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Section I 
Notices of Development of Proposed Rules 

and Negotiated Rulemaking

DEPARTMENT OF STATE
Division of Historical Resources
RULE CHAPTER TITLE: RULE CHAPTER NO.:
Historical Museums Grants-In-Aid 1A-43
PURPOSE AND EFFECT: The purpose and effect of this
amendment will be to update certain language and
terminology, to revise agreement procedures, and to clarify the
hearing process.
SUBJECT AREA TO BE ADDRESSED: General
terminology, the hearing date, and grant award agreements.
SPECIFIC AUTHORITY: 267.031, 267.0619(3) FS.
LAW IMPLEMENTED: 267.071, 267.072, 286.031 FS.
IF REQUESTED IN WRITING AND NOT DEEMED
UNNECESSARY BY THE AGENCY HEAD, A RULE
DEVELOPMENT WORKSHOP WILL BE HELD AT THE
TIME, DATE AND PLACE SHOWN BELOW:
TIME AND DATE: 10:00 a.m., Monday, October 4, 2004
PLACE: Division of Cultural Affairs, 1001 DeSoto Park
Drive, Tallahassee, Florida
Should any person wish to appeal any decision made with
respect to any matter considered at the above-referenced
meeting, he/she may need to ensure verbatim recording of the
proceeding in order to provide a record for judicial review. The
Division of Cultural Affairs will not record these meetings.
Pursuant to the provisions of the Americans with Disabilities
Act, persons with disabilities are asked to contact the Division
office by the 24th day of September 2004, if you need an
accommodation. Accommodations can be arranged through:
Dana DeMartino, ADA Coordinator, Division of Cultural
Affairs, (850)245-6477, Fax (850)245-6492, e-mail:
ddemartino@dos.state.fl.us.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT IS: David S. Gregory,
Division of Cultural Affairs, 1001 DeSoto Park Drive,
Tallahassee, Florida 32399-0250, (850)245-6486
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS AVAILABLE AT NO CHARGE FROM
THE CONTACT PERSON LISTED ABOVE.

BOARD OF TRUSTEES OF THE INTERNAL 
IMPROVEMENT TRUST FUND
Pursuant to Chapter 2003-145, Laws of Florida, all notices for
the Board of Trustees of the Internal Improvement Trust Fund
are published on the Internet at the Department of
Environmental Protection’s home page at http://www.dep.
state.fl.us/ under the link or button titled “Official Notices.”

DEPARTMENT OF CORRECTIONS
RULE TITLE: RULE NO.:
Employee Grooming, Uniform and

Clothing Requirements 33-208.101
PURPOSE AND EFFECT: The purpose and effect of the
proposed rule is to move rule language specific to correctional
officers and correctional probation officers from the general
employee grooming rule to new rules in the institutions and
community corrections sections of the rules, and to clarify
grooming requirements for employees.
SUBJECT AREA TO BE ADDRESSED: Employee
grooming, uniform and clothing requirements
SPECIFIC AUTHORITY: 944.09 FS.
LAW IMPLEMENTED: 20.315, 944.09 FS.
IF REQUESTED IN WRITING AND NOT DEEMED
UNNECESSARY BY THE AGENCY HEAD, A RULE
DEVELOPMENT WORKSHOP WILL BE NOTICED IN
THE NEXT AVAILABLE FLORIDA ADMINISTRATIVE
WEEKLY.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT AND A COPY OF
THE PRELIMINARY DRAFT IS: Perri King Dale, 2601 Blair
Stone Road, Tallahassee, Florida 32399-2500

THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS:

33-208.101 Employee Grooming, Uniform and Clothing
Requirements.

(1) No change.
(2) In addition to the standards set forth in subsection (1),

all male employees shall comply with the following grooming
standards:

(a) No change.
(b) Staff shall be permitted to wear a neatly trimmed 1/4

inch beard, unless the wearing of facial hair would interfere
with the performance of assigned duties.

(3) Uniform requirements for correctional officers are
provided in Rule 33-602.601, F.A.C. Badge requirements for
correctional probation officers are provided in Rule 33-302.115,
F.A.C. The following are conditions and requirements for
wearing department uniforms:

(a) The warden shall ensure that staff are reviewed and
inspected daily in their uniforms. This will ensure that the
uniform is worn properly and that the uniform is being
properly maintained and that appropriate care is being
provided.

