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(9) Rewards shall be paid pursuant to the following

schedule:

(a) A reward of up to $25.000 may be granted for
information leading to a conviction arising from a violation of
an_applicable criminal statute when the case is valued at
$1.000,000 or more.

(b) A reward of up to $10.000 may be granted for
information leading to a conviction arising from a violation of
an_applicable criminal statute when the case is valued at
$100.000 or more but less than $1,000,000.

(¢) A reward of up to $5,000 may be granted for
information leading to a conviction arising from a violation of
an_applicable criminal statute when the case is valued at
$20.000 or more but less than $100.,000.

(d) A reward of up to $1.000 may be granted for
information leading to a conviction arising from a violation of
an applicable criminal statute when the case is valued at $5.000
or more but less than $20.000.

(e) A reward of up to $500 may be granted for information
leading to a conviction arising from a violation of an applicable
criminal statute when the case is valued at less than $5,000.

(f) $250,000 has been allocated to pay rewards. In the
event the allocated $250.000 has been distributed no further
rewards shall be granted.”

(10) Actual monetary loss in a case is not required for an
applicant to receive a reward, but in such cases the appraised
value of the property involved will be a relevant factor.

Specific Authority 624.308, 626.9892 FS. Law Implemented 624.307,
626.9892 FS. History—New

69D-1.004 Reward Disbursement.

(1) When a decision regarding a reward has been made by
the committee and approved by the Chief Financial Officer, the
Anti-Fraud Reward Applicant will receive a check from the
Department of Financial Services’ Revolving Travel
Reimbursement Trust Fund. The reward will be presented by a
regional supervisor and an investigator from the Division of
Insurance Fraud. Upon receipt of the reward, the applicant will
also be given a written notice explaining his or her
responsibility to report this reward as income to the Internal
Revenue Service.

2) In the event that the applicant wishes to remain
anonymous, a regional supervisor and an investigator from the
Division of Insurance Fraud will take receipt of the check from
the Department of Financial Services’ Revolving Travel
Reimbursement Fund and will negotiate such for cash. The
cash reward will then be paid by either of the Division
employees to the anonymous applicant. Upon receipt of the
reward, the anonymous applicant will also be given a written
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DEPARTMENT OF EDUCATION

Commission for Independent Education

RULE TITLE: RULE NO.:
Fair Consumer Practices 6E-1.0032
PURPOSE AND EFFECT: The Commission proposes the rule
amendment to clarify admission standards and add guidance
for licensees regarding special requirements or limitations of
students.

SUMMARY: The proposed rule amendment adds guidance for
licensees regarding special requirements or limitations of
students and clarifies the admission standards.

SUMMARY OF STATEMENT OF ESTIMATED
REGULATORY COST: No Statement of Estimated Regulatory
Cost was prepared.

Any person who wishes to provide information regarding the
statement of estimated costs, or to provide a proposal for a
lower regulatory cost alternative must do so in writing within
21 days of this notice.

SPECIFIC AUTHORITY: 1005.22(1)(e)1., 1005.34 FS.

LAW IMPLEMENTED: 1005.04, 1005.22(1)(k), 1005.31(13),
1005.32(5), 1005.34 FS.

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF
THIS NOTICE, A HEARING WILL BE SCHEDULED AND
ANNOUNCED IN THE NEXT AVAILABLE FLORIDA
ADMINISTRATIVE WEEKLY.

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE IS: Samuel L. Ferguson, Executive
Director, Commission for Independent Education, 2650
Apalachee Parkway, Suite A, Tallahassee, Florida 32301

THE FULL TEXT OF THE PROPOSED RULE IS:

6E-1.0032 Fair Consumer Practices.

(1) through (5) No change.

(6) Each prospective student shall be provided a written
copy, or shall have access to an electronic copy, of the
institution’s catalog prior to enrollment or the collection of any
tuition, fees or other charges. The catalog shall contain the
following required disclosures, and catalogs of licensed
institutions must also contain the information required in
subsections 6E-2.004(11) and (12), F.A.C.:

(a) through (f) No change.

(g) Admissions: The institution shall disclose its method
of assessing a student’s ability to eemplete successfully
complete the course of study for which he or she has applied.

notice explaining his or her responsibility to report this reward
as income to the Internal Revenue Service.

Specific Authority 624.308, 626.9892 FS. Law Implemented 624.307,
626.9892 FS. History—New
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The requirements for admission (sueh-as-high-sehoel-diploma;
general—equivaleney—diploma,—er—its—equivalent) and for

graduation shall be disclosed. If the practice of a career has
special requirements or limitations, such as certain physical or
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language capabilities or lack of a criminal record, such
requirements or limitations shall be disclosed to prospective
students interested in training for that career.

(h) through (k) No change.

(7) through (9) No change.
Specific Authority 1005.22(1)(e)1., 1005.34 FS. Law Implemented 1005.04,

1005.22(1)(k), 1005.31(13), 1005.32(5), 1005.34 FS. Hlstory New 10-19-93,
Amended 4-2-96, 11-5-00, 1-7-03, 1-20-04, 3-29-04

NAME OF PERSON ORIGINATING PROPOSED RULE:
Commission for Independent Education

NAME OF SUPERVISOR OR PERSON WHO APPROVED
THE PROPOSED RULE: Commission for Independent
Education

DATE PROPOSED RULE APPROVED BY AGENCY
HEAD: July 19, 2004

DATE NOTICE OF PROPOSED RULE DEVELOPMENT
PUBLISHED IN FAW: August 20, 2004

DEPARTMENT OF EDUCATION

Commission for Independent Education

RULE TITLE: RULE NO.:
Institutional Licensure 6E-2.002
PURPOSE AND EFFECT: The Commission proposes the rule
amendment to clarify that an application is required to apply
for annual licensure.

SUMMARY: The proposed rule amendment clarifies the
process of granting an annual license.
SUMMARY OF STATEMENT OF
REGULATORY COST: No Statement
Regulatory Cost was prepared.

Any person who wishes to provide information regarding the
statement of estimated costs, or to provide a proposal for a
lower regulatory cost alternative must do so in writing within
21 days of this notice.

SPECIFIC AUTHORITY: 1005.22(1)(e), 1005.31(2), (3) FS.
LAW IMPLEMENTED: 1005.22(1)(0),(2)(d), 1005.31,
1005.32, 1005.33 FS.

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF
THIS NOTICE, A HEARING WILL BE SCHEDULED AND
ANNOUNCED IN THE FAW.

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE IS: Samuel L. Ferguson, Executive
Director, Commission for Independent Education, 2650
Apalachee Parkway, Suite A, Tallahassee, Florida 32301

ESTIMATED
of Estimated

THE FULL TEXT OF THE PROPOSED RULE IS:

6E-2.002 Institutional Licensure.

(1) No change.

(2) Annual License.

(a) Granting. An institution that holds a Provisional
License, or seeks renewal of an Annual License, shall be
granted an Annual License for a period not to exceed one year

when the Commission determines that the institution has
submitted an application demonstrating demenstrated full
compliance with all licensure standards and that all appropriate
fees have been paid. A satisfactory on-site visit must occur
prior to the granting of an initial Annual License. An
accredited institution may submit a report of a satisfactory visit
by its accrediting agency to satisfy this requirement.

(b) through (d) No change.

(3) No change.
Specific Authority 1005.22(1)(e), 1005.31(2),(3) FS. Law Implemented
1005.22(1)(0), (2)(d), 1005.31, 1005.32, 1005.33 FS. History—Repromulgated
12-5-74, Formerly 6E-4.01(1)(f)-(i), Readopted 11-11-75, Amended 2-6-78,

5-7-79, 10-13-83, Formerly 6E-2.02, Amended 11-27-88, 11-29-89, 10-19-93,
4-2-96, 4-11-00, 1-7-03, 12-23-03 .

NAME OF PERSON ORIGINATING PROPOSED RULE:
Commission for Independent Education

NAME OF SUPERVISOR OR PERSON WHO APPROVED
THE PROPOSED RULE: Commission for Independent
Education

DATE PROPOSED RULE APPROVED BY AGENCY
HEAD: July 19, 2004

DATE NOTICE OF PROPOSED RULE DEVELOPMENT
PUBLISHED IN FAW: August 20, 2004

DEPARTMENT OF EDUCATION

Commission for Independent Education

RULE TITLE: RULE NO.:
Actions Against a Licensee; Penalties 6E-2.0061
PURPOSE AND EFFECT: The Commission proposes the rule
amendment to delete improper language relating to the
procedure for notice of denial of licensure.

SUMMARY: The proposed rule amendment deletes
unnecessary language for probable cause determinations by
clarifying the procedure.

SUMMARY OF STATEMENT OF
REGULATORY COST: No Statement
Regulatory Cost was prepared.

Any person who wishes to provide information regarding the
statement of estimated costs, or to provide a proposal for a
lower regulatory cost alternative must do so in writing within
21 days of this notice.
SPECIFIC AUTHORITY:
1005.38 FS.

LAW IMPLEMENTED: 1005.32(7), 1005.34(3), 1005.38 FS.
IF REQUESTED WITHIN 21 DAYS OF THE DATE OF
THIS NOTICE, A HEARING WILL BE SCHEDULED AND
ANNOUNCED IN THE NEXT AVAILABLE FLORIDA
ADMINISTRATIVE WEEKLY.

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE IS: Samuel L. Ferguson, Executive
Director, Commission for Independent Education, 2650
Apalachee Parkway, Suite A, Tallahassee, Florida 32301

ESTIMATED
of Estimated

1005.22(1)(e)1.,  1005.32(7),
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THE FULL TEXT OF THE PROPOSED RULE IS:

6E-2.0061 Actions Against a Licensee; Penalties.

(1) through (6) No change.

(7) Probable cause. Determinations of probable cause shall
be made as provided in Section 1005.38, F.S. Probable cause
panels shall be appointed to consider suspected violations of
law and to make findings, which shall be reported to the full
Commission. If the probable cause panel makes a
determination of probable cause, the Commission shall issue
an administrative complaint er-netice—of-dental-of-licenstre;
and shall issue a cease and desist order as provided in Section
1005.38, FE.S., if necessary to stop the violations. Probable
cause panels shall be appointed and shall serve as follows:

(a) through (c) No change.

(8) through (10) No change.

Specific  Authority 1005.22(1)(e)l., 1005.32(7), 1005.38 FS. Law
Implemented 1005.32(7), 1005.34(3), 1005.38 FS. History—New 10-13-83,

Formerly 6E-2.061, Amended 5-20-87, 11-27-88, 11-29-89, 12-10-90,
10-19-93, 1-7-03, 7-20-04 .

NAME OF PERSON ORIGINATING PROPOSED RULE:
Commission for Independent Education
NAME OF SUPERVISOR OR PERSON WHO APPROVED

THE PROPOSED RULE: Commission for Independent
Education

DATE PROPOSED RULE APPROVED BY AGENCY
HEAD: July 19, 2004

DATE NOTICE OF PROPOSED RULE DEVELOPMENT
PUBLISHED IN FAW: August 20, 2004

DEPARTMENT OF LAW ENFORCEMENT
Criminal Justice Standards and Training Commission

RULE CHAPTER TITLE: RULE CHAPTER NO.:
Certification of Criminal Justice

Training Instructors 11B-20
RULE TITLES: RULE NOS.:

Definitions and Minimum Requirements

for General Certification of Instructors 11B-20.001
Denial and Revocation of Instructor

Certification 11B-20.0012
Commission Instructor Certification Categories 11B-20.0013
Minimum Requirements for High-Liability and

Specialized Topics Instructor Certification  11B-20.0014
Inspection of Instructor Certification

Applications 11B-20.0016
Maintenance and Duration of Instructor

Certifications 11B-20.0017

PURPOSE AND EFFECT: Creates and revises forms, clarifies
definitions, updates references, retires obsolete courses, adds
new courses, implements new legislation, creates and clarifies
instructor certification criteria, and implements legislative
revisions.

3920 Section II - Proposed Rules

SUMMARY: Creates and revises Commission forms;
incorporates the new CMS Curriculum for certification of
instructors; creates requirements for regulation of in-service
instructors pursuant to the 2004 Legislation; revises rule
definitions; revises the process for denying and revoking
instructor  certifications; revises instructor certification
categories; revises the minimum requirements for high-liability
and specialized topics instructor certifications; revises the
instructor certification application process; and revises the

process for maintenance and duration of instructor
certifications.
SUMMARY OF STATEMENT OF ESTIMATED

REGULATORY COST: None.

Any person who wishes to provide information regarding the
statement of estimated regulatory cost, or to provide a proposal
for a lower cost regulatory alternative, must do so in writing
within 21 working days of this notice.

SPECIFIC AUTHORITY: 120.60(1), 943.03(4), 943.12(1),
943.14(3) FS.

LAW IMPLEMENTED: 120.60(1), 943.12(3), (9), 943.13(6),
943.14(3) FS.

