6C3-6.002 Standard of Conduct.

(1) Employee Conflict of Interest.

Except as may be permitted by regulations formulated by the Board of Regents, it shall be a breach of ethical standards for any employee of a University to participate directly or indirectly in a procurement when the employee knows that:

(a) The employee or any member of the employee’s immediate family has a financial interest pertaining to the procurement;

(b) A business or organization in which the employee or any member of the employee’s family, spouse, children, parents, brothers and sisters, has a financial interest pertaining to the procurement; or

(c) Any other person, business or organization with whom the employee or any member of the employee’s immediate family is negotiating or has an arrangement concerning prospective employment is involved in the procurement.

(2) Gratuities.

It shall be a breach of ethical standards and misconduct subject to disciplinary action for any employee to directly or indirectly demand, accept or agree to accept from another person, entity, or organization any compensation, consideration or a gratuity of any kind in connection with any procedure or decision, directly or indirectly related to purchasing by the University.
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