(b) The uniform, when required of the position, shall be
worn in a complete or full manner at all times while an
employee is performing official duties. Uniforms are to be
issued as soon as possible after employment. Correctional
officers may be issued class A, B, C, D, E, F or G uniforms
depending upon their assignment. Employees shall be authorized
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to purchase additional class D uniform polo shirts and class C
and D uniform BDU trousers from the employee’s club. The
uniform or any parts of it furnished by the department are not to
be worn during off-duty hours or when an employee is not
acting in an official capacity except when traveling directly to
and from work. No part of the uniform may be duplicated by an
employee for any purpose.

(c) At all times, uniforms are to be in serviceable condition,
neat in appearance, clean and properly worn as provided in this
rule. Class A uniforms will be starched and neatly pressed. Class
B and C uniforms will be neatly pressed. All foot wear shall be
shined to a high gloss, except that medical staff are authorized to
wear shoes that present a clean white appearance that may have
a flat finish.

(4)(d) Employees are solely responsible for alterations to
and the care of uniforms and clothing issued by the
department. Instructions for care which are attached to each
item of clothing should be followed. Unless specified
otherwise, the laundering and cleaning of clothing items issued
to employees is the responsibility of the employee. The
laundering and cleaning of correctional officer class A, B, C,
D, F, and G uniforms is the responsibility of the employee. The
department shall be responsible for cleaning the class E (battle
dress utility) uniform issued for deployment to correctional
emergency response teams and rapid response teams. This
cleaning shall not be performed at the institution. The other
class E uniform issued for training purposes shall be
maintained by the employee. Any items of department issued
clothing, including correctional officer uniforms, which have
been contaminated by blood or other body fluids shall be left at
the institution to be laundered at an outside facility to prevent
contamination outside the work area. All contaminated items
shall be kept together apart from non-contaminated laundry
and shall be clearly marked as contaminated for transmission
to a professional laundering service. Contaminated items shall
be placed in a water soluble bag and then placed in a yellow
plastic bag labeled “Contaminated Linen” and sealed shut.
Personnel handling the yellow bag during transport to the
commercial laundry shall wear disposable latex gloves and
shall inform personnel at the commercial laundry that the items
in the bag are contaminated. Employees shall bear the cost of
replacements of items lost or damaged due to improper use,
care or maintenance of the item. Restitution is to be in the
amount equal to the cost of the articles of clothing lost or
damaged, or equal to the cost of replacement, whichever is
less.

(5)(e) Uniforms and clothing issued by the department are
the property of the state and must be returned to the department
upon termination of employment. Employees shall be allowed to
retain issued uniforms and clothing when transferring to another
institution of the department. Prior to the transfer, the
transferring employee must update his or her Individual Clothing
Record, Form DC2-816, and must make restitution for any lost

or missing clothing. Form DC2-817, Authorization for Uniform
Replacement, shall be used by officers requesting replacement of
worn or otherwise unserviceable uniforms. Forms DC2-816 and
DC2-817 are incorporated by reference in subsection (8)(9) of
this rule. Unserviceable clothing shall be rendered unwearable
by shredding after the removal of all patches.

(f) Jewelry.
1. No necklaces, chains or medallions shall be worn

around the neck such that they are visible while in uniform.
2. The only visible jewelry allowed shall be wrist watches,

wedding bands, engagement rings and earrings (females only).
a. Female staff shall be allowed to wear post or clip-on

earrings on the earlobes only.
b. Only one pair of earrings will be worn at a time.
c. For safety purposes, earrings shall not be hooped or

dangling.
(g) Fingernails.
1. Fingernails will be neatly trimmed and clean with no

designs.
2. Fingernails shall be rounded at the tips and shall not

extend more than 1/4 inch past the end of the finger.
3. Polish, if worn, shall be clear or solid in color. Only

female officers are authorized to wear nail polish.
(h) Sunglasses.
1. Sunglasses with green, brown, black or gray lenses are

authorized for wear out of doors.
2. No neon (day glow) frames will be allowed.
3. No mirrored sunglasses will be allowed.
(i) Hair length.
1. Male correctional officers shall adhere to standards

outlined in paragraph (2)(a).
2. Female correctional officers will not wear their hair

beyond the shoulders or yoke of the shirt. When wearing the
class D uniform polo shirt, the hair shall not extend beyond the
point where the yoke would be on a comparable class A, B or C
uniform shirt.

3. When wearing a hat, female officers will wear their hair
in a manner so as not to interfere with the fit or proper wearing
of the hat.