IF REQUESTED, IN WRITING, WITHIN 21 DAYS OF THE
DATE OF THIS NOTICE, A HEARING WILL BE HELD AT
THE TIME, DATE AND PLACE SHOWN BELOW (IF NOT
REQUESTED, THIS HEARING WILL NOT BE HELD):
TIME AND DATE: 1:00 p.m., October 15, 2004

PLACE: 2331 Phillips Road, Elevator Conference Room,
Quad C, 3rd Floor, Tallahassee, Florida 32308-1489

NOTICE UNDER THE AMERICANS WITH DISABILITIES
ACT: Pursuant with the provisions of the Americans with
Disabilities Act, any person requiring special accommodations
to participate in this program, please advise the Department at
least 5 days prior to the workshop by contacting: Donna Hunt,
(850)410-8615 or TDD Number (850)656-9597

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULES IS: Donna Hunt, Florida Department of
Law Enforcement, Criminal Justice Professionalism Program,
2331 Phillips Road, Tallahassee, Florida 32308-1489,
(850)410-8615

THE FULL TEXT OF THE PROPOSED RULES IS:

11B-20.001 Definitions and Minimum Requirements for
General Certification of Instructors.

(1) Definitions:

(a) “Successful completion” of a course is documented as
a “Pass” on the completed Training Report, form CJSTC-67,
revised May 6, 2004, Febraary7#-2002; hereby incorporated by
reference.

(b) “Training school” means shall-mean those training
academies and training schools that are certified by the
Criminal Justice Standards and Training Commission.
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(c) “Instructor” means shal-mean an individual certified
by the Criminal Justice Standards and Training Commission,
hereafter referred to as “Commission or CJSTC”; to instruct at
Commission-certified criminal justice training schools or
criminal justice employing agencies pursuant to subsection
11B-20.001(2), F.A.C., and Rule 11B-20.0014, F.A.C.

(d) “CMS Training Program” means shall-mean the CMS
Application-Based Law Enforcement Basic Recruit Training
Program.

(e) “ATMS” means shall—mean the Commission’s
Automated Training Management System.

(f) “Basic Recruit Training Programs,” ‘“Advanced
Training Programs €Ceurses,” and “Specialized Training
Programs” means shall—means training administered by
training schools pursuant to Rule Chapter 11B-35, F.A.C.

(g) “Agency” for this rule chapter, means criminal justice
employing agency.

(2) _Instructor
certification shall:

(a) Complete the Instructor Certification Application,
form CJSTC-71, revised May 6, 2004, hereby incorporated by
reference;

(b) Be affiliated with a training school or agency;

(c) Possess good moral character pursuant to subsection
11B-27.0011(4), F.A.C., as applied to instructor applicants and
certified instructors;

1. Not have been convicted of a felony or of a
misdemeanor involving perjury or false statement, or received
a dishonorable discharge from any of the Armed Forces of the
United States; and

2. After July 1, 1981, any person who has pled guilty or
nolo contendere to any felony or of a misdemeanor involving
perjury or a false statement is not eligible for instructor
certification, notwithstanding suspension of sentence or
withholding of adjudication; and

3. Notwithstanding subsections (3) and (4) of this rule
section, any person who has pled nolo contendere to a
misdemeanor involving a false statement, prior to December 1,
1985, and has had such record sealed or expunged shall not be
deemed ineligible for instructor certification.

(3)2> General Instructor Certification. Instrueter

” hall ] 1 the followi . ;

(a) Traditional General Instructor Certification. Instructor
applicants shall comply with the following requirements to
obtain a Traditional General Instructor Certification:

1.¢e) Instructor applicants shall successfully complete
Sueeessfulcompletion—of the Traditional 86-heur Instructor
Techniques Course (Retired 6/30/2004) delivered through a
training school or complete eempletion-ef equivalent instructor

training. The training center director is authorized to have
instructor applicants complete only those portions of the

Traditional Instructor Techniques Course for which the

applicants _applying for instructor

instructor applicant is deficient. Instruetor—applicants—whe
. .
PP . . .. ..
| II he 1 5 lg' ; 'i?i on
Instractor—applicants—wheo—apply—after four—years—shallbe
rod | he € e Refrosher Traini
Course:
2. Instructor applicants who apply for a Traditional
General Instructor Certification shall have completed the

required instructor training within four years of the date the
instructor _applicant applies for certification. Instructor

applicants who apply more than four years from the date
training was completed shall be required to complete the
General Instructor Refresher Course.

3.¢b) Instructor applicants who request an exemption from
the Traditional Instructor Techniques Course shall be
evaluated by the training center director for Fhe-training-center

o et ¢ the— 801 IH Toe] T

training—eenter—director—shall—evaluate the completion of
equivalent instructor training by documenting the instructor
applicant’s qualifications. Documentation shall include the
instructor applicant’s training in all of the following
competencies:

a.}- Training liability.

b.2- Ethics.

c.3- Human diversity training required by Section
943.1758, F.S.

d.4- Adult learning theory.

e.5- Communication skills.

£.6: Learning aids.

g.7 Principles of instruction.

h.8: Lesson plan preparation.

1.9- Evaluation and measurement.

1-10- Demonstration of instructional ability.

4.¢¢) Instructor applicant internship: Sueeessful
et o hio. X ” halit

Section II - Proposed Rules 3921
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]g. i.l].g 5 L chatld
the review-onform CISTC-81-

a. The instructor applicant’s internship shall not be
included in the Traditional Instructor Techniques Course.

b. The instructor applicant shall be supervised by and have
his or her instructional abilities evaluated by a training center
director or agency administrator, who is currently an instructor,

or a designee who is currently an instructor, and shall complete
the Instructor Competency Checklist, form CJSTC-81, revised

May 6. 2004, hereby incorporated by reference.

c. The instructor applicant shall demonstrate the
applicable competencies listed on form CJSTC-81, which shall
be maintained in the instructor’s file at the training school or
agency.

d. The instructor applicant shall be evaluated by his or her

students. Student evaluations shall be reviewed with the

instructor applicant by a training center director, agency
administrator, or an instructor designated by the training center

director or agency administrator, and documented on form
CJSTC-81.

(b) CMS General Instructor Certification. Instructor

applicants shall comply with the following requirements to
obtain a CMS General Instructor Certification:

1. Instructor applicants who apply for a CMS General

Instructor Certification shall have completed the required

instructor training within four years of the date the instructor
applicant applies for certification. Instructor applicants who

apply for CMS General Instructor Certification more than four

years from the date training was completed, shall be required
to complete the General Instructor Refresher Course.

3922 Section II - Proposed Rules

2. Instructor applicants who possess a Traditional General
Instructor Certification or are exempt, pursuant to subsection

(4) of this rule section, shall successfully complete the CMS
General Instructor Transition Course at a training school.

3. New instructor applicants shall successfully complete
the CMS Instructor Techniques Course at a training school or
equivalent instructor training and complete an instructor
internship.

4. New Instructor applicants shall be evaluated by the
training center director for completion of equivalent instructor
training by documenting the instructor _applicant’s
qualifications. Documentation shall include the instructor
applicant’s training in all of the following competencies, or the

training center director may authorize the instructor applicant
to complete only those portions of the CMS Instructor

Techniques Course for which the instructor applicant is
deficient:

a. Training liability.
b. Ethics.

¢. Human diversity training required by Section 943.1758,

ES.

d. Adult learning theory.

f. Learning aids.

g. Principles of instruction.

h. Lesson plan preparation.

1. Evaluation and measurement.

]. Demonstration of instructional ability.

k. Group management.

L. Facilitation skills.

m. CMS Concepts.

5. Instructor Applicant Internship:

a. The instructor applicant’s internship shall not be
included in the CMS Instructor Techniques Course.

b. The instructor applicant shall be supervised by and have
his or her instructional abilities evaluated by a training center
director or agency administrator, who is currently an instructor,
or a designee who is currently an instructor, and shall complete
the Instructor Competency Checklist form CJSTC-81.

c. The instructor applicant shall demonstrate the
applicable competencies listed on form CISTC-81, which shall
be maintained in the instructor’s file at the training school or
agency.

d. The instructor applicant shall be evaluated by his or her
students. Student evaluations shall be reviewed with the
instructor applicant by a training center director, agency
administrator, or an instructor designated by the training center
director or agency administrator, and documented on form
CJSTC-81.

(43> An instructor applicant shall be exempt from
Traditional General Instructor Certification when the instructor
applicant has complied with the following conditions,
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documented on the Instructor Exemption Applieatien, form
CJSTC-82, revised May 6, 2004, Eebruary—7—2002; hereby
incorporated by reference:

(a) The instructor applicant is a full-time instructor at an
accredited community college, college, or university. The
training center director shall document the applicant’s full-time
status and identify the name and location of the college,
community college, or university, on form CJSTC-82, which
shall be maintained in the instructor’s file at the training
school; or-

(b) The instructor applicant is a full-time
vocational-technical instructor. The training center director
shall document the instructor applicant’s full-time status and
identify the name and location of the vocational-technical
institution on form CJSTC-82, which shall be maintained in
the instructor’s file at the training school; or:

(¢) The instructor applicant holds a current and valid
instructor certification from another state or federal
government, has completed three years of work experience in
the specified subject matter to be instructed, and the-instruetor

apphieant completes an internship pursuant to subparagraph
11B-20.001(3)(a)4., paragraph—HB-20-00H2)e); F.A.C. The

training center director shall include a copy of the instructor
applicant’s out-of-state or federal government certification,
document his or her qualifications based on training,
education, experience, or professional credentials suitable to
the topic of instruction to be taught, documentation describing
the internship, and completion of the Instructor Competency
Checklist form CJSTC-81; and the Instructor Exemption form
CJSTC-82, which shall be maintained in the instructor’s file at
the training school; or:

(d) The instructor applicant shall have completed three
years of work experience;—as—set—forth—in—paragraph
HB-26-00H41bby;, EACS in the specified subject matter to

be instructed. The training center director shall document the
instructor applicant’s qualifications by completing form
CJSTC-82, which shall be maintained in the instructor’s file at
the training school.

(e) Notwithstanding the above exemptions, an individual
who has had any Commission certification revoked, or who
has voluntarily relinquished any Commission certification, or
who has had any Commission certification suspended, or who
is_in violation of Section 943.13(4), E.S., or who has been
determined guilty of any of the offenses set forth in paragraphs
11B-20.0012(2)(a)-(f), FA.C., shall not instruct
Commission-approved Basic Recruit, Training Program
Courses, Advanced Training Program Courses, or Specialized
Training Program Courses.

A—-EMS—General Instructor—Applicants—shall-meet—the
GeneralInstrueters—are—authorized—to—instruet—the —CMS

Lieation-Based_Basic_R it TrainingCurrieuta—CMS
GeneralInstructor —Course,—and—CMS—GeneralInstructor
Specific Authority 943.03(4), 943.12(1), 943.14(3) FS. Law Implemented
943.12(3), (9), 943.14(3) FS. History-New 7-21-82, Formerly 11B-20.01,

Amended 10-26-88, 5-14-92, 12-8-92, 1-10-94, 1-2-97, 7-7-99, 8-22-00,
7-29-01, 11-5-02

11B-20.0012 Denial and Revocation of Instructor
Certification.
(1) The Criminal Justice Standards and Training

Commission shall deny an instructor applicant’s request for
certification, in the certification categories outlined in Rule
11B-20.0013, F.A.C., if the instructor applicant does not meet
the minimum qualification requirements for General,
High-Liability, or Specialized Topics Instruction Certification,
pursuant to Rules 11B-20.001 and 11B-20.0014, F.A.C. The
Commission shall notify the instructor applicant by sending a
“Notice of Intent to Deny Instructor Certification,” which shall
specify the reason(s) for the denial of instructor certification.
The affected party shall have a right to a hearing pursuant to
Section 120.57, F.S., upon denial of certification.

(2) The Criminal Justice Standards and Training
Commission has the authority to revoke an instructor’s
certification if:

(a) No change.

(b) The instructor willfully compromises or circumvents
the student trainee attendance requirements set forth in
subsection 11B-35.001(11), F.A.C.; or

(c) through (f) No change.

(3) No change.

(4) A training center director or agency administrator,
having good cause to believe that an instructor has violated
subsection (2) of this rule section, shall conduct a preliminary
inquiry, and report the findings to Commission staff. An
administrative investigation, based upon this en—the—training
eenter—direeter’s report, shall be conducted by Commission
staff, and all sustained violations of conduct shall be scheduled
before a Commission Probable Cause Determination Hearing.

(5) through (6) No change.

(7) Notwithstanding subsection 11B-20.001(4)3), F.A.C.,
if an instructor’s certification is revoked, or is voluntarily
relinquished, or the instructor has been adjudicated or found to
be guilty of an offense, or has plead nolo contendere to any
offense set forth in paragraphs 11B-20.0012(2)(a)-(f), F.A.C.,
the instructor shall not instruct Commission-approved Basic
Recruit Training Program Courses, Advanced Training
Courses, or Specialized Training Program Courses.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.12(3),
943.14(3) FS. Hlstory New 10-26-88, Amended 1-2-97, 7-7-99, 7-29-01,
11-5-02,

Section II - Proposed Rules 3923
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11B-20.0013
Categories.
Except as otherwise provided in this rule section or by law,
individuals who instruct training courses pursuant to Rule
Chapter 11B-35, F.A.C., at or through a training school, shall
be certified by the Criminal Justice Standards and Training
Commission. Instructor applicants who request to be certified
by the Commission may request certification in the following
categories of certification:

(1) Traditional General Instructor Certification.

(2) CMS General Instructor Certification.

(3) High-Liability Instructor Certifications.

(a) Traditional Law—Enfereement Vehicle Operations
Instructor Certification.

