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11B-14.001 Definitions.

For the purpose of this rule chapter, the definitions of “employing agency,” “law enforcement officer,” “correctional officer,” “correctional probation officer,” and “Commission,” pursuant to Section 943.10, F.S., and the definitions of “community college degree or equivalent,” “bachelor’s degree,” and “accredited college or university or community college,” pursuant to Section 943.22, F.S., shall be deemed controlling. The definition of “law enforcement officer” also includes those elected officers who, pursuant to Section 943.253, F.S., choose to participate in the Salary Incentive Program. In addition, for the purpose of this rule chapter, the term “officer” is limited to include “law enforcement officer,” “correctional officer,” or “correctional probation officer,” pursuant to Section 943.10(14), F.S. Further, in order to provide effectively for the administration of the Salary Incentive Program, certain additional definitions are necessary, therefore, the following words or phrases shall have these meanings:

(1) “Career Development Training Course” means course in the Commission-approved Career Development Training Program that consists of advanced or technical training related to promotion to a higher rank or position pursuant to Section 943.17(1)(c), F.S.

(2) “Federal or Private Training” means a Commission-approved training program that enhances an officer’s knowledge, skills, and abilities for the job performed and is approved by the Commission for salary incentive payment. Commission-approved Federal or Private Training Programs are listed in subsection 11B-14.002(4), F.A.C.

(3) “Advanced Training Course” means a course in the Commission-approved Advanced Training Program that enhances an officer’s knowledge, skills, and abilities for the job performed, pursuant to Section 943.17(1)(b), F.S.

(4) “Annual Salary Incentive Compensation Report” means “a computerized report prepared annually,” that lists for each agency the name of its officers, date of employment, and correct monthly payments by the type of salary incentive an officer is eligible to receive, and contains the required signature lines, pursuant to Section 943.22(2)(i), F.S.

(5) “Officer” means an individual who meets the statutory requirements pursuant to Section 943.13, F.S.
(6) “Educational Training” means an associate’s degree, equivalent, or bachelor’s degree pursuant to Sections 943.22(2)(b), (c), F.S.

(7) “ATMS” means the Commission’s Automated Training Management System.

(8) “Basic Recruit Training Program” means Commission-approved Basic Recruit Training Programs for law enforcement, correctional, and correctional probation officers.
(9) For Commission-approved Basic Recruit and Advanced Training Program Courses, the terms “successfully completed,” “successfully complete,” and “pass” are defined in subsection 11B-35.001(10), F.A.C., or for federal or private training programs, a letter from the agency head attached to the Certificate of Completion that confers the successful completion of a federal or private training program.

(10) “ATMS Global Profile Sheet” means a continuous record of criminal justice officer employment, salary incentive, mandatory training, certifications, instructor topics, examination records, equivalency of training exemption, and officer training generated from the Automated Training Management System.

Rulemaking Authority 943.03(4), 943.12(1), 943.22(2)(h) FS. Law Implemented 943.22 FS. History–New 8-19-72, Repromulgated 1-5-75, Amended 1-13-81, 5-16-83, 9-1-83, 1-7-85, Formerly 11B-14.01, Amended 7-13-87, 9-3-87, 12-13-92, 1-2-97, 7-7-99, 11-5-02, 11-30-04, 3-13-13, 7-19-17, 8-15-18.
11B-14.002 General Program Provisions.

(1) Section 943.22, F.S., establishes the Salary Incentive Program requirements for continued professional development of a full-time officer who is eligible to receive maximum aggregate monthly salary incentive payments in the amount of $130 for completion of Commission-approved Advanced and Career Development Training Program Courses, Federal or Private Training Programs, Educational Training, and Commission-approved Law Enforcement Basic Recruit Training Programs pursuant to Section 943.22(2)(a), F.S.
(2) Career Development Training Program Course, as defined in subsection 11B-14.001(1), F.A.C., and Advanced Training Program Course, as defined in subsection 11B-14.001(3), F.A.C., that have been successfully completed, as defined in subsection 11B-14.001(9), F.A.C., by eligible officers, shall be verified by the training center director or designee, as defined in paragraph 11B-21.005(8)(a), F.A.C. To verify successful completion of a Commission-approved Advanced or Career Development Training Program Course and to authorize salary incentive payments, a Training Report, form CJSTC-67, revised November 5, 2015, effective 9/2016, hereby incorporated by reference, http://www.flrules.org/Gateway/reference.asp?No=Ref-07373, shall be electronically transmitted to Commission staff through the Commission’s ATMS. Form CJSTC-67 can be obtained at the following FDLE Internet address: http://www.fdle.state.fl.us/CJSTC/Publications/Forms.aspx, or by contacting Commission staff at (850)410-8615.