(j) Hair style.
1. Hair will be clean, neat and present a groomed

appearance.
2. If the hair is dyed, only natural shades will be permitted.
3. Hair clips or barrettes for female correctional officers

shall blend in with the hair, i.e., gold, silver, black or brown of
solid color.

(k) Safety equipment and clothing. Correctional officers
shall wear safety equipment and apparel which is compatible
with the needs of the officer’s assignment.

(l) The following uniform accessories shall be provided by
the correctional officer:
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1. Shoes;
2. Boots (except for C.E.R.T. and Rapid Response Teams,

Canine, Boot Camp staff, and extended day staff);
3. Belts;
4. Socks or stockings;
5. Thermal gloves.
(4) The following provisions shall apply to employees in

the positions of correctional officer colonel, correctional
officer major, correctional officer captain, correctional officer
lieutenant, correctional officer sergeant and correctional
officer. For the purposes of this rule, “correctional officer” is
used to refer to the individual position or the class which
includes all of the above-listed positions.

(a) Class A Uniform.
1. The correctional officer class A uniform issued by the

department shall be worn only while performing official duties
as determined by the warden.

2. The class A uniform will be mandatory for all court
appearances. The class A uniform will consist of:

a. Brown wool blend trousers with black stripes. One pair
will be issued.

b. White long sleeve shirt for correctional officer lieutenant
and above and long sleeve silver tan shirt for correctional
officers and sergeants. One shirt will be issued. Hash marks to
denote years of service will be worn on the left sleeve of the
class A shirt. Each hash mark will denote three cumulative years
of service with the agency. The hash marks will be affixed to the
left sleeve with the lowest point one inch above the cuff seam
angling backward and up at a forty five degree angle. The rear of
the hash mark will align with the pressed crease of the shirt. The
class A shirt will be worn fully buttoned at all times.

(b) Class B Uniform.
1. The correctional officer class B uniform shall consist of

brown poly cotton trousers with a black stripe and white
uniform shirt for lieutenant and above and silver tan uniform
shirt for correctional officer and sergeant.

2. The class B uniform will be optional (as determined by
the employee) for general institutional duties.

(c) Class C Uniform.
1. The correctional officer class C uniform issued by the

department shall consist of poly cotton blend brown Battle
Dress Utility (BDU) trousers and white uniform shirt for
lieutenant and above and silver tan uniform shirt for
correctional officer and sergeant.

2. BDU trousers will be military style and worn only with
military jump style or lightweight law enforcement type boots
supplied by the employee. The BDUs will not be worn with
low cut shoes regardless of the class of uniform being worn.

3. The class C uniform will be optional (as determined by
the employee) for general institutional duties.

(d) Class D Uniform.

1. The correctional officer class D uniform issued by the
department shall consist of poly cotton blend brown Battle
Dress Utility (BDU) trousers and white polo type shirt for
lieutenant and above and silver tan polo type shirt for
correctional officer and sergeant.

2. POLO type shirts may only be worn with BDU trousers.
3. Polo type shirts will include an embroidered

correctional officer badge over the left shirt pocket. The badge
will include the rank of the staff member.

4. BDU trousers will be military style and worn only with
military jump style or lightweight law enforcement type boots
supplied by the employee. The BDUs will not be worn with
low cut shoes.

5. The class D uniform will be optional (as determined by
the employee) for general institutional duties.

(e) Class E Uniform.
1. The correctional officer class E uniform shall be issued

only to C.E.R.T and Rapid Response Team (baton squads and
munitions squads) members.

2. The Class E uniform shall consist of a brown battle dress
utility pants and shirt for rapid response teams and black for
C.E.R.T.

3. The class E uniform shall be worn with military style
black jump or combat boots which will be provided by the
department.

4. Class E uniforms are only to be worn when the teams are
responding to an emergency or during training.

a. During training, the battle dress utility shirt is optional.
T shirts can be worn for training.

b. The department uniform cap shall be worn during
training and other events when the helmet is not being worn.

c. The caps and T shirts will be provided by the
department and will match the battle dress utility pants which
will be worn during training.

d. Two sets of class E uniforms will be issued to each team
member. One uniform shall be maintained with assigned
equipment at all times to ensure the team member is in a
constant state of readiness.