(b) CMS LEawEnfereement Vehicle Operations Instructor
Certification.

(c) Traditional Firearms Instructor Certification.

(d) CMS Firearms Instructor Certification.

(e) Traditional Defensive Tactics Instructor Certification.

(f) CMS Defensive Tactics Instructor Certification.

(g) Traditional Medieal First Responder Instructor
Certification.

(h) CMS First Aid Medieal FirstRespoender Instructor
Certification.

(4) Specialized Topics Instructor Certifications.

(a) Law Topics Instructor Certification.

(b) Speed Measurement Instructor Certifications.

1. Radar Instructor Certification.

2. Laser Instructor Certification.

(c) Canine Team Instructor Certification.

N Biversitel etifiontion.

(d)te) Breath Test Instructor Certification.

Specific Authority 943.03(4), 943.12(1), 943.14(3) FS. Law Implemented
943.12(3),(9), 943.14(3) FS. History—New 7-29-01, Amended 11-5-02,

Commission  Instructor  Certification

11B-20.0014 Minimum Requirements for High-Liability
and Specialized Topics Instructor Certification.

(1) High-Liability and Specialized Topics Instructor
Certification. Instructor applicants shall comply with the
following requirements for certification:

(a) Possess a Traditional General Instructor Certification
or CMS General Instructor Certification, pursaant—te—Rule
HB-20-00,—FAC; or have successfully completed the
Traditional 80-hewr Instructor Techniques Course;_or CMS
Instructor Techniques Course, or have on file at the training
school a completed Instructor Exemption; form CJSTC-82.
General, High-Liability, and Specialized Topics Instructor
Certifications may be applied for at the same time.

(b) Complete three years work experience as a certified
criminal justice officer or three years experience in the topic of
instruction for which certification is sought and meet any
specific requirements set forth in subsection 11B-20.0014(3).
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FE.A.C. The instructor applicant shall document his or her
instructor qualifications based on training, education,
experience, or professional credentials, and proficiency skill
standards suitable to the topic of instruction for which
certification is sought. The training center director or agency
administrator _accepting the instructor’s application for
certification, shall review and maintain all documentation in
the instructor’s file atthe-trainingseheol.

(¢) The instructor applicant shall successfully complete the
instructor training requirements set forth in subsections (2) or
(3) of this rule section, for High-Liability and Specialized
Topics Instructor Certifications, for which the instructor
applicant is requesting certification. The High-Liability
Training Courses and requirements are outlined defired in
Rule 11B-35.0024, F.A.C.

(2) High-Liability Instructor Certifications. Instructor
applicants, who apply apphyirg for a High-Liability Instructor
Certification, shall have completed the applicable
High-Liability Instructor Course within four years of the date
the instructor applicant applies for certification. Instructor
applicants, who apply for a High-Liability Instructor
Certification more than four years from the date training was
completed, shall complete an internship and demonstrate the

proficiency skills applicable to the high-liability topic.
Instructor aApplicants shall meet the following requirements

for High-Liability Instructor Certification for each topic
requested.

(a) Traditional Faw—Enferecement Vehicle Operations
Instructor Certification. Instructor applicants who request to
obtain certification to instruct vehicle operations topics shall:

1. Comply with the requirements for Traditional General
Instructor Certification pursuant to paragraph
11B-20.001(3)(a). F.A.C., unless the applicant is exempt from
Traditional General Instructor Certification pursuant to
subsection 11B-20.001(4), F.A.C.; and

2. Have successfully completed the Vehicle Operations
Instructor Course (retired 6/30/04) through a training school;
and
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3. Have successfully completed a high-liability internship
supervised by the training center director, agency
administrator, or designee, which has been documented on the

High-Liability Internship, form CJSTC-81A, revised May 6,
2004, hereby incorporated by reference.

(b) CMS Eaw-Enfereement Vehicle Operations Instructor
Certification. Instructor applicants who request to obtain
certification to instruct vehicle operations topics in
Commission-approved Basic Recruit Training Programs, the

MS lieation-Based_Basie_F it Fraining Currictium,
the CMS Eaw—Enforeement Vehicle Operations Instructor

Course, and CMS FEaw—Enfereement Vehicle Operations

Instructor Transition Course, shall comply with the
requirements for CMS General Instructor Certification
pursuant to paragraph  11B-20.001(3)(b), subseetion

HB-20-0044); F.A.C., prior to successfully completing one of
the following training courses through a training school:

1. Instructor applicants who are Traditional FEaw
Enfereement Vehicle Operations Instructors shall complete the
CMS FEaw—Enforeement Vehicle Operations Instructor
Transition Course.

2. Instructor applicants who are not Traditional Eaw
Enfereement Vehicle Operations Instructors shall complete the
CMS LawEnfereement Vehicle Operations Instructor Course;
and shalt complete a high-liability internship supervised by the
training center director, agency administrator, or designee,
which has been documented on form CJSTC-81A;—underthe

I by -

(c) Traditional Firearms Instructor Certification. Instructor

applicants who request to obtain certification to instruct

firearms topics shall: in-the-Fraditional Basie Reeruit-Training

3. Have successfully completed a high-liability internship
supervised by the training center director, agency
administrator, or designee, which has been documented on the
High-Liability Internship form CJSTC-81A.

(d) CMS Firearms Instructor Certification. Instructor
applicants who request to obtain certification to instruct

firearms topics in Commission-approved Basic Recruit
Training Programs, EMS—Applieation-Based—BasteReeruit
Fraining—Currienlam; CMS Firearms Instructor Course, and

CMS Firearms Instructor Transition Course, shall comply with
the requirements for CMS General Instructor Certification
pursuant to paragraph subseetien 11B-20.001(3)(b)4), F.A.C.,
prior to successfully completing one of the following training
courses through a training school:

1. Instructor applicants who are Traditional Firearms
Instructors shall complete the CMS Firearms Instructor
Transition Course.

2. Instructor applicants who are not Traditional Firearms
Instructors shall complete the CMS Firearms Instructor
Course; and shal-} complete a high-liability internship
supervised by training _center _director, _agency

administrator, or des1gnee, which has been; documented on
form CJSTC-81A;underthe-superviston-ofa-CMSFirearms
Instruetor—whe—has—been—approved—by—the—training—eenter
direeter.

(e) Traditional Defensive Tactics Instructor Certification.
Instructor applicants who request to obtain certification to
instruct defensive tactics topics shall: inthe-Traditional Baste

1. Comply with the requirements for Traditional General
Instructor Certification pursuant to paragraph
11B-20.001(3)(a). F.A.C., unless the applicant is exempt from

approved-by-the-training-center director: Traditional General Instructor Certification pursuant to
1. Comply with the requirements for Traditional General subsection 11B-20.001(4), F.A.C.; and
Instructor Certification pursuant to paragraph

11B-20.001(3)(a), F.A.C., unless the applicant is exempt from
Traditional General Instructor Certification pursuant to
subsection 11B-20.001(4), F.A.C.; and

2. Have successfully completed the Firearms Instructor
Course (retired 6/30/04) through a training school; and

2. Have successfully completed the Defensive Tactics
Instructor Course (retired 6/30/04) through a training school;
and

3. Have successfully completed a high-liability internship
supervised by the training center director, agency
administrator, or designee, which has been documented on the
High-Liability Internship form CJSTC-81A.
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(f) CMS Defensive Tactics Instructor Certification.
Instructor applicants who request to obtain certification to
instruct defensive tactics topics in Commission-approved

Basic Recruit Training Programs, the EMS-Application-Based
Basie—Reeruit—Training—Currienla, CMS Defensive Tactics

Instructor Course, and CMS Defensive Tactics Instructor
Transition Course, shall comply with the requirements for
CMS General Instructor Certification pursuant to paragraph
subsection 11B-20.001(3)(b)#4), F.A.C., prior to successfully
completing one of the following training courses through a
training school:

1. Instructor applicants who are Traditional Defensive
Tactics Instructors shall complete the CMS Defensive Tactics
Instructor Transition Course.

2. Instructor applicants who are not Traditional Defensive
Tactics Instructors shall complete the CMS Defensive Tactics
Instructor Course, and shall complete a high-liability internship
supervised by training _center _director, _agency

administrator, or de51gnee, which has been; documented on
form CJSTC-81A;underthesupervision-of a-CMSDefensive
TFaetiesInstructorwho—has—been—approved—by—the—training
eenter-direeter.

(g) Traditional Medieal First Responder Instructor
Certification. Instructor applicants who request to obtain
certification to instruct in meeieal first responder topics shall
comply with the requirements for Traditional General
Instructor Certification pursuant to paragraph subseetion
11B-20.001(3)(2)2), F.A.C., or be exempt from Traditional
General Instructor Certification pursuant to subsection
11B-20.001(4)63), F.A.C. Individuals who request to obtain

certification as a Traditional First Responder Instructor shall
comply with the requirements in subparagraph (g)1. or (g)2. of
this rule section.;—prier—to—suecessfully—eompleting—the
follewingtrainingcourses-through-a-training sehook:

1. Individuals set forth in this rule section shall possess
and maintain a valid CPR instructor certification, which is at
minimum, at the “Basic Life Support (BLS) Healthcare
Provider Level” with the American Heart Association, “CPR
for the Professional Rescuer” with the American Red Cross,
and American Safety and Health Institute, or “Advanced First
Aid and CPR” with the National Safety Council. The following
individuals, based on their education and training experience in
the United States or its territories, are eligible to request
Traditional First Responder Instructor Certification without
completing additional training instraet—the—MediealFirst
Respender-Ceurse:

a. through f. No change.

2. Individuals set forth in this rule section shall possess
and maintain a valid CPR instructor certification at the BLS
“Healthcare Provider Level” with the American Heart
Association, “CPR for the Professional Rescuer” with the
American Red Cross, and; American Safety and Health
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Institute, or “Advanced First Aid and CPR” with the National
Safety Council and are certified pursuant to Section 943.13,
F.S. These individuals shall:

a. No change.

b. Have successfully completed the Medieal First
Responder Instructor Course (retired 6/30/2004) pursuant—te
paragraph—HB-35:0024(3)H;—FA-C5; or have successfully
completed a U.S. Department of Transportation recognized
medieal first responder course;

c. Have successfully demonstrated 100% proficiency in
first aid medieal-firstrespender skills, with the results recorded
on the CMS First Aid Performance Evaluation, form CJSTC-5
CMS, created May 6, 2004, Medical—First—Responder
PerformaneeEvaluationsformCISTFCS—revisedFebruary 7
20602; hereby incorporated by reference; and

d. Have successfully completed a high-liability internship;
documented on form CJSTC-81A, under the supervision of a

the trammg center d1rector= agency admlmstrator= or de51gne
(h) CMS First Aid MediealFirstRespoender Instructor

Certification. These individuals shall possess a valid CPR
instructor certification, which is at minimum, at the BLS

“Healthcare Provider Level;” with the American Heart
Association, “CPR for the Professional Rescuer” with the
American Red Cross, and; American Safety and Health
Institute, or “Advanced First Aid and CPR” with the National

Safety Council. Instructor applicants who request to obtain
certification to instruct the CMS First Aid for Criminal Justice
Officers Course in Commission-approved Basic Recruit

Training Programs, the CMS First Aid Instructor Course., and
CMS First A1d Instructor Transmon Course, Meehea—l—F}rst

Fransitton—Course;Unit——Medieal First Respoender; shall
comply with the requirements for CMS General Instructor
Certification pursuant to paragraph subseetion
11B-20.001(3)(b)4), F.A.C., prior to successfully completing
the following training courses through a training school:

1. Instructor applicants who are professionals outlined in
subparagraph (g)1. of this rule section shall complete the CMS
First Aid Instructor Transition Course.

2.+ Instructor applicants who are Traditional Medieal
First Responder Instructors, pursuant—te—paragraph—(3)}e)-of
this—rule—seetien shall complete the CMS First Aid First
RespendertoEmergenetes Instructor Transition Course; Uit

3.2- Instructor applicants who are not Traditional Medieal
First Responder Instructors, shall complete the CMS First Aid

Medieal FirstRespender Instructor Course and complete;-and a
high-liability internship supervised by the training center
director, agency administrator, or designee, which has been
documented on form CJSTC-81A;-underthesupervision—of-a
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L bohast L by oot
direeter.

(3) Specialized Topics Instructor Certifications. To obtain
certification to instruct in specialized topics, the instructor
applicant shall meet the following requirements for each
specialized topic requested:

(a) Law Topics Instructor Certification for Traditional
Basic Recruit Training Programs. Instructor applicants who
request to obtain certification to instruct
Commission-approved law topics of Arrest Laws, Attempt,
Conspiracy and Solicitation, Burden of Proof, Civil and
Criminal Liability, Classification of Offenses, Constitutional
Law, Constitutional Law Overview, Court Rules and Trial
Procedures, Court Structure, Elements of a Crime, Evidence
Concepts, Evidence Rules, Intent, Legal Defense, Legal
Show-up, Legal Line-up, Parties to a Crime, Probable Cause,
Search and Seizure Concepts, Stop and Frisk Laws, and Use of
Force, shall possess substantial law training and experience of
a minimum of fifteen semester hours or college credit law
courses, to include constitutional law and criminal law with a
grade of “C” or above, and possesses six months of criminal
justice experience.

