by a minor employee off the clock.

(4) All documentation required to be kept by adult theaters must be produced immediately upon request or, if kept in a location other than the immediate situs where the request to inspect is made, the employer shall immediately notify the Department, and shall produce the records within one business day so that inspection of the records may take place.
Rulemaking Authority 450.121 FS. Law Implemented 450.121 FS. History–New 10-7-93, Formerly 38H-14.008, Amended 11-16-15.
61L-2.009 Employment in Violation of Law or Rules.

(1) As provided in Section 450.141, F.S., upon discovery by the Department that an employer is in violation of any provision(s) of the Child Labor Law or these rules, the Department shall give written notice to the employer. Such Notice of Warning shall specify the statutory provision, and/or the rule(s) alleged to be violated, the facts alleged to constitute such violation, and the requirements and time limitations for remedial action. If the employer refuses or fails to comply with the requirements and time limitations for remedial action specified in the Summary of Violations and Notice of Warning, the Department may seek assessment of the following schedule of fines.
	Violation
	1st Offense
	2nd Offense
	3rd and Subsequent

	
	
	
	Offenses

	Child Labor Poster not posted conspicuously
	Up to $500
	Up to $1000 
	Up to $1500 

	Employment of minor in violation of age limitations
	Up to $1000
	Up to $1500
	Up to $2500 

	Proof of age or copy of Partial Waiver of Child Labor Law not on file
	Up to $700
	Up to $1200
	Up to $2000 

	Employment of minor in violation of alcoholic beverage law
	Up to $1000
	Up to $1500
	Up to $2500 

	Violation of work hours or consecutive days restrictions of the Child 
Labor Law or this rule chapter
	Up to $1000
	Up to $1500
	Up to $2500 

	Employment of minor in prohibited hazardous occupation
	Up to $1500
	Up to $2000
	Up to $2500 

	Employment of minor in violation of any provision of the Child Labor
	Up to $2500
	Up to $2500
	Up to $2500 

	Law or this rule chapter which results in injury or death to minor
	
	
	

	Violation of proof of age and identity requirements for Adult Theaters
	Up to $1000
	Up to $2000
	Up to $2500

	Any other violation of the Child Labor Law or this rule chapter
	Up to $1000
	Up to $1500
	Up to $2500 

	Failure to provide records or documentation upon request
	Up to $500
	Up to $1200
	Up to $2000


(2) Aggravating and Mitigating Circumstances. Based upon consideration of aggravating and mitigating factors present in each case, the Department may deviate from the penalty guidelines above. The Department shall consider as aggravating or mitigating factors the following:

(a) Exposure of minor worker(s) to injury, either physical or economic;

(b) The actual knowledge of the employer pertaining to the violation;

(c) The deterrent effect of the penalty imposed;
(d) The number of counts or separate offenses;

(e) History of previous violations of the child labor law or the rules promulgated thereunder;

(f) Attempts by the employer to correct or stop the violation or refusal by the employer to correct or stop the violation(s);

(g) Remedial steps taken by the employer to avoid similar violations in the future;

(h) Whether the employer or supervising employees have completed a child labor training course or instituted a training program relevant to the violations charged; and,
(i) Any other relevant mitigating or aggravating factors under the circumstances.
Rulemaking Authority 450.141, 455.2273 FS. Law Implemented 450.141, 455.2273 FS. History–New 10-7-93, Formerly 38H-14.009, Amended 6-30-15.
61L-2.012 Forms, Poster, Federal Regulations and Bulletins.

(1) Forms. The forms referred to in these rules are hereby adopted for use. Copies of the rules and the forms may be obtained, free of charge, from the Department by writing the Child Labor Office, at Department of Business and Professional Regulation, Farm and Child Labor Program, Child Labor Compliance, 1940 N. Monroe Street, Tallahassee, FL 32399-1044, (850) 487-2536, or for emergency situations after regular business hours (850) 566-8541. Copies of any form or document required by the Department, the Child Labor Law or these rules which are transmitted by fax are acceptable only if the hard copy is received by the Department within five (5) working days after the fax copy. The fax number is (850) 487-4928.

(2) Poster. An employer shall comply with the requirements of subsection 450.045(2), F.S., by displaying, in a conspicuous place, the Child Labor Law poster which is available, free of charge, from the Child Labor Office at the address provided in Rule 61L-2.012, F.A.C.

(3) Federal Regulations. Employers may obtain copies of the federal regulations regarding prohibited hazardous occupations for minors from the Wage and Hour Division of the United States Department of Labor, or from the Child Labor Office at the address provided in Rule 61L-2.012, F.A.C.

Rulemaking Authority 450.121 FS. Law Implemented 450.045, 450.061, 450.095, 450.132 FS. History–New 10-7-93, Formerly 38H-14.012.