(f) Class F Uniform.
1. The Class F uniform shall be issued to tracking canine

officers and shall consist of:
a. Brown or camouflage BDU or brush pants. The

camouflage color shall be appropriate for the season and
surrounding terrain as determined by the warden.

b. Brown or camouflage battle dress utility shirt with:
I. Sleeves appropriate for the weather;
II. The correctional officer’s first and last name

embroidered (in gold for the brown shirt and in black for the
camouflage shirt) above the right pocket;

III. K-9 embroidered on the back in gold on the brown
shirt, optional in black for the camouflage shirt;
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IV. A department patch on the left shoulder with “Tracking
Unit” embroidered underneath in gold for the brown shirt and
in black for the camouflage; the department patch is not
mandatory for the camouflage shirt.

V. A cross flags patch on the right shoulder for the brown
shirt. The cross flags patch is not mandatory for the
camouflage shirt.

c. T-shirt (optional for field work only), khaki in color or
camouflage to match the pants, with “K-9” embroidered on the
back in gold for the khaki T-shirt and in black for the
camouflage T-shirt;

d. A brown, green or camouflage (color appropriate for
surrounding terrain as determined by the warden) field jacket
(M-65 military battle dress utility);

e. A black (brown, green or sand option for camouflage)
nylon or cloth pistol belt with handcuff case, glove pouch and
holster;

f. Military-style combat, jump, or Hi-tech boot;
g. Brown or camouflage uniform cap (optional);
h. Brown or camouflage chaps may be issued to wear over

pants legs;
i. Leather badge holder;
j. Heavy duty cut resistant utility gloves;
k. Tactical ballistic vest.
l. Snakebite boots will be provided to K-9 program

officers by the department. The boots will be black, khaki, or
woodland camouflage design.

2. During actual escape and recapture situations, canine
staff may remove any reflective uniform items or any items
that would interfere with the stealth of the camouflage
uniform.

3. Components of the uniform shall not be mixed, i.e.,
camouflage pants, shirt and hat will be worn together as will
the brown uniform. There will be no color mixing.

4. Wardens shall issue each officer assigned to the K-9
program a minimum of five pairs of pants, three long sleeve
shirts and five short sleeve shirts.

(g) Class G Uniform. The Class G uniform will be issued
to narcotic K-9 handlers and shall consist of:

1. Blue six-pocket BDU style pants, which shall be worn
bloused inside the boot.

2. Blue polo style shirt. Insignias will be consistent for all
handlers as determined by the Inspector General.

3. Black nylon duty belt. Only department issued or
approved items shall be worn on the belt.

4. Black military-style jump boot (Hi-tech, Rocky, Bates)
provided by the department;

5. Black cut-resistant search gloves. Gloves will be
full-fingered.

6. Leather badge holder.
7. Blue baseball-style cap with department insignia.

8. Narcotics K-9 handlers will be issued five pairs of
pants, three long-sleeved shirts and five short-sleeved shirts.

(h) The following items may be worn with the correctional
officer uniform as defined below:

1. Brown outerwear coat– authorized for wear with class
A, B, C, D, E, F, and G uniforms. Rank may be worn on the
coat epaulettes.

2. Brown tie – authorized for wear with the class A
uniform only. Tie clasps or tie tacks shall either be plain or
have a department emblem or insignia and must match the
nameplate and rank insignia in color. The service pin shall be
permitted to be worn as a tie tack with the class A uniform.

3. Hat authorized for wear with the class A, B, and C
uniform. The hat is no longer a mandatory part of the Class A
uniform. Officers who have been issued hats are authorized to
wear them, but additional hats will not be ordered for issuance
by the department. Excessive rolling of hats will not be
permitted.

4. Western style riding hat – authorized for wear by
correctional officers assigned to field labor squads when
outside the secure perimeter of the correctional facility. The
western style riding hat will be furnished by the department.

5. Uniform cap authorized for wear with the Class A B, C,
D, E, F, and G uniform. Caps shall not be worn for formal
occasions such as court appearances or funerals. The uniform
cap shall be solid brown with a departmental emblem
embroidered on the center front above the bill of the cap.
Additional lettering, logos or rank insignia are not authorized
on caps. The uniform cap will be furnished by the department.