1. Traditional Correctional Basic Recruit Training
Program.

2. Traditional Correctional Probation Basic Recruit
Training Program.

3. Traditional Law Enforcement to Correctional Basic
Recruit Cross-Over Training Program.

4. Traditional Law Enforcement to Correctional Probation
Basic Recruit Cross-Over Training Program.

5. Traditional Correctional to Law Enforcement Basic
Recruit Cross-Over Training Program.

6. Traditional Correctional to Correctional Probation
Basic Recruit Cross-Over Training Program.

7. Traditional Correctional Probation to Law Enforcement
Basic Recruit Cross-Over Training Program.

8. Traditional Correctional Probation to Correctional
Basic Recruit Cross-Over Training Program.

9. Law Enforcement Auxiliary Officer Basic Recruit
Training Program.

10. Correctional Auxiliary Officer Basic Recruit Training
Program.

11. Correctional Probation Auxiliary Officer Basic Recruit
Training Program.

12. Law topics in the Commission-approved Basic Recruit
Training Programs that require a law topics certified instructor.

(b) Speed Measurement Instructor Certifications. To be
certified to instruct speed measurement training courses, an
instructor applicant is required to complete the following
training:

1. Radar Instructor Certification. An instructor applicant
shall successfully complete the 48-heur Radar Speed
Measurement  Instructors—Fraining Course for Law
Enforcement Officers at a training school, with the results
recorded on a Laser and Radar Speed Measurement Device
Instructor Field Evaluation, form CJSTC-10, revised May 6,
2004, hereby incorporated by reference.

2. Laser Instructor Certification. An instructor applicant
shall successfully complete the 40-heur Radar Speed
Measurement Instructor Fraintrg Course for Law Enforcement
Officers and the 24-heur Laser Speed Measurement Device
(LSMD) Instructor Transition Imstraeter Course for Radar
Instructors at a training school, with the results recorded on a
Laser and Radar Speed Measurement Device Instructor Field
Evaluation, form CJSTC-10;+evisedFebraary7-2002;-hereby
ineorporated-byreferenee.

(c) Canine Team Instructor Certification. An instructor
applicant shall successfully complete the Canine Team
Instructor Course through a training school; and complete an
internship documented on a Competency Checklist form
CJSTC-81. As part of the required internship, an instructor
applicant shall instruct any “course unit” of the Canine Team
Training Course or Canine Team Instructor Course. An
instructor applicant who applies for a 40-heur Canine Team
Instructor Certification shall be required to possess the
following minimum training and experience:

. A minimum—ef—{five—years—experience—as—a—law
and-a minimum of three years canine team experience whieh
shallbe documented in the instructor applicant’s file at the
training school or agency.

2. No change.

3. Verification that there is not a sustained “excessive use
of force” complaint against the instructor applicant, at the time

a canine was under their command, at the agency(s) where at
the—employingageney—or—ageneies—in—whieh the instructor

applicant obtained their experience as a criminal justice officer.

(_){e) Breath Test Instructor Certification. A Breath Test
Instructor shall be certified by the Commission to instruct the
Breath Test Operator Course and Agency Inspector Course.
Only certified breath test instructors shall instruct such courses.
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1. Each Breath Test Instructor Certification applicant, in
addition to the requirements set forth in subsection
11B-20.0014(1), F.A.C., shall:

a. Successfully complete the Breath Test Instructor
Certifteation Course through a training school; and

b. No change.

2. Individuals who hold a valid Florida Department of
Law Enforcement Alcohol Testing Program Breath Test
Instructor Permit and successfully completes the 2002 Breath
Test Instructor Update Course, are exempt from the
requirements set forth in subparagraph (3)(d)1. of this rule

section HB-20-00H4(3)eHFA-E. Alcohol Testing Program
staff are also exempt from subparagraph (3)(d)1. of this rule

section HB-26-00143) e}t EAC.

Specific Authority 943.03(4), 943.12(1), 943.14(3) FS. Law Implemented
943.12(3), (9), 943. 13(6) 943.14(3) FS. History—New 7-29-01, Amended

11-5-02

11B-20.0016
Applications.

(1) For instructor applicants who have not been certified
by the Commission and who have met the certification
requirements set forth in Rules 11B-20.001 and 11B-20.0014,
F.A.C.,, the employing training center director, agency
administrator, or the-training-eenter-direetor’s designee shall:

(a) Collect the Instructor Certification Application form
CJSTC-71 and document;—verify;—and-maintain—on—file—inthe
instraetor—trainingfiles—at-thetraining schoeol,documentation

verifyying the instructor’s professional expertise, pursuant with
Rules 11B-20.001 and 11B-20.0014, F.A.C., for the specific
certification being requested. Form CJSTC-71 and other

documentation shall be maintained in the instructor’s training
file at the training school or agency.

(b) No change.

(c) Electronically transmit the information to Commission
staff on an Instructor Certification Application; form
CJISTC-71, revisedFebraary7#2002herebyincorporated-by
referenee; through the Commission’s staff’s ATMS.

(2) If the instructor applicant’s file at the training school or
agency contains missing or deficient documentation, the
instructor applicant and the training school or agency shall be
notified of such documentation on the Instructor Certification
Deficiency Notification, form CJSTC-271, revised May 6,
2004, Eebraary72002; hereby incorporated by reference.

(3) through (4) No change.

Specific Authority 120.60(1), 943.03(4), 943.12(1), 943.14(3) FS. Law

Implemented 120.60(1), 943. 12(3), (9), 943.14(3) FS. History—New 7-29-01,
Amended 11-5-02,

Inspection of Instructor Certification

11B-20.0017 Maintenance and Duration of Instructor
Certifications.

Documentation for instructors;—pursuant—te—this—subseetion;

shall be maintained in the instructor’s file at the respective
training school or agency. Additionally, the training school or
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agency shall submit or transmit to Commission staff, through
the Commission’s ATMS, an Instructor Compliance
Application, form CJSTC-84, revised May 6, 2004, Febraary
7—2002; hereby incorporated by reference, to verify
compliance with the mandatory retraining requirements.
Instructors whose Traditional General Instructor Certification
or CMS General Instructor Certification has lapsed; shall
complete the General Instructor Refresher Course eemply-with
the—requirements—for—Commissien—eertifieation—pursuant—to
subseetion—HB-20-00H2)y-or(3) FEAC. Instructors whose
High-Liability er—Speetal-Topies Instructor Certification has
lapsed shall demonstrate proficiency skills in the applicable
high-liability topic. Instructors whose Specialized Topics
Instructor Certification has lapsed shall complete an internship
in the applicable high-liability topic eemply—with—the

requirements—for—-Commisston—certifteation—pursuant—toRule

(1) Instructors shall maintain Good Moral Character
Standards pursuant to paragraphs 11B-20.0012(2)(c)te}-€5,
F.A.C.

(2) Traditional General Instructor Certification. Instructors
who possess a Traditional General Instructor Certification shall
instruct in a Traditional Basic Recruit Training Program
Course, Advanced Training Program Course, or non-CMS
Specialized Training Program Course that—s delivered at a
training school, or in-service training course delivered at an
agency, atleast once every four years.

(3) CMS General Instructor Certification. Instructors who
possess a CMS General Instructor Certification shall instruct in
a Commission-approved Basic Recruit Training Program
Course, Advanced Training Program Course, or Specialized
Training Program Course thatis delivered at a training school,
or in-service training course delivered at an agency, atJeast
once every four years.

4) High-Liability Instructor Certification.
Commission-certified Instructors who possess a High-Liability
Instructor Certification shall comply with the following
requirements, every four years, to maintain an active certificate
for each high-liability certification:=

(a) Instruct in a Commission-approved Basic Recruit
Training Program Course, Advanced Training Program
Course, or Specialized Training Program Course delivered at
threugh a training school, or in-service training course
delivered at an agency.

(b) Successfully complete continuing education or training
approved by the training center director or agency
administrator.

(c) No change.

(5) Specialized Topics Instructor Certification. Instructors
who possess a Specialized Topics Certification shall comply
with the following requirements, every four years, to maintain
certification:
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(a) Instruct in a Commission-approved Basic Recruit
Training Program Course, Advanced Training Program
Course, or Specialized Training Program Course delivered at
threugh a training school, or in-service training course
delivered at an agency.

(b) Successfully complete continuing education or training
approved by the training center director or agenc
administrator. Breath Test Instructors shall successfully
complete the Breath Test Instructor Reenewal Ceourse.

(6) No change.

Specific Authority 943.03(4), 943.12(1), 943.14(3) FS. Law Implemented
943.12(3), (9), 943.14(3) FS. History-New 7-29-01, Amended 11-5-02,

NAME OF PERSON ORIGINATING PROPOSED RULE:
Ms. Donna Hunt, Government Operations Consultant, Florida
Department of Law Enforcement, Criminal Justice
Professionalism Program, 2331 Phillips Road, Tallahassee,
Florida 32308-1489, Telephone Number: (850)410-8615
NAME OF SUPERVISOR OR PERSON WHO APPROVED
THE PROPOSED RULE: Bureau Chief Vickie Marsey,
Florida Department of Law Enforcement, Criminal Justice
Professionalism Program

DATE PROPOSED RULE APPROVED BY AGENCY
HEAD: August 23, 2004

DATE NOTICE OF PROPOSED RULE DEVELOPMENT
PUBLISHED IN FAW: July 9, 2004

DEPARTMENT OF LAW ENFORCEMENT
Criminal Justice Standards and Training Commission

RULE CHAPTER TITLE: RULE CHAPTER NO.:
Certification of Criminal Justice

Training Schools 11B-21
RULE TITLES: RULE NOS.:
Local Advisement and Definitions 11B-21.001

Criminal Justice Training Schools’ Request
for Certification, Expansion of

Certification, and Re-certification 11B-21.002
Criminal Justice Training School Requirements

for Certification and Re-certification 11B-21.005
Criminal Justice Training School Satellite

Facilities and Equipment Requirements 11B-21.0051
Criminal Justice Training School Disciplinary

Guidelines and Revocation of Certification 11B-21.018
Criminal Justice Training School Inspections 11B-21.019

PURPOSE AND EFFECT: Clarifies rule language, revises
course names, updates rule references, deletes obsolete rule
language, modifies requirements for certification, revises
forms, creates new staffing and facility requirements.

SUMMARY: Revises Commission forms; updates rule sites;
revises the requirements for conducting a training needs
analysis to become a new training school; revises the satellite
facility and equipment requirements; revises the training
school staffing and facility requirements; and revises the
training school certification and recertification requirements.
SUMMARY OF STATEMENT OF ESTIMATED
REGULATORY COST: None.

Any person who wishes to provide information regarding the
statement of estimated regulatory cost, or to provide a proposal
for a lower cost regulatory alternative, must do so in writing
within 21 working days of this notice.

SPECIFIC AUTHORITY: 943.03(4), 943.12(1), (2) FS.

LAW IMPLEMENTED: 943.12(3), (5), (7), 943.14,
943.17(1)(g), 943.25(5), (9) FS.

IF REQUESTED, IN WRITING, WITHIN 21 DAYS OF THE
DATE OF THIS NOTICE, A HEARING WILL BE HELD AT
THE TIME, DATE AND PLACE SHOWN BELOW (IF NOT
REQUESTED, THIS HEARING WILL NOT BE HELD):
TIME AND DATE: 1:00 p.m., October 15, 2004

PLACE: 2331 Phillips Road, Elevator Conference Room,
Quad C, 3rd Floor, Tallahassee, Florida 32308-1489

NOTICE UNDER THE AMERICANS WITH DISABILITIES
ACT: Pursuant with the provisions of the Americans with
Disabilities Act, any person requiring special accommodations
to participate in this program, please advise the Department at
least 5 days prior to the workshop by contacting: Donna Hunt,
(850)410-8615 or TDD Number (850)656-9597

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULES IS: Donna Hunt, Florida Department of
Law Enforcement, Criminal Justice Professionalism Program,
2331 Phillips Road, Tallahassee, Florida 32308-1489,
Telephone Number: (850)410-8615

THE FULL TEXT OF THE PROPOSED RULES IS:

11B-21.001 Local Advisement and Definitions.

(1) “Training school” means shall-mean those training
academies and training schools that are certified by the
Criminal Justice Standards and Training Commission.

(2) “Training program(s)” means shall—mean
Commission-approved training administered by
Commission-certified criminal justice training schools

pursuant to Rule Chapter 11B-35, F.A.C.
(3) through (5) No change.
Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943.12(5),

(7), 943.14, 943.25(5), (9) FS. History-New 7-21-82, Amended 1-26-83,
9-1-83, 1-28-86, Formerly 11B-21.01,” Amended 1-2-97, 7-7-99, 11-5-02,
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11B-21.002 Criminal Justice Training Schools’ Request
for Certification, Expansion of Certification, and
Re-certification.

(1) No change.

(2) Pursuant to Section 943.12(7), F.S., the Commission
shall authorize the issuance of certificates to criminal justice
training schools. A training school shall be categorized as a
type “A”, “B”, or “C,” certification and assigned one of the
following certification codes:

(a) Type “A” certification grants a training school the
authority to deliver Commission-approved Basic Recruit
Training Program Courses basie—reeruit—training for law
enforcement, correctional, and correctional probation officers,
and Commission-approved Advanced Fraining—Ceurses and
Specialized Training Program Courses outlined set—ferth in
Rule Chapter 11B-35, F.A.C.