(3) Pursuant to Section 943.17, F.S., Commission staff shall award 40 hours of advanced training credit for each 40 hours of criminal justice executive or management training successfully completed and approved by the Commission. Eligible officers who request to receive salary incentive payments for programs listed in paragraphs (4)(a)-(v) below, shall submit to Commission staff a written request from the officer’s agency administrator and submit a copy of the officer’s Certificate of Completion that indicates the hours completed.

(4) The following Commission-approved federal or private training is recognized as training that enhances an officer’s knowledge, skills, and abilities for the job performed. Individuals successfully completing federal or private training shall submit documentation to Commission staff for determination of course completion eligibility entitling the individual to receive salary incentive payments. However, the cost is not approved for expenditure from the Criminal Justice Standards and Training Trust Fund Officer Training Monies pursuant to subsection 11B-18.0053(3), F.A.C.: 

Federal or Private Training
Code
Hours

(a) Federal Bureau of Investigation’s National Academy
700
320

(b) S.P.I. Administrative Officers’ Course
701
320

(c) National Institute of Corrections
702
320

(d) Police Executive Institute
703
320

(e) National Sheriff’s Institute
704
320

(f) Northwestern Traffic Institute
705
320

(g) Federal Bureau of Prisons
706
320

(h) IPTM Principles of Police Management
707
80

(i) IPTM Police Traffic Management
708
80

(j) IPTM Supervising a Selective Traffic Law Enforcement Program
709
40

(k) IPTM Police Executive Development
710
40

(l) IPTM Electronic Spreadsheet for the Police Manager
711
40

(m) Federal Bureau of Investigation’s National Executive Institute
712
80

(n) Senior Management Institute for Police
713
80

(o) S.P.I. Police Executive Development
714
80

(p) N.I.C. Planning of New Institutions
715
40

(q) N.I.C. ACM: Managing the Organization
716
80

(r) N.I.C. Correctional Management
717
80

(s) N.I.C. Training for Staff Trainers
718
40

(t) N.I.C. Legal Issues for Institutional Personnel
719
40

(u) FDLE Senior Leadership Program
720
320

(v) S.P.I. Command Officer Development
721
400

(5) Training Salary Incentive Payments.

(a) Full-time officers are eligible to receive training salary incentive payment based on their date of certification, provided the officer notifies the agency of his or her eligibility to receive salary incentive payments. The date of eligibility for salary incentive payments shall be:

1. Determined by the date of “successful completion,” defined in subsection 11B-14.001(9), F.A.C., of a Commission-approved training course indicated on the ATMS Global Profile Sheet or the date of certification, whichever date is later, or
2. Determined by the date indicated on a Commission-approved training Certificate(s) of Completion, or the date of certification, whichever is later; and,
3. No other date shall be used to calculate training salary incentive payments.

(b) The initial salary incentive payment paid to local officers shall be pro-rated or no payment paid for the initial month of eligibility. Salary incentive payments paid to officers employed by the State of Florida shall begin in the first full calendar month following the initial date of eligibility.
(c) An officer who has been previously employed by another agency shall be paid salary incentive payments beginning on the day the officer becomes employed by an agency.

(d) Salary incentive monies for Commission-approved Advanced Training Program Courses are transferable from one discipline to another.

(6) Educational Salary Incentive Payments.
(a) State Officers. Educational salary incentive payments shall not be paid to state officers whose class specifications require a minimum of a 4-year degree or higher, pursuant to Section 943.22(2)(e), F.S.

(b) The employing agency is responsible for ensuring that the documents submitted for educational salary incentive payments are authentic and accurately reflect the credit given for academic courses successfully completed by the officer, and shall submit or electronically transmit to Commission staff through the Commission’s ATMS a completed Higher Education for Salary Incentive Report, form CJSTC-63, revised August 13, 2020, effective 5/2021 hereby incorporated by reference, http://www.flrules.org/Gateway/reference.asp?No=Ref-13122. Form CJSTC-63 can be obtained at the following FDLE Internet address: http://www.fdle.state.fl.us/CJSTC/Publications/Forms.aspx, or by contacting Commission staff at (850)410-8615.

(c) Educational salary incentive payments shall begin on or after the date of notice of eligibility indicated on the transcript approval or the date of certification, whichever is later, pursuant to Section 943.22(2)(f), F.S., and no other date shall be used to calculate educational salary incentive payments.

(d) The employing agency shall obtain an official sealed transcript directly from the educational institution conferring the degree, or providing the academic credit for successful completion of courses. The employing agency shall not forward the transcript to Commission staff.