6. Correctional officer badges.
a. Badges shall be issued to all certified correctional

officers regardless of their work location.
b. Correctional officer badges will be issued by the

department to be worn as part of the class A, class B, and class
C uniform.

c. The badge will be worn approximately one-half inch
above the left shirt pocket centered on the fashion seam and
affixed through the pre-sewn holes, or for uniforms without
pre-sewn holes, affixed through the fabric. Officers wearing the
polo shirt are authorized to wear the department issued badge on
a black leather badge holder furnished by the employee. The
badge holder will be affixed to the duty belt and will be worn on
the left side of the trousers.

d. The badge shall be routinely cleaned and presented in a
manner so as to reflect the pride and professionalism of the
Department of Corrections.

e. Use of the issued badges as credentials for personal
purposes is prohibited.

f. Only badges issued by the department shall be used to
conduct officially designated duties.
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g. The badge shall be 2-1/4" x 1-15/16" in size, silver
colored metal for correctional officers and sergeants and gold
color for lieutenants and above with black lettering, and
pre-numbered with a pin clasp for securing to the shirt.

h. The badges shall be issued to certified officers upon
employment and will be not be provided to uncertified officers
until after certification is received.

i. Correctional officers shall be responsible for
reimbursing the department for any issued badge which is lost,
stolen, or damaged outside the performance of duty.

j. Issued badges are considered state property and, except
for retirement under specific conditions, shall be returned to
the department upon the officer’s termination of employment
with the department or removal from a position within the
correctional officer class series.

k. Correctional officers who retire from the department
under honorable conditions and are eligible to retire under the
State of Florida retirement system, including retirement under
medical disability, shall be authorized to retain their issued
badges.

l. Correctional officers of any rank who are promoted,
transferred, or otherwise relocated into a non-security position
shall return their badges to the warden of the institution the
staff member is departing. If an officer who is being promoted
requests to keep the badge, he or she shall be allowed to do so
upon reimbursement of the department of the cost of a
replacement badge.

m. The institution receiving the staff member will issue a
new badge to the officer from that institution’s inventory.

n. Badges will not be issued to canines.
7. Rank Insignias.
a. Sergeant pin for correctional officer sergeants shall be

worn on the collar military style with Class A, B, C, F, and G
uniforms only.

b. Gold colored lieutenant’s bar for correctional officer
lieutenants shall be worn on the collar military style with Class
A, B, C, F, and G uniforms only.

c. Gold colored captain’s bar for correctional officer
captains shall be worn on the collar military style with Class A,
B, C, F, and G uniforms only.

d. Gold colored major’s insignia for correctional officer
major shall be worn on the collar military style with Class A, B,
C, F, and G uniforms only.

e. Gold colored colonel’s insignia for correctional officer
colonel shall be worn on the collar military style with Class A,
B, C, F, and G uniforms only.

f. Rank insignia will not be worn on the polo type shirt.
8. Nameplate gold or silver to match rank insignia, shall

contain the employee’s last name and first two initials (no rank
abbreviation) shall be worn above the right pocket with Class
A, B, and C uniforms only. Replacement nameplates for name

change, loss, normal wear and tear, or other damage outside the
performance of normal duty will be the employee’s
responsibility.

9. Brown skirt for females can be substituted for trousers
for religious reasons only upon written authorization of the
regional director of institutions following review of the
officer’s written request. The skirts will be the same fabric as
the trousers with no stripe.

10. Whistle, as authorized by the warden worn with Class
A, B, C, F, and G uniforms.  Whistles will be the same color as
the rank insignia and, if worn, must be furnished by the
employee.

11. Service Pin.  The department service pin is authorized
to be worn above the nameplate with Class A, B, and C
uniforms only.

12. Shift Supervisor Patch. Correctional officer supervisors
assigned as shift supervisors are authorized to wear the shift
supervisor patch with Class A, B, and C uniforms.  When worn,
the shift supervisor patch will be sewn directly above the flag
patch on the right shirt sleeve.

13. Meritorious Service Pin.
a. The meritorious service pin (quality award) is worn over

the right shirt pocket, one half inch above the nameplate,
centered on the military crease (vertical fashion seam) with
Class A, B, and C uniforms only.

b. For those staff members who have service in excess of
five years and are presently displaying a regular service pin as
part of their uniform dress, the regular service pin will be
relocated one half inch to the left of the military seam and the
meritorious service pin will be displayed one half inch to the
right of the military seam. Both pins will be situated one half
inch above the nameplate.

c. When additional department issued pins are worn, they
ill be displayed using the following formula: odd numbers of
pins one half inch above the first row of pins and centered on
the military crease; even numbers of pins one half inch above
and centered over lower rows of pins.

14. Emergency Response Team (E.R.T.) Pin.
a. The E.R.T. pin will be issued to C.E.R.T., emergency

response teams and canine teams for wear with class A, B and
C uniforms.

b. The E.R.T. pin shall be worn evenly spaced between the
bottom of the badge and the top of the left shirt pocket,
centered on the military crease.