(b) Type “B” certification grants a training school the

authority to deliver Commission-approved Basic Recruit
Training Program Courses baste—reerait—training for law

enforcement and Commission-approved Advanced Fraining
Ceurses and Specialized Training Program Courses outlined

set-forth in Rule Chapter 11B-35, F.A.C.
(c) Type “C” certification grants a training school the

authority to deliver Commission-approved Basic Recruit
Training Program Courses basie—reeruit—training for
correctional and correctional probation officers, and
Commission-approved Advanced Training—Ceourses and
Specialized Training Program Courses outlined set—ferth in
Rule Chapter 11B-35, F.A.C.

(3) Request for Training School Initial Certification.

(a) No change.

(b) A training needs analysis shall be conducted by
Commission staff for the region or local training area to be
served by the organization requesting -certification. An
inspection shall be conducted of the training organization to
ensure compliance with the requirements for certification
pursuant to Rule 11B-21.005, F.A.C. An application for
certification of a training organization shall be denied by the
Commission for any training organization that does not
demonstrate that a training need exists in the region or local

training area intended to be served by the training organization
or does not comply with the requirements set forth in Rule

11B-21.005, F.A.C.

(c) A training organization shall receive a notice of intent
to approve or deny certification. If a request for certification is
denied, the notice shall specify the grounds for the denial, and
the denial shall be conducted pursuant to Chapter 120, E.S. A
training organization that has been denied Commission
certification as a training school may reapply or petition the
Commission after such action is effective. The Commission
shall require a hearing, at which time the affected training
organization shall show cause why its application for
certification should be accepted, or its petition granted.
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(d) No change.

(4) No change.

(5) Request for Commission Re-certification.

(a) A training school that requests continued certification
by the Commission shall submit a completed Criminal Justice
Training School Certification, Re-certification or Expansion of
Certification Application form CJSTC-29, to Commission staff
no later than January 1st of the year the certification expires of
expiration—ef—eertifieation. Recertification dates for training
schools shall be January 1, 2006, then January 1, 2010, and
every five years thereafter.

(b) through (d) No change.

(6) All form(s) referenced in this rule chapter, may be
obtained on the following web site:
http://www.fdle.state.fl.us/cjst/rules and forms/index.html or
by contacting the Florida Department of Law Enforcement,
Criminal Justice Professionalism Program, Post Office Box
1489, Tallahassee, Florida 32302-1489, Attention: Bureau of
Standards, Forms Liaison.

Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943.12(3),
(7), 943.14 FS. History—-New 7-21-82, Amended 1-28-86, Formerly
11B-21.02, Amended 12-13-92, 1-2-97, 7-7-99, 8-22-00, 11-5-02

11B-21.005  Criminal  Justice  Training  School
Requirements for Certification and Re-certification.

Training Schools certified by the Commission en-er-afterFaly
+1999; shall comply with the following requirements:

(1) through (2) No change.

(3) Comply with the classroom facility and equipment
requirements set forth in the Training School Classroom
Facility Requirements, form CJSTC-205, revised May 6, 2004,
Eebruary7-2002; hereby incorporated by reference.

(4) Comply with the driving range; facility, equipment,
and instructor to student te—instrueter ratio requirements,
pursuant to subsection 11B-35.0021(4), F.A.C., and as set forth
in the Driving Range Facility and Equipment Requirements,
form CJSTC-202, revised May 6, 2004, Febraary—7—2002;
hereby incorporated by reference, when conducting
Commission-approved vehicle operations training. Should any
driving range proposed for construction after July 1, 1988,
deviate from the standards set forth in form CJSTC-202, plans
for such construction shall be submitted to Commission staff
for initial review, and then to the Commission for final
approval or disapproval. Justification for such construction
shall include a statement of explanation and supporting
documentation justifying the need to deviate from the
established standard. A recommendation for deviation from the
Commission’s driving facility requirement shall ensure that
vehicle operation training exercises can be safely and
effectively performed.

(5) Comply with the defensive tactics equipment, facility,
and instructor to student te—instrueter ratio requirements,
pursuant to subsection 11B-35.0021(4), F.A.C., and as set forth
in the Defensive Tactics Facility and Equipment Requirements,
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form CJSTC-203, revised May 6, 2004, Febraary—7—2002;
hereby incorporated by reference, when conducting

Commission-approved defensive tactics training.

(6) Comply with the equipment, facility, and instructor to
student te-instraetor ratio requirements, pursuant to subsection
11B-35.0021(4), F.A.C., and as set forth in the Firing Range
Facility and Equipment Requirements, form CJSTC-201,
revised May 6, 2004, Febraary7;-2002; hereby incorporated by
reference, when conducting Commission-approved firearms
training. Firearms training shall be supervised directly by a
Commission-certified firearms instructor and the instructor
shall have access to at least one fircarms range designed for
criminal justice firearms instruction.

(7) Comply with the equipment, facility, and instructor to
student te-instraetor ratio requirements, pursuant to subsection
11B-35.0021(4), F.A.C., and as set forth in the CMS First Aid
Instructional _ Requirements Medieal—First—Responder
Regquirements, form CJSTC-208, revised May 6, 2004,
Eebraary—7—2002; hereby incorporated by reference, when
conducting Commission-approved first aid medieal—first
respender training.

(8) Comply with the personnel requirements set forth in
the Staffing Requirements, form CJSTC-204, revised May 6,
2004, Eebruary-7-2002; hereby incorporated by reference. The
following specifications shall be met:

(a) No change.

(b) At least one full-time clerk or administrative assistant
assigned to report to the training center director, whose
responsibilities are limited to providing clerical and
administrative assistance to the director. Two or more
individuals may perform such clerk or administrative assistant
duties, if provided-that the aggregate personnel time dedicated
to these duties; is equivalent, at minimum, to a full-time
position.

(c) No change.

(9) Comply with the instructor certification requirements
set forth in Rule Chapter 11B-20, F.A.C., when delivering
Commission-approved training.

(10) Basic Abilities Testing Requirements pursuant to
Rule 11B-35.0011, F.A.C., and Section 943.17(1)(g), E.S.
Effective January 1, 2002, training schools certified by the
Commission that provide Commission-approved Basic Recruit
Training Programs shall:

(a) Adopt a Commission-approved basic abilities test as an
entry requirement into a Commission-approved Basic Recruit
Training Program, and not enter into a contract with any
testing vendor for a period longer than the Commission’s
testing cycle of three years.

(b) Require, for admission into a Commission-approved
Basic Recruit Training Program, a passing score from a
Commission-approved basic abilities test, which shall be
accepted by any training school. A passing score is valid two
years from the date of the test.

(c) No change.

(11) Comply with requirements for notification of changes
in _requirements for certification. Training schools with
changes in staff and facilities during the school’s active
certification period shall:

(a) Provide notification to Commission staff, in writing or
via_e-mail to your field specialist, of any changes in the
training school’s staffing requirements, pursuant to subsection
11B-21.005(8), F.A.C., within 10 working days upon hiring or
separation of personnel.

(b) Provide notification to Commission staff, in writing or
via e-mail, of any changes in the training school’s facility
requirements. Such notification shall include locations by the
type of facility and street address, and certify in writing to

Commission staff that the facility is in compliance with Rule
11B-21.005, F.A.C.

1. Training schools shall notify Commission staff of any
changes in facility sites and the site’s compliance with the
Commission’s requirements, thirty days prior to delivering
training or immediately upon scheduling when under thirty
days.

2. Driving ranges, firearms ranges, and defensive tactics
facilities shall not be used for Commission training until
approved by Commission staff.

Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943.12(3),
(7), 943.14, 943.17(1)(g) FS. History—New 7-21-82, Formerly 11B-21.05,
Amended 1-28-86, 8-30-89, 12-24-89, 6-3-91, 12-13-92, 1-2-97, 7-7-99,
8-22-00, 7-29-01, 11-5-02

11B-21.0051 Criminal Justice Training School Satellite
Facilities and Equipment Requirements.

(1) A satellite facility shall be defined as a training facility
or location that is not part of the immediate premises of a
training school and is not used to comply with a training
school’s certification requirements. A high-liability satellite
training facility shall comply with the facility and equipment
requirements set forth in subsection 11B-21.019(1), F.A.C.
Sl - hool i o i cacilities,

5

2) Such training schools utilizing satellite trainin
facilities, inclusive of high-liability facilities, to deliver
training, shall:

(a) No change.

(b) Identify active satellite locations by the type of facility
and street address, and certify in writing to Commission staff
prior to July 1 of each fiscal year that its designated satellite
training facility complies with Rule 11B-21.005, F.A.C.
Training schools shall notify Commission staff of any new
satellite sites and the satellite site’s compliance with the
Commission’s requirements, prior to delivering training, or
immediately upon scheduling the course when under thirty

days. Prior to utilizing a satellite training facility, pursuant to
Rule 11B-21.005, F.A.C., a driving range, firearms range, and
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defensive tactics facility shall comply with the equipment and
facility requirements, and shall not be used for Commission
training until approved by Commission staff.

(¢) Comply with the requirements of Rule 11B-21.005,
F.A.C., for the delivery of training at satellite sites. Only those
sites that submit notification to Commission staff, set forth in
subsection 11B-35.001(2), F.A.C., regarding notification of
scheduled courses, shall be approved to instruct training at a
satellite facility.

(d) No change.

Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943. 12(3)
(7), 943.14, 943.17(1)(g) FS. History—New 11-5-02, Amended

11B-21.018 Criminal Justice Training School Disciplinary
Guidelines and Revocation of Certification.

(1) The certification of a training school shall be revoked,
suspended, or placed on probation if any of the following
violations occur:

(a) through (c) No change.

(d) Failure to comply with trainee attendance and
performance standards pursuant to subsections 11B-35.001(7)
and (11)68), F.A.C.

(e) No change.

(2) through (3) No change.

(4) A training school whose Commission certification has
been revoked may reapply or petition the Commission for
certification pursuant to the provisions of paragraph
11B-21.002(5)2)(d), F.A.C.

Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943.12(3),

943.14 FS. History-New 10-17-90, Amended 12-13-92, 8-7-94, 1-2-97,
7-7-99, 8-22-00, 11-5-02

11B-21.019 Criminal Justice Training School Inspections.
Section 943.12(7), F.S., authorizes the Criminal Justice
Standards and Training Commission to issue certificates to
criminal justice training schools. These training schools shall
abide by the requirements for administration and instruction of
Commission-approved training pursuant to Rule Chapters
11B-21 and 11B-35, F.A.C.

(1) A comprehensive inspection of training schools shall
be conducted annually, at minimum, by Commission staff, to
ensure compliance with Rules 11B-21.005 and 11B-21.0051,
F.A.C. The training center director or designee shall sign the
following applicable form(s):

(a) Firing Range Facility and Equipment Requirements
form CJISTC-201.

(b) Driving Range Facility and Equipment Requirements
form CJSTC-202.

(c) Defensive Tactics
Requirements form CJSTC-203.

(d) CMS First Aid Instructional Medieal-First Responder
Requirements form CJSTC-208.

Facility and Equipment
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(2) Random inspections shall be conducted by
Commission staff of classroom facilities, courses in session,
and staffing requirements, statute and rule compliance, and
shall be documented on the following applicable form(s):

(a) Training School Contact Report Ceurse-Mentiter, form
CJSTC-200, revised May 6, 2004, Eebruary—7,2002; hereby
incorporated by reference.

(b) through (c) No change.

(3) No change.

(4) Commission staff shall conduct a re-inspection of the
areas of non-compliance that were recorded on the form(s) to
ensure corrective action has taken place and shall complete a
Non-Compliance Follow-up Report, form CJSTC-206, revised
May 6. 2004, Febrwary—%~—2002; hereby incorporated by
reference.

(5) The Commission chairperson ehairman shall be
notified of continued non-compliance of training schools
regarding “deficiency(ies)” recorded and ‘“complaint(s)”
opened pursuant to the disciplinary provisions of Rule
11B-21.018, F.A.C. Notification of an “Official Inquiry” shall
be provided to the training school.

(6) No change.

Specific Authority 943.03(4), 943.12(1), (2) FS. Law Implemented 943.12(3),
(7), 943.14 FS. History—New 11-5-02, Amended

NAME OF PERSON ORIGINATING PROPOSED RULE:
Ms. Donna Hunt, Government Operations Consultant, Florida
Department of Law Enforcement, Criminal Justice
Professionalism Program, 2331 Phillips Road, Tallahassee,
Florida 32308-1489, Telephone Number: (850)410-8615
NAME OF SUPERVISOR OR PERSON WHO APPROVED
THE PROPOSED RULE: Bureau Chief Vickie Marsey,
Florida Department of Law Enforcement, Criminal Justice
Professionalism Program

DATE PROPOSED RULE APPROVED BY AGENCY
HEAD: August 23, 2004

DATE NOTICE OF PROPOSED RULE DEVELOPMENT
PUBLISHED IN FAW: July 9, 2004

DEPARTMENT OF LAW ENFORCEMENT
Criminal Justice Standards and Training Commission

RULE CHAPTER TITLE: RULE CHAPTER NO.:
Certification and Employment or

Appointment 11B-27
RULE TITLES: RULE NOS.:
Moral Character 11B-27.0011

Certification, Employment or Appointment,
Reactivation, and Terminating Employment or
Appointment of Officers

High School Graduation or Equivalent

Fingerprint Processing and Criminal Record
Results

Maintenance of Officer Certification

11B-27.002
11B-27.0021

11B-27.00211
11B-27.00212
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Temporary Employment Authorization 11B-27.00213

Background Investigations 11B-27.0022
Controlled Substance Testing Procedures 11B-27.00225
Duty to Report, Investigations, Procedures 11B-27.003
Probable Cause Determination 11B-27.004
Revocation or Disciplinary Actions; Disciplinary

Guidelines; Range of Penalties; Aggravating

and Mitigating Circumstances 11B-27.005
Canine Team Certification 11B-27.013

PURPOSE AND EFFECT: Creates and revises Commission
forms, clarifies and adds definitions, removes obsolete rule
language, clarifies requirements for recertification after a
break-in-service, revises Temporary Employment
Authorization criteria, revises criteria for hiring officers,
revises criteria for issuing a letter of acknowledgement, and
revises and clarifies canine team certification requirements.
SUMMARY: Creates and revises Commission forms; requires
that a break-in-service of 4 to 8 years requires demonstration of
proficiency in the high-liability courses; revises the process for
fingerprinting officers; revises documentation requirements for
proof of a high school diploma and acceptable documents in
the absence of a high school diploma; revises the temporary
employment or appointment authorization process; revises the
background investigations process; revises the controlled
substance testing procedures; revises the probable cause
determination process; revises the letter of acknowledgment
process; and revises the canine team certification process.
SUMMARY OF STATEMENT OF ESTIMATED
REGULATORY COST: None.

Any person who wishes to provide information regarding the
statement of estimated regulatory cost, or to provide a proposal
for a lower cost regulatory alternative, must do so in writing
within 21 working days of this notice.

SPECIFIC AUTHORITY: 943.03(4), 943.12(1), 943.133(3),
943.1395 FS. LAW IMPLEMENTED: 943.12, 943.12(3),
(17), 943.13, 943.13(3), (7), (11), 943.131, 943.133, 943.135,
943.139, 943.1395, 943.1395(3), (5), (7), (8), 943.17,
943.17(1)(a), 943.1701, 943.1715, 943.1716, 943.253 FS.

IF REQUESTED, IN WRITING, WITHIN 21 DAYS OF THE
DATE OFTHIS NOTICE, A HEARING WILL BE HELD AT
THE TIME, DATE AND PLACE SHOWN BELOW (IF NOT
REQUESTED, THIS HEARING WILL NOT BE HELD):
TIME AND DATE:1:00 p.m., October 15, 2004

PLACE: 2331 Phillips Road, Elevator Conference Room,
Quad C, 3rd Floor, Tallahassee, Florida 32308-1489

NOTICE UNDER THE AMERICANS WITH DISABILITIES
ACT: Pursuant with the provisions of the Americans with
Disabilities Act, any person requiring special accommodations
to participate in this program, please advise the Department at
least 5 days prior to the workshop by contacting: Donna Hunt,
(850)410-8615 or TDD Number (850)656-9597

THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULES IS: Donna Hunt, Florida Department of
Law Enforcement, Criminal Justice Professionalism Program,
2331 Phillips Road, Tallahassee, Florida 32308-1489,
(850)410-8615

THE FULL TEXT OF THE PROPOSED RULES IS:

11B-27.0011 Moral Character.

(1) through (3) No change.

(4) For the purposes of the Criminal Justice Standards and
Training Commission’s implementation of any of the penalties
specified in Sections 943.1395(6) or (7), E.S., a certified
officer’s failure to maintain good moral character required by
Section 943.13(7), E.S., is defined as:

(a) through (b) No change.

(c) The perpetration by an officer of acts or conduct that
constitute the following offenses:

1. through 8. No change.

9. Conduct that subverts or attempts to subvert the
examination process for Commission-approved training at a
Commission-certified training school or an employing agency
promotional examination process, which shall include the
following:

(d) No change.

(5) through (6) No change.

(7) Commission staff’s decision to initiate presentation of
a case for a Commission Probable Cause Determination shall
be based upon the following conditions:

(a) through (b) No change.

(c) Whether a Letter of Acknowledgment is warranted
pursuant to subsections 11B-27.004(7)-(11){6), F.A.C.

(8) Forms referenced in this rule chapter may be obtained
on the following web site:
http://ww.fdle.state.fl.us/cjst/rules_and forms/index.html  or
by contacting the Florida Department of Law Enforcement,
Criminal Justice Professionalism Program, Post Office Box
1489, Tallahassee, Florida 32302-1489, Attention: Bureau of
Standards Forms Liaison.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.13(7),
943.1395(7) FS. History—New 1-7-85, Formerly 11B-27.011, Amended

7-13-87, 10-25-88, 12-13-92, 9-5-93, 1-19-94, 8-7-94, 11-5-95, 1-2-97,
7-7-99, 8-22-00, 11-5-02 .

11B-27.002 Certification, Employment or Appointment,
Reactivation, and Terminating Employment or Appointment of
Officers.

(1) Certification or Reactivation of Certification. Prior to
submitting an application for certification or reactivation of
certification for a law enforcement, correctional, or
correctional probation officer, the employing agency shall
collect and verify documents establishing that an applicant has
complied with the requirements of Section 943.13, FE.S.
Verified documents shall be maintained in the officer’s
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training file at the employing agency.The following documents
are required for verification of an applicant’s compliance with
this rule section:

(a) through (b) No change.

(¢) Evidence that an applicant’s fingerprints have
Apphieant—Fingerprint—Card,—FBlform—FD-258—has been
processed by the Federal Bureau of Investigation or the Florida
Department of Law Enforcement, if identified as a single state
offender or multi-state offender, pursuant to Rule
11B-27.00211, F.A.C.

(d) A Physician’s Assessment, form CJSTC-75, revised

May 6, 2004, February—7#—2002; hereby incorporated by
reference, andPatientInformation,formCISTC-75Arevised

February 72002 hereby—ineorporated—byreferenee; or an
equivalent form signed by a physician, certified advanced
registered nurse practitioner, or physician assistant licensed in
the United States or its territories, verifying the applicant’s
fitness to perform the duties of an officer pursuant to Section
943.13(6), F.S. A copy of the officer’s position description
shall be reviewed by the physician to ensure that the applicant
can meet the physical standards required of the position. A
Patient Information, form CJISTC-75A, revised May 6, 2004,
hereby incorporated by reference, may also be provided to the
examining physician, certified advanced registered nurse
practitioner, or physician assistant for reference. The
completed and signed CJSTC-75 form and—75A—ferms or
equivalent, shall be completed with each new employment or
appointment of an officer, and shall not be completed more
than one year prior to an officer’s employment or appointment.
A CJSTC-75 form prepared for a specific employing agency
shall not be used by any other employing agency.

(e) No change.

(f) An Affidavit of Applicant, form CJSTC-68, revised
May 6. 2004, Febrwary—#~—2002; hereby incorporated by
reference, executed by the applicant attesting that the applicant
complies with the employment or appointment qualifications
pursuant to Sections 943.13(1)-(10), F.S.

(g) No change.

(h) Evidence that the applicant has successfully completed
a Commission-approved Basic Recruit Training Program,
pursuant to Rules 11B-35.002 and; 11B-35.003, HB-35-004;
F.A.C., and has achieved a passing score on sueeessfully
passed the State Officer Certification Examination for the
discipline for which certification is being sought pursuant to
Section 943.13(10), F.S.

(2) The employing agency head is required, within 30 days
of hire, to submit to Commission staff or electronically
transmit through the Commission’s Automated Training
Management System (ATMS), and maintain in file;te-exeeute

a Registration of Employment Affidavit of Compliance, form
CJSTC-60, revised February 7, 2002, hereby incorporated by
reference, attesting to compliance by the employing agency
with the following requirements:
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(a) through (b) No change.

(3) Employment requirements pursuant to Section 943.13,
F.S., shall be documented on an Agency New Hire Report,
form CJSTC-207, revised February 7, 2002, hereby
incorporated by reference.

(a) No change.

1. through 2. No change.

3. An Affidavit of Applicant; form CJSTC-68.

4. through 7. No change.

8. High School Diploma, GED, and Equivalency of
Foreign and Non-Public High School Curriculum;—ferm
CISTC-35;revised-February7,-2002;-hereby-incorporated-by
referenee; pursuant to subsection 11B-27.0021(1), F.A.C.

9. No change.

10. A Civil Applicant Response form or response from the
Florida Department of Law Enforcement (FDLE) Certified
Mail Application (Live Scan), with any FBI supplied criminal

history record attached, and a Flerida—Department—ofTLaw
Enforeement—(FDEE) Customer Summary Report and

Transaction Listing form, with any FDLE supplied criminal
history record attached, or the applicant’s fingerprint card
attached to a FDLE supplied single-state or multi-state
offender criminal history record.

11. An Equivalency-of-Training, form CJSTC-76, revised
May 6, 2004, Eebrwary—7F—2002; and an
Equivalency-of-Training Proficiency ef Demonstration, form
CJSTC-76A, revised May 6, 2004, effeetive—Fuly—1—2002;
purstant-te—Seetion-943-13H2);ES5 hereby incorporated by
reference for previous Florida and out-of-state, federal, or
military officers, if the officer utilized this training option.

12. No change.

13. A Physician’s Assessment; form CJSTC-75 and
PatientInformation-form-CISTE-F5A; or equivalents.

14. No change.

15. An Affidavit of Separation, form CJSTC-61, revised
February 7, 2002, hereby incorporated by reference, and
Affidavit of Separation Supplement, form CISTC-61A, revised
February 7, 2002, hereby incorporated by reference, if the
officer has separated employment with the agency.

(b) Commission staff shall conduct a re-inspection of the
noted deficiencies, which shall be recorded on the Agency
New Hire Report; form CJSTC-207, within 90 days of the
initial inspection.

1. through 2. No change.

3. If the deficiency(s) noted in the officer’s file remains
unresolved, the Criminal Justice Standards and Training
Commission Chairman shall notify the agency head, in writing,
that the Registration of Employment Affidavit of Compliance;
form CJSTC-60, that has been signed by the agency head or its
designee, confirming agency compliance with Section
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943.133(2), F.S., is in fact not in compliance, and as such, is in
violation of subparagraph 11B-27.0011(4)(c)11., F.A.C., and
Section 837.06, F.S.

4. No change.

(4) Within four years of the beginning date of a

Commission-approved An—individual—shall—sueeessfully
eemplete-a Basic Recruit Training Program, an individual shall

successfully complete the program, achieve a passing score on
the applicable pursuant—te—Rules—HB-35:002,—11B-35-003;
the State Ofﬁcer Certification Examination, and gain
employment as an officer within—feur—years—efstarting—the
required-training-program. An individual who is not employed

as an officer in the discipline for which training was
completed, within four years of the date of beginning such
training, shall, as a condition for obtaining employment,
comply with the following requirements:

(a) As a condition of employment or appointment after
July 1, 1993, successfully complete a Commission-approved
Basic Recruit Training Program pursuant to Rule 11B-35.002,
F.A.C, and

(b) Achieve a passing score on Sueeessfallypass the State
Officer Certification Examination.

(5) Officer Separation from Employment or
Appointment.An Affidavit of Separation form CJSTC-61, shall
be completed by the employing agency and immediately
transmitted via the Commission’s ATMS or submitted to
Commission staff.

(6) No change.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.12(3),
943.13, 943.133, 943.139, 943.1395 FS. History—New 10-6-82, Amended

4-26-84, 1-7-85, Formerly 11B-27.02, Amended 9-3-87, 3-29-89, 5-14-92,
12-13-92, 9-5-93, 1-19-94, 1-2-97, 7-7-99, 8-22-00, 7-29-01, 11-5-02,

11B-27.0021 High School Graduation or Equivalent.

(1) A high school graduate shall be an individual who has
completed a secondary educatlon program through a public
school,

a—publie—or—private—sehool; private school, an equivalency

diploma program, or home education program through an
educational provider recognized by a public educational
system within the United States or its territories, or received a

foreign high school diploma which-has-been-aceredited-byan

(2) Compliance with this rule section shall be documented
by the employing agency and made available to Commission
staff for review. Proof of compliance and authenticity of the

diploma may include: An—empleying-ageney—or—aRegional

(a) A standard high school diploma or high school
equivalency diploma issued by a public school education
program.

(b) A diploma issued by a private school.

(c) Transcripts showing a secondary education program
completion or graduation date.

(d) A letter from a School Board District Office verifying
completion of a high school program and issuance of a
standard diploma.

(e) For individuals who have completed a home school
program, documentation that the education program has met
the requirements of Section 1002.41, ES., or of the
Department of Education from the state where the home school
program was completed.

(f) For individuals who have completed a foreign high
school diploma, documentation transcribed by a certified

translator and complies with this rule section.

34 In the absence of proof of successful high school
graduation er—General—Edueation—Development—Tests, the
following shall be acceptable as meeting the minimum
educational requirements:

(a) Transcript verification of successful completion of one
of the following educational requirements from an Institutional
Accrediting Body recognized by the United States Department
of Education (http//www.aju.edu/usdoe_accreditation.htm) or

licensed as a degree granting institution by the Commission for
Independent Education, pursuant to Section 1005.02(7), F.S.,

(http://www.firn.edu/doe/cie/institutions.htm), shall be

acceptable as meeting the educational requirements of this rule

scction: Franseript-verification—of suecessful-completion—ofat
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1. At least 30 semester hours; or

2. 45 quarter hours of college work; or
3. An associate or higher degree.

(b) No change.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.13(3) FS.
History—New 10-6-82, Amended 1-7-85, Formerly 11B-27.021, Amended
7-7-99, 7-29-01, 11-5-02

11B-27.00211
Record Results.
An employing agency shall maintain on file, at minimum, a
Federal Bureau of Investigation Civil Applicant Response
form or the response from the FDLE Certified Mail
Application, with any Federal Bureau of Investigation (FBI)
supplied criminal history record attached, and a FDLE
Customer Summary Report and Transaction Listing form, with
any FDLE supplied criminal history record attached, or the
applicant’s fingerprint card attached to a FDLE supplied
single-state or multi-state offender criminal history record,
indicating the applicant’s fingerprint card has been processed.

(1) The employing agency shall submit for processing an
Applicant Fingerprint Card FD-258 to the Florida Department
of Law Enforcement that bears the applicant’s currently taken
fingerprints.The submission shall include one of the following
references: “Law Enforcement Officer Applicant, Section
943.13, F.S.,” or “Correctional Officer Applicant, Section
943.13, F.S.,” or “Correctional Probation Officer Applicant,
Section 943.13, F.S.,” in the “Reason Fingerprinted” block of
the FBI Applicant Fingerprint Card. An Applicant Fingerprint
Card shall be processed in conjunction with an officer’s
employment or appointment regardless if the officer has proof
of the existence of a processed Applicant Fingerprint Card
from a previous employment or appointment. The employing
agency is also authorized to use a Live Scan device, if
authorized by FDLE, for the submission of applicant
fingerprints versus submitting an Applicant Fingerprint card.

(2) Private correctional institutions under contract with the
Florida Department of Corrections shall obtain blank
Applicant Fingerprint Cards from the Department of
Corrections. Other private correctional institutions and jails
shall obtain blank Applicant Fingerprint Cards from the
Criminal Justice Professionalism Program, Post Office Box
1489, Tallahassee, Florida 32302-1489, Attention: Officer
Records Section. A private correctional institution shall submit
a completed Applicant Fingerprint Card for processing to the
Florida Department of Law Enforcement, User Services
Bureau, Post Office Box 1489, Tallahassee, Florida;
32302-1489. A private correctional Institution or jail is
authorized to use a Live Scan device, if authorized by FDLE,
for the submission of applicant fingerprints versus submitting
an Applicant Fingerprint Card.

(3) The employing agency shall submit or electronically
transmit to Commission staff through the Commission’s
ATMS, a Fingerprint Notification, form CJSTC-62, revised

Fingerprint Processing and Criminal
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February 7, 2002, hereby incorporated by reference. The
response from an am)hcants processed ﬁngerprlnts A

%he—fespeﬂse shall be malntalned on ﬁle at the agency Wlthln
one year of the officer’s initial employment or appointment.
An employing agency is not required to re-fingerprint an
individual who has been continuously employed or appointed
with the same agency and is seeking certification as a sworn
officer with that agency.

(4) Training schools that offer a Commission-approved
Basic Recruit Training Program for law enforcement,
correctional, or correctional probation officers, or a selection
center that provides applicant screening for a training school,
shall conduct a criminal history background check of an
applicant prior to entrance into such Basic Recruit Training
Program. The employing agency shall provide the training
school with documentation that an applicant’s fingerprints
have Applieant—Fingerprint—has been processed, that the
response is on file with the employing or appointing agency,
and has been verified by the employing or appointing agency
to contain no statutory disqualifiers. If the FBI has not returned
the Civil Applicant Response to the employing or appointing
agency, the agency shall notify the training school that the
criminal history background check is incomplete. The
employing or appointing agency shall notify the training
school upon receipt of the results of the Applicant Fingerprint
Card, which shall be maintained in the student’s file at the
training school.

(5) An applicant’s fingerprints that have been Appleant
Fingerprint—Cards processed prior to employment or
appointment, in conjunction with the agency’s background
investigation, and pursuant to Rule 11B-27.0022, F.A.C., shall
be considered current when the officer’s fingerprints are
Apphieant Fingerprint-Card(s)s processed in conjunction with
the new employment or appointment.

(6) An officer’s certification shall not be issued by the
Commission until he or she is in compliance with the
certification requirements pursuant to Sections 943.13(1)-(10),
F.S., and documentation of & legible processed applicant
fingerprints are ApphiecantFingerprint-Card—s on file at the
employing agency.

(7) If an officer has been separated for lack of & processed
applicant fingerprints ApplicantFingerprint-Card within one
year of employment or appointment, the agency shall
re-register the officer when the processed applicant fingerprint
ApphieantFingerprint-Card response is received from the FBI
or FDLE. The re-registration date shall be the date that the FBI
or FDLE processed the applicant fingerprints applieant’s
fingerprint-eard(s). An officer who has been separated for not
having & processed applicant fingerprints Applicant
Fingerprint—Card on file at the employing agency is not
authorized to perform the duties of a sworn officer.

(8) through (9) No change.
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(10) Should an officer separate from employment prior to
the employing agency’s receipt of the officer’s processed
applicant fingerprints, AppheantFingerprint-Card; and there is
an indication that the officer would have failed to meet the
employment qualifications pursuant to this rule chapter, the
separating agency shall immediately notify Commission staff
and provide a copy of all documentation that establishes
non-compliance of the officer to meet the necessary
qualifications.

(11) No change.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.12(3),
943.13, 943.133, 943.139, 943.1395 FS. History—New 11-5-02, Amended

11B-27.00212 Maintenance of Officer Certification.

(1) through (4) No change.

(5) Statutory mandated continuing training. The following
training shall be included as a part of the officer’s continuing
training:

(a) No change.

(b) Human Diversity Training pursuant to Section
943.1716, F.S. Officers—shall—satisfy—the—continuinghuman
diversity-trainingfrom-the-instructional- modules—containedin
paragraphs—HB-35-:007(4b)-(g);FEA-C: Certified officers

who elect to instruct human diversity modules pursuant to
Section 943.1716, F.S., may substitute completion or
instruction of human diversity training to satisfy the officer’s
continuing training requirement.

(c) No change.

(d) Discriminatory Profiling and Professional Traffic
Stops pursuant to Section 943.1758, F.S. Human Diversity

In-Service Training for Discriminatory Profiling and
Professional Traffic Stops Course, pursuant to paragraph

(7) through (8) No change.

(9) Documentation supporting the required training shall
be attached to the Mandatory Retraining Report form;
CJSTC-74, and maintained in the officer’s file.

(10) through (11) No change.

(12) Prerequisites for certificate reactivation and
reemployment as an officer. To become eligible for
reactivation of certification and reemployment in the discipline
for which the officer has experienced a break-in-service,
pursuant to subsection (11)A0) of this rule section, the officer
shall, on or after July 1, 1993, meet the following conditions:

(a) If the break-in-service is between four years and eight
years the officer shall:

1.6a) Successfully demonstrate proficiency in the
High-Liability Basic Recruit Training Courses high-lability
eeurses pursuant to Rule 11B-35.0024, F.A.C.

2.(b) Achieve a passing score on the applicable
Sueeessfullypass—the State Officer Certification Examination
pursuant to procedures in Rule Chapter 11B-30, F.A.C., State
Officer Certification Examination.

3.¢e) Meet the minimum qualifications described in Rules
11B-27.002, 11B-27.0021, 11B-27.0022, and 11B-27.00225,
F.A.C., as evidenced by an employing agency’s compliance
with Section 943.133(2), F.S.

(b) If the break-in-service is more than eight years the
officer shall:

1. As a condition of employment or appointment,
successfully complete a Commission-approved Basic Recruit
Training Program pursuant to Rule 11B-35.002, F.A.C.

2. Achieve a passing score on the applicable State Officer

Certification Examination pursuant to Rule Chapter 11B-30,
FA.C.

11B-35.007(4)(h), F.A.C., or IPTM’s Safe and Legal Traffic

Stops Course, shall be used to satisfy all or a portion of an

officer’s continuing training requirements for human diversity
training. Certified law enforcement officers who elect to

instruct Discriminatory Profiling and Professional Traffic
Stops may substitute completion or instruction of this training
to satisfy the officer’s continuing training requirement. Fhe

. . \ £

;g .1. Diserisni Profil gjr"". E

(6) Failure to comply with statutorily required continuing
education or training. In the event that an officer fails to meet
the continuing education or training requirements of Section
943.135, F.S., the officer’s certificate shall become inactive
until the employing agency provides documentation to
Commission staff establishing that the continuing education or
training requirements have been satisfied. The Commission’s
ATMS shall separate an officer from employment if the
Mandatory Retraining Report; form CJISTC-74, is not received
by the June 30th deadline; pursuant to subsection (1) of this
rule section.

3. Meet the minimum qualifications described in Rules
11B-27.002, 11B-27.0021, 11B-27.0022, and 11B-27.00225,

F.A.C., as evidenced by an employing agency’s compliance
with Section 943.133(2), F.S.

(13) Weapons of Mass Destruction (WMD) and Basic
Incident Command System (ICS) continuing training. Certified
law enforcement officers shall successfully complete WMD
and Basic ICS training on or before prierte June 30, 2008.

(a) Certified law enforcement officers who have
completed WMD and Basic ICS training, prior to December 3
2003, the-effeetive-date-of thisrule-seetion; shall have satisfied
the mandatory WMD and Basic ICS training requirements.

1. Certified law enforcement officers who have completed
WMD training shall be required to complete only Basic ICS
training on or before prierte June 30, 2008.

2. Certified law enforcement officers who have completed
Basic ICS training shall be required to complete only WMD
training on or before prierte June 30, 2008.

(a) through (e) No change.
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(f) The CMS Application-Based Law Enforcement Basic
Recruit Training Program satisfies both WMD and Basic ICS
training requirements.

(g) If an officer fails to meet the required WMD and Basic
ICS training, his or her certification shall become inactive until
such time the employing agency submits to Commission staff,
through the Commission’s ATMS, a completed Mandatory
Retraining Report; form CISTC-74.

(14) Use-of-Force training. An officer, whose mandatory
retraining cycle begins on July 1, 2005 or thereafter, shall, as a
part of the officer’s 40-hour continuing education or training
every four years, be required to complete the following
Use-of-Force training.

(a) Use-of-Force training shall include the following
topics of instruction:

1. Scenario-based Firearms Training.

2. Physiological Response Dynamics Training.

3. Use-of-Force Matrix and less-lethal force options
available within the agency.

4. Agency policies on Use-of-Force training.

5. Legal aspects regarding Use-of-Force training.

(b) A law enforcement and correctional officer shall
complete, once every two years, Use-of-Force training
pursuant to subparagraphs (14)(a)l.-5., of this rule section.

¢) A correctional probation officer shall complete, once
eve two years, Use-of-Force trainin ursuant to
subparagraphs (14)(a)2.-5., of this rule section.

(d) An officer, who fails to comply with the Use-of-Force

training requirements within the first two years of his or her
four-year mandatory retraining cycle, shall satisfy these

training requirements prior to the end of the four-year cycle.
An_officer’s employing agency shall report the
completion of Use-of-Force training to Commission staff, prior
to the close of the officer’s four-year mandatory retraining
cycle, by electronically transmitting a completed Mandatory

Retraining Report form CJSTC-74, through the Commission’s
ATMS.

() An officer is permitted to substitute instruction of

Use-of-Force training to satisfy the continuing education or
training requirements for the officer’s four-year mandatory
retraining cycle.

(g) An officer, who fails to comply with the Use-of-Force
training requirements, pursuant to paragraphs (14)(a)-(f) of this
rule section, shall become an inactive Florida officer. The
officer’s certification shall become reactivated when the
officer’s employing agency electronically transmits a
completed form CJSTC-74, to Commission staff, verifying the
officer has met the continuing education or training

requirements for the officer’s four-year mandatory retraining
cycle.
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(h) An officer, who has a lapse in employment of less than
four years, shall complete the Use-of-Force training
requirements pursuant to paragraph (14)(b) or (¢) of this rule
section.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.12,
943.13(11), 943.135, 943.1395(3), 943.1701, 943.1715, 943.1716, 943. 253
FS. History—New 11-5-02, Amended 12-3-03

11B-27.00213 Temporary Employment Authorization.
A Certificate of Compliance shall not be issued to officers
employed on a Temporary Employment Authorization (TEA)
prior to meeting the requirements of Sections 943.13(1)-(10),
F.S.

(1) A TEA’s shall only be issued pursuant to Section
943.131, F.S. Individuals hired on a TEA shall comply with the
firearms training program estabhshed by Section 943.17(1)(a),

(a) Pre-Training TEA. Individuals employed or appointed
on a pre-training TEA shall:

1. Begin a Commission-approved Basic Recruit Training
Program within 180 days of being placed on a TEA;

2. Successfully complete eight hours of firearms training,
which shall include demonstration of proficiency in the
presence of a Commission-certified firearms instructor.