(7) Retroactive salary incentive payments are not authorized, pursuant to Section 943.22(2)(f), F.S.

(a) Retroactive salary incentive payments are not paid to an officer for any training courses completed prior to certification.

(b) Retroactive educational salary incentive payments are not paid to an officer prior to the officer providing notification of eligibility to the employing agency.

(8) Agency financial records shall be maintained to separately identify gross salary and salary incentive payments.
(9) The employing agency shall maintain all documents related to salary incentive eligibility and payments in the officer’s file.
(10) Officer Suspension or leave of absence. When an officer is suspended without pay, or takes any leave of absence without pay, the salary incentive payment for the month in which the suspension or leave of absence occurs, shall be pro-rated by the number of days or hours paid within the pay period. Salary incentive payments for subsequent months shall be withheld. When the officer returns to employment, salary incentive payments shall resume and continue beginning on the date the officer returns to employment.

(11) Separating State and Local Officers. Salary incentive payments paid to separating state and local officers shall be pro-rated by the number of days or hours worked within the month of separation.

(12) Workers’ compensation. An officer that is paid while on workers’ compensation is entitled to salary incentive payments in the same proportion as a paid salary, pursuant to Section 943.22(2)(h), F.S.

(13) In the event a state agency is not making the required salary incentive payment to an eligible officer, the Commission shall notify the Executive Office of the Governor of the discrepancy and request that appropriate action be taken to ensure compliance, pursuant to Section 943.22(2)(j), F.S.

(14) Sheriffs eligible to qualify for special qualification salary, pursuant to Sections 943.253 and 145.071, F.S., are authorized to request salary incentive payment pursuant to Section 943.22(2)(d), F.S., and shall be entitled to salary incentive payment under the programs provided in subsection (3) of this rule section. However, any executive or management courses completed to satisfy the requirements of Section 145.071, F.S., regarding special qualification salary for sheriffs, shall not be credited for salary incentive payments. Documentation shall be provided to sheriffs, by Commission staff, that verifies the number of hours credited for salary incentive payments pursuant to Section 943.22(2)(d), F.S., and the number of hours credited toward continuing education pursuant to Section 145.071(2)(c), F.S.

(15) All Forms referenced in this rule chapter may be obtained on the following web site: http://www.fdle.state.fl.us/CJSTC/Publications/Forms.aspx or by contacting the Florida Department of Law Enforcement, Criminal Justice Professionalism Program, Post Office Box 1489, Tallahassee, Florida 32302-1489, Attention: Bureau of Standards, Forms Liaison.

Rulemaking Authority 943.03(4), 943.12(1), 943.22(2)(h) FS. Law Implemented 943.22 FS. History–New 10-16-78, Amended 9-11-79, 1-13-81, 5-16-83, 1-7-85, Formerly 11B-14.02, Amended 7-13-87, 9-3-87, 5-23-88, 5-14-92, 12-13-92, 1-2-97, 7-7-99, 8-22-00, 7-29-01, 11-5-02, 11-30-04, 3-27-06, 3-21-07, 6-9-08, 3-13-13, 7-29-15, 9-4-16, 7-19-17, 5-20-21.
11B-14.003 Authorized Salary Incentive Payments.

Full-time law enforcement, correctional, and correctional probation officers satisfying the certification requirements of Section 943.13, F.S., who are not excluded from eligibility pursuant to Section 943.22(4), F.S., shall be eligible to participate in the Salary Incentive Program.

(1) Pursuant to Section 943.22(2)(a), F.S., the sum of $25 each month for basic salary incentive payments shall be paid to a full-time law enforcement, or a concurrently certified officer who was initially certified and employed as a law enforcement officer before July 1, 1980. Additionally, upon the reactivation of certification, an individual eligible as specified in this subsection shall again be entitled to basic salary incentive payments. A correctional or correctional probation officer shall not be entitled to basic salary incentive payments, regardless of their employment or certification date.

(2) Pursuant to Sections 943.22(2)(b) and (c), F.S., the maximum amount of educational salary incentive payments an officer may receive shall be limited to $80 each month for a bachelor or higher degree. Full-time officers who possess an associate degree or equivalent, or a higher degree from an accredited post-secondary institution, are eligible for educational salary incentive payments. However, state officers whose job class specifications require a four-year degree are not eligible to receive educational salary incentive payment pursuant to Section 943.22(2)(e), F.S. Pursuant to Section 943.22, F.S., the employing agency is responsible for verifying that the accrediting association is recognized.