15. Drill Instructor Pins.
a. Drill instructor pins (for basic training program officers

only) will be worn one half inch above the left shirt pocket and
centered on the military crease.

b. If worn along with the E.R.T. pin, the drill instructor pin
will be worn one half inch above the E.R.T. pin.  K-9 or other
squad pins will no longer be worn on the uniform.
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16. American Flag and Certified Public Manager (CPM)
pins.

a. A small American flag pin is authorized to be worn with
class A, B or C uniforms.

b. Graduates of the CPM course are authorized to wear the
pin with class A, B or C uniforms.

c. These pins shall be displayed utilizing the formula
outlined in sub-subparagraph (4)(h)13.c. above.

d. No other non-department issued pins are authorized for
wear.

17. Flag Patches. Flag patches shall be sewn one inch
below the shoulder crease on the right shirt sleeve of the uniform
shirt.  When worn, the institutional rocker emblem shall be sewn
or otherwise affixed directly over the department emblem on the
left shirt sleeve.

18. Gloves.
a. Glove pouches for disposable latex or vinyl gloves will

be issued to all officers.
b. Plain black gloves are authorized for wear during cold

weather when working outside.  Lettering or logos on gloves
are not authorized.

c. Protective gloves will be issued to employees upon
request.

19. Shoes and Boots.
a. Shoes shall be black, plain-toed military style.
b. Boots, including Hi-Tech types are permissible with

uniform pants but are mandatory with BDU pants.  The boots
must be black with a plain toe, regular heel, and no decorative
stitching. Black side webbing inserts are permissible. Heels
shall not exceed one and one half inches in height.

c. All footwear must be capable of maintaining a high
gloss.

20. Belts. Belts must be black, 1-1/2 to 1-5/8 inches in
width, with either a silver colored open-face metal buckle or a
bronze buckle bearing the department emblem. Buckles must be
approximately the same width as the belt.

21. Socks.
a. Socks must be black.
b. If white socks are needed for medical reasons, the

employee shall be required to wear socks with a white foot and
black upper part or white socks can be worn under black ones.

c. Female officers shall be allowed to wear flesh-tone
stockings.

22. Ponchos and Raincoats. Plain see-through ponchos or
raincoats with no logos are authorized for wear.

23. Maternity Uniforms. Pregnant officers will be issued
maternity uniforms upon request. At least four maternity
uniforms will be issued.

24.Windbreakers. The brown department windbreaker with
department emblem on the left chest is authorized to be worn
with the class B, C, D, E, F, or G uniform. No other color

windbreaker is authorized for uniformed staff. Additionally,
non-uniformed staff are authorized to wear a brown or black
department windbreaker.

(i) The standard department issue of uniforms will be as
follows:

1. One class A shirt with hash marks;
2. One pair of wool blend class A trousers;
3. Two pair of BDU trousers
4. Two pair of polyester/cotton class B trousers;
5. Three uniform shirts;
6. Two polo type shirts;
7. One brown outer-wear coat;
8. One cap;
9. One glove pouch.
10. One brown clip-on tie.
(5) Correctional officers assigned to the recreation

department shall wear full uniforms to and from work, but
shall be allowed to change into recreational attire during
regular duty hours.

(6) The following guidelines shall apply to those
correctional officers assigned to boot camp facilities and those
staff assigned to supervise the basic training program for
youthful offenders.

(a) Correctional officers assigned to supervise boot camp
facilities, the basic training program and extended day
programs shall wear either the class C or class D uniform.  The
jump boots will be furnished by the department.

(b) Correctional officers assigned to supervise boot camp
facilities shall be authorized to wear military style drill
instructor hats provided by the department.

(c) The uniform shirt shall be tucked into the trousers in
the military style tuck.

(d) Uniforms shall be worn in such a manner that the
button flap on the shirt, the right edge of the belt buckle, and
the zipper flap on the trousers are in a direct vertical line.

(e) Uniforms shall be clean and neatly pressed.
(f) Boots shall be highly polished at the beginning of each

work day and shall remain in that condition during all
ceremonial inspections of the basic training program inmates.

(g) The uniform cap shall be worn by all uniformed basic
training program staff.  Officers of the rank of correctional
officer supervisor or higher shall wear their rank insignia on
the center front of their caps in lieu of the department emblem.

(h) Officers supervising physical training are authorized to
wear running shoes during physical training for safety and
comfort.

(i) Each basic training program officer shall carry a
whistle on a chain attached to the left epaulet and clipped to the
left front pocket of the uniform shirt. Whistles will be
furnished by the department.

(j) Each officer shall be issued a pair of