3. Successfully complete a Commission-approved Basic
Recruit Training Program within 18 months of beginning the

4. Achieve a passing score on the SOCE within 180 days
from the date that basic recruit training was completed.

5. To employ or appoint an individual on a TEA, who has
not completed a Commission-approved Basic Recruit Training

Program, the employing agency shall document circumstances
for the critical need to employ or appoint such individual on a

Temporary Employment Authorization Statement form
CJSTC-65, which shall be maintained in the officer’s file at the
employing agency.

(b) Post-training TEA. Individuals employed or appointed
on a post-training TEA shall:
1. Have completed a Commission-approved Basic Recruit

Training Program and is waiting to take the next scheduled
SOCE.

2. Have 180 days from the completion date of the Basic

Recruit Training Program or commencement of employment,
whichever is later, to achieve a passing score on the SOCE.

(c) A TEA shall terminate if a basic recruit student fails to
pass the Basic Recruit Training Program.
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1. If a basic recruit student fails a course in the Basic

Recruit Training Program, the student shall be permitted to
remain on the TEA while retaking the failed course; and

2. Shall be required to enroll in the next available course to
complete the Basic Recruit Training Program.

(2) An agency head is authorized to may request to waive
the firearms training requirement for a TEA by placing a
statement in the officers file at the employing agency, which
has been signed by the agency head, confirming that the TEA
appointed officer shall not be permitted to carry a firearm until
the following classroom training requirements have been
fulfilled:

(a) No change.

(b) Firearms Range Training. The trainee’s proficiency
demonstration shall be documented on a CMS Firearms
Performance Evaluation, form CJSTC-4 CMS, created May 6.
2004, Firearms—Performance—Evaluation,—form—CISTCH4;
Eebruary—7—2002; hereby incorporated by reference, and
maintained in the trainee’s file at the employing agency. The
Sueh instructor shall qualify the trainee with a handgun using
the Commission’s Basic Recruit Training Firearms Course of
Fire, pursuant to form CJISTC-4 CMS, and the form shall be
maintained in the trainee’s file at the employing agency.

Trainees shall fire a long gun as prescribed in the
Commission-approved Basic Recruit Training Program

Currieglum.

(3) The Commission Cemmisston’s-ATMS shall separate
an officer from employment, through the Commission’s
ATMS, if the officer’s TEA exceeds 180 days without
enrollment in a Commission-approved Basic Recruit Training
Program, fails to complete a Commission-approved Basic
Recruit Training Program within 18 months, or the officer has

failed to achieve a passing an—aeeeptable score on the State
Officer Certification Examination within 180 consecutive days

after successful completion of a Basic Recruit Training
Program.

(4) Agencies applying to temporarily employ or appoint an
individual who has had a previous TEA registered with the
Commission in the same discipline, may do so only if:

(a) No change.

(b) The individual was previously hired on pursuant-te a
TEA and has separated from the employing agency or
discontinued training while still in good standing, and has had
a break-in-service from the last employment for a minimum of
four years. Such individual shall comply with the firearms
training requirements pursuant to Rule 11B-35.0024, F.A.C.,
and Section 943.17(1)(a), E.S., unless the agency head has
waived the sueh requirements in pursuantte subsection (2) of
this rule section, HB-27-00202(2} F-A-C- and shall enroll in a

Commission-approved Basic Recruit Training Program within

180 days of employment in the first training program offered in
the geographic area, or in the first assigned state training
program for a state officer.

(5) Individuals employed on a TEA, pursuant to Section
943.131, E.S., are subject to disciplinary action by the

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.12(3),
943.13, 943.131, 943.133, 943.139, 943.1395, 943.17(1)(a) FS. History—New
11-5-02, Amended

11B-27.0022 Background Investigations.

(1) Pursuant to Section 943.133, F.S., and Rule
11B-27.0011, F.A.C., the employing agency shall conduct a
thorough background investigation of each applicant. The
agency shall maintain in the applicant’s file at the employing
agency a summary of the background investigation findings,
signed and dated by the investigator and the agency head or
designee. The summary shall verify the following information:

(a) No change.

(b) Processed applicant fingerprint ApplieantFingerprint
Card responses on file reflecting state and national criminal
history record checks. If the processed applicant fingerprint
ApplieantEingerprint-Card response has not yet been received,
the agency shall maintain on file the FCIC/NCIC criminal
history and wanted person responses.

(c) through (d) No change.

(2) The employing agency shall, at a minimum, use the
following background investigation procedures:

(a) No change.

(b) Obtain previous employment data from prior
employers. Criminal justice agencies conducting background
investigations have the option of using the Authority for
Release of Information, form CJISTC-58, revised May 6, 2004,
effeetive-August-9; 2004 pursuant to Sections 943.134(2) and
(4), 943 13(4—5—and—7h; F.S., hereby incorporated by
reference.

(c) Research military law—enfereement records. Florida
Crime Information Center records, National Crime Information
Center records, and military records. A copy of the most
recently issued DD214, or current military ID, shall be
maintained in the officer’s file at the employing agency.
Wording on the DD214 shall document that the discharge was
an Honorable discharge. A military discharge that is
dishonorable pursuant to Section 943.13(4), F.S., or other than
an honorable discharge, shall be investigated by the agency.
The agency shall submit a Request Pertaining to Military
Record, form OMB No. 3095-0029.

(d) through (e) No change.

(3) No change.

Specific Authority 943.03(4) 943.12(1), 943.133(3) FS. Law Implemented
943.133, 943.139 FS. History-New 10-6-82, Amended 1-7-85, Formerly

11B-27.022, Amended 7-13-87, 10-17-90, 5-13-92, 5-14-92, 12-13-92, 9-5-93,
8-7-94, 1-2-97, 7-7-99, 8-22-00, 11-5-02
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11B-27.00225 Controlled Substance Testing Procedures.

(1) The employing agency is required to conduct a
background investigation upon each applicant for certification,
or employment or appointment, which shall include the
analysis of a urine sample furnished by the applicant for the
presence of controlled substances or metabolites, which shall
be consistent with the procedures for drug testing pursuant to
Section 112.0455, F.S. and Rule Chapter 59A-24, F.A.C,,
which have been adopted by the Agency for Health Care
Administration. A new urine sample shall be submitted for
analysis following any break-in-service.

(2) The employing agency shall verify the following
requirements for the collection and analysis of urine samples:

(a) through (c) No change.

(d) The laboratory performing the analysis did analyze the
urine sample for the presence of the following seven
substances:

1. Amphetamines (amphetamine and; methamphetamine).

2. through 4. No change.

5. Opiates (codeine and; morphine).

6. through 7. No change.

Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.13(7),

943.133, 943.1395 FS. Hlstory New 7-13-87, Amended 1-2-97, 7-7-99,
8-22-00, 11-5-02

11B-27.003 Duty to Report, Investigations, Procedures.

(1) Pursuant to Section 943.1395(5), F.S., an employing
agency shall conduct an investigation when having cause to
suspect that an officer it employs or employed at the time of
the alleged violation, or employed on a Temporary
Employment _Authorization (TEA) pursuant to Section
943.131. E.S., does not comply with Sections 943.13(4) or (7),
F.S., or subsection 11B-27.0011(4), F.A.C. An investigation
shall be conducted and concluded when the employing agency
has cause to suspect that an officer is in violation of Sections
943.13(4) or (7), FES., or subsection 11B-27.0011(4),
HB-27002(9); F.A.C. The agency’s investigation shall
contain an official disposition, which # shall be reported to
Commission staff pursuant to subsection (2) of this rule
section. repert-to-Commissten-staff-asfollows:

(2) Upon concluding the investigation:

(a) If the allegations are sustained, the employing agency
shall complete an Internal Investigation Report, form

CJSTC-78, revised May 6, 2004, Eebruary—7—20062; hereby
incorporated by reference, regardless of whether any civil

service  appeal,  arbitration, = employment  hearing,
administrative, civil, or criminal action is pending or
contemplated.

(b) If the allegations are sustained, and are a violation of
Sections 943.13(4) or (7), E.S., or subsection 11B-27.0011(4),
F.A.C., the employing agency shall forward to Commission
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staff the complete investigative package, which shall include
the following, no later than 45 days after the allegations are
sustained:

1. A completed Internal Investigation Report form;
CJSTC-78.

2. through 7. No change.

(c) No change.
Specific Authority 943.03(4), 943.12(1) FS. Law Implemented 943.1395(5)

FS. History—New 10-6-82, Amended 1-7-85, Formerly 11B-27.03, Amended
12-13-92, 9-5-93, 7-7-99, 8-22-00, 11-5-02

11B-27.004 Probable Cause Determination.

At the conclusion of the preliminary investigation and when
the reports and documents are received as directed by Sections
943.139 and 943.1395, F.S., a determination of probable cause
shall be made before the Commission initiates proceedings to
take disciplinary action against the certification of an officer.

(1) through (6) No change.

(7) When the Commission determines that staffinitiates—a
Prebable-Cause Determination Hearingand the respondent has
been retained erreinstated by the employing agency, subjeette
the-belewlisted-conditions; Commlssmn staff shall pfese&t—t-he

Fhe—Probable—Cause—Panel—shall  issuec a Letter of
Acknowledgment of agency action in these cases provided the

employing agency shall have taken significant agency action as
deﬁned in subsectlons 11B-27. 005(1) and (2) F.A.C. that-the
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(8) When Commission staff determines that initiates—a

Prebable-Cause DeterminationHearing;-and the respondent has
been terminated by the employing agency, and-subjeet-to-the
belowlisted—eonditions; Commission staff shall preseat—the
matters—to-aProbable Cause Panel-en-a-—consent-agenda—The
Prebable-CausePanelshall issue a Letter of Acknowledgment
of agency action in these cases, provided that the penalty
guidelines of subsection 11B-27.005(5), F.A.C.., specifies
probation or suspension as a penalty for the offense. foellewing

(11)(a) If administrative or judicial review results in a final
disposition appreval of the respondent’s termination or
discipline, the case shall no longer be held in abeyance and
Commission staff shall review the case for the issuance of a
Letter of Acknowledgment, if applicable, or for presentation
shall-be-presented to the Commission for Commission-action.

(9) No change.

(10) In cases where the respondent has been terminated or
disciplined and is seeking review of that termination or
discipline through the administrative or judicial process, the
respondent and employing agency shall notify Commission
staff of such review;—prior—to—the—convening—of-the Probable
CausePanel. Pending final resolution, Commission staff shall
hold such cases in abevance fllhe—fespeﬂdeﬂt—aﬂd—emp}e{yqﬂg

(b) In cases in which administrative or judicial review
results in a final reversal of discipline imposed by the
employing agency relating to the alleged misconduct that is
subject to review by the Commission, or criminal proceedings
that result in the respondent’s acquittal on all charges subject to
review by the Commission after a trial, Commission staff shall
take no further action, provided that Commission staff may
present the case to a Probable Cause Panel upon Commission
staff’s specific showing that the findings of fact in the
collateral proceedings were based upon inclusion or exclusion
of evidence, or that the testimony was a departure from the
essential requirements of law, the findings of fact in the
collateral proceedings were not supported by competent and
substantial evidence, or were clearly contrary to the evidence
presented.

(12)(a) In cases in which the facts presented to
Commission _staff are inconclusive, lack reliability, are
insufficient to permit a reasonable determination of what
occurred, or fail to demonstrate that the alleged misconduct

meets the statutory criteria for Commission action,
Commission staff is authorized to “no cause” the case.

Commission staff is authorized to reopen a case that has been
“no caused” if new evidence or witnesses become available to
Commission _staff. Cemmission—staff’s—eharacterization—of

(b) Commission staff’s characterization of misconduct

based upon the facts as presented shall control processing of
misconduct cases under the rules of the Commission.

(13) through (14) No change.
Specific Authority 943.03(4), 943.12(1), 943.1395 FS. Law Implemented

943.1395 FS. History—New 12-13-92, Amended 1-19-94, 11-5-95, 1-2-97,
7-7-99, 8-22-00, 11-5-02 .
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11B-27.005 Revocation or Disciplinary Actions;
Disciplinary Guidelines; Range of Penalties; Aggravating and
Mitigating Circumstances.

(1) through (3) No change.

(4)(a) The Commission sets forth in paragraphs (5)(a)-(d);
of this rule section, a range of disciplinary guidelines from
which disciplinary penalties shall be imposed upon certified
officers who have been found by the Commission to have
violated Section 943.13(7), F.S. The purpose of the
disciplinary guidelines is to give notice to certified officers of
the range of penalties or prescribed penalties that shall be
imposed for particular violations of Section 943.13(7), F.S.,
absent aggravating or mitigating circumstances, as provided in
subsection (6) of this rule section. The disciplinary guidelines
are based upon a “single count violation” of each provision
listed. All penalties at the upper range of the sanctions set forth
in the guidelines (i.e., suspension or revocation), include lesser
penalties (i.e., reprimand, remedial training, or probation), that
may be included in the final penalty at the Commission’s
discretion.

(b) No change.

(5) When the Commission finds that a certified officer has
committed an act that violates Section 943.13(7), F.S., the
Commission shall issue a final order imposing penalties within
the ranges recommended in the following disciplinary
guidelines:

(a) No change.

(b) For the perpetration by the officer of an act that would
constitute any of the misdemeanor offenses, pursuant to
paragraph 11B-27.0011(4)(b), F.A.C., but where there was not
a violation of Section 943.13(4), F.S., the action of the
Commission shall be to impose a penalty ranging from
probation of certification t