(3) Section 943.22(1)(c), F.S., defines an associate college degree or equivalent as “graduation from an accredited community college or successful completion of 60 semester hours or 90 quarter hours and eligibility to receive an associate degree.” To qualify for educational salary incentive payment, a letter from the awarding institution shall be submitted to the employing agency, defined in Section 943.10, F.S., stating that the hours completed by the officer are equivalent to a two-year degree and would qualify the officer for a degree if the institution had a two-year degree program.
(4) Pursuant to Section 943.22(2)(d), F.S., officers shall receive the sum of $20 each month for each successfully completed 80-hour unit of Commission-approved Advanced or Career Development Training, which has been verified by the employing agency, defined in Section 943.10, F.S., through the Commission’s ATMS. Commission staff shall recognize, only once, the successful completion of any specific training course for salary incentive payment. Officers who elect to use Commission-approved Advanced or Career Development Training Courses as credit toward a two or four year degree, for which the officer would receive educational salary incentive payment, shall not receive advanced or career development salary incentive payment for the same courses. Agencies shall review the educational transcripts submitted for educational salary incentive to ensure there is no duplication of payment.
(5) The maximum amount of salary incentive payments an officer is entitled to receive each month is based on the completion of the following Commission-approved training:
	Commission-approved Training
	Maximum Salary Incentive Payment 

	(a) Basic Recruit Training for law enforcement officers initially certified and employed before July 1, 1980.
	$25.00

	(b) Career Development Training Program Courses on or before June 30, 1985
	$120 maximum

	Advanced Training Program Courses on or after July 1, 1985

	Federal or Private Training

	(c) Educational Training, if applicable
	$30 for a two-year degree
$80 for a four-year degree

	(d) Combination of Training and Education
	$130 maximum


Rulemaking Authority 943.03(4), 943.12(1), 943.22(2)(h) FS. Law Implemented 943.22 FS. History–New 9-11-79, Amended 1-13-81, 5-16-83, 9-1-83, 4-26-84, 1-7-85, Formerly 11B-14.03, Amended 7-13-87, 1-2-97, 7-7-99, 8-22-00, 11-5-02, 11-30-04, 3-21-07, 3-13-13, 5-5-20.
11B-14.004 Special Program Provisions.

Rulemaking Authority 943.12(1) FS. Law Implemented 145.071(2), 943.21, 943.22 FS. History–New 1-13-81, Amended 5-16-83, 1-7-85, Formerly 11B-14.04, Repealed 7-13-87.
11B-14.005 Annual Salary Incentive Compensation Report.

(1) Employing agencies, defined in section 943.10(4), F.S., shall be responsible for the correct salary incentive payments to full-time officers pursuant to section 943.22(2)(j), F.S., and shall annually submit to the Commission a Salary Incentive Compensation Report that contains information relative to compensation of full-time officers pursuant to section 943.22(2)(l), F.S.
(2) Salary incentive courses successfully completed by an officer are reported on the Annual Salary Incentive Compensation Report and are denoted by a code that corresponds with the course code reported by a Commission-certified training school, defined in section 943.10(16), F.S., or a code that corresponds with federal or private training. 

(3)(a) The active Commission-approved Advanced Training Program Courses approved for salary incentive payments are listed on the Active CJSTC Curricula web page at http://www.fdle.state.fl.us/CJSTC/Curriculum/Active-Courses.aspx.

(b) The following inactive Advanced Training Program Courses were eligible for salary incentive payments for the dates as indicated:

	
	Course Title
	Course Code
	Course Hours
	Inactive

	1.
	Refresher
	003
	40
	11/1/79

	2.
	Intermediate
	004
	80
	11/1/79

	3.
	Advanced
	005
	40
	11/1/79

	4.
	Middle Management 
	007
	40
	10/1/06

	5.
	Executive Development: Base
	008
	40
	10/1/85

	6.
	The Nature of Management Responsibilities
	009
	40
	7/1/88

	7.
	Developing a Philosophy of Management
	010
	40
	7/1/88

	8.
	Instructor Techniques, effective 10/1/79
	015
	40
	10/1/85

	9.
	Crime Scene Procedure
	017
	40
	7/1/88

	10.
	General Criminal Investigation Techniques
	018
	40
	7/1/88

	11.
	Criminal Law
	019
	40
	9/4/16

	12.
	Officer Skills Improvement and Stress Reduction
	028
	40
	7/1/88

	13.
	Police Officer Procedures and Techniques
	029
	40
	7/1/88

	14.
	Introduction to Police Operations and Leadership
	030
	40
	7/1/88

	15.
	Crime Scene Photography, effective 7/1/85
	031
	40
	7/1/88

	16.
	Sex Crimes Investigations
	033
	40
	9/4/16

	17.
	Crimes Against Property
	034
	40
	7/1/88

	18.
	Confidential Informants and Other Source of Information
	035
	40
	7/1/88

	19.
	Crime Prevention
	037
	40
	7/1/88

	20.
	Traffic Accident Investigation
	038
	40
	7/1/88

	21.
	Traffic Homicide Investigation
	039
	40
	7/1/98

	22.
	Surveillance Techniques
	040
	40
	7/1/88

	23.
	Environmental Law Enforcement and Investigation
	041
	40
	10/1/85

	24.
	Marine Enforcement and Investigation
	042
	40
	7/1/88

	25.
	Economic Crimes – An Overview
	043
	40
	7/1/88

	26.
	Economic Crimes – Crime Scheme Identification
	044
	40
	10/1/85

	27.
	Economic Crimes –  Frauds and Schemes
	045
	40
	7/1/88

	28.
	Economic Crimes – Tangible Property  Frauds and Schemes
	046
	40
	10/24/86

	29.
	Crimes Against Persons
	048
	40
	7/1/88

	30.
	Tactical Police Driving
	049
	40
	7/1/88

	31.
	Field Training Officer
	051
	40
	7/1/02

	32.
	Crime and the Elderly
	052
	40
	7/1/88

	33.
	Organized Crime
	054
	40
	9/4/16

	34.
	Radar Speed Measurement Training Course for Law Enforcement Officers
	055
	40
	12/31/06

	35.
	Supervision of the Youthful Offender
	058
	40
	9/4/16

	36.
	Correctional Operations
	059
	40
	7/1/88

	37.
	Counseling and Communication Skills Program
	060
	40
	7/1/88

	38.
	Supervisory Training – See Course 006
	061
	40
	10/1/85

	39.
	Management Training – See Course 007
	062
	40
	10/1/85

	40.
	Crisis Management Training – See Course 053
	063
	40
	10/1/85

	41.
	Stress Awareness and Resolution – See Course 050
	064
	40
	10/1/85

	42.
	Self Defense and Use of Force
	065
	40
	7/1/88

	43.
	First Responder to Medical Emergencies
	066
	40
	7/1/91

	44.
	Firearms Qualification
	067
	40
	9/30/83

	45.
	Residential Security
	069
	40
	7/1/88

	46.
	Commercial Security
	070
	40
	7/1/88

	47.
	Developing and Managing Crime Prevention Programs
	071
	40
	7/1/88

	48.
	Firefighting for Correctional Officers
	072
	40
	9/4/16

	49.
	Community and Human Relations
	073
	40
	9/4/16

	50.
	Community Relations
	075
	40
	10/24/86

	51.
	Health Training
	076
	40
	10/1/85

	52.
	Proficiency Skills Enhancement, effective 4/25/85
	078
	40
	7/1/88

	53.
	Prevention of Delinquency and Juvenile Victimization, effective 4/25/85
	079
	40
	7/1/88

	54.
	Computers and Technology in Criminal Justice
	080
	40
	9/4/16

	55.
	Instructor Techniques, effective 7/1/85
	081
	80
	7/1/88

	56.
	Foreign Language Skills, effective 7/25/85
	082
	80
	7/1/88

	57.
	Advanced Neighborhood Watch, effective 7/25/85
	083
	40
	7/1/88

	58.
	Models for Management
	084
	40
	7/1/87

	59.
	Background Investigations
	086
	40
	7/1/88

	60.
	Investment in Excellence, effective 3/17/86
	089
	40
	7/1/88

	61.
	Fingerprints Science, effective 10/24/86
	092
	120
	7/1/88

	62.
	Laser Speed Measurement Operators Course for Law Enforcement Officers
	095
	40
	12/31/06

	63.
	Learning To Supervise, effective 4/25/85
	200
	40
	7/1/88

	64.
	Learning To Manage, effective 4/25/85
	201
	40
	7/1/88

	65.
	Computer Crimes Investigations
	1153
	40
	9/4/16

	66.
	Financial Fraud Investigations
	1154
	40
	9/4/16

	67.
	Managing and Communicating With Inmates and Offenders
	1161
	40
	9/4/16

	68.
	Inmate Manipulation
	1164
	60
	9/4/16

	69.
	Investigating Crimes Against Children
	1187
	40
	9/4/16

	70.
	Field Training Officer Course for Correctional Probation Officers
	1188
	40
	9/4/16


Rulemaking Authority 943.03(4), 943.12(1), 943.22(2)(i) FS. Law Implemented 943.22 FS. History–New 11-5-02, Amended 11-30-04, 6-9-08, 3-13-13, 8-15-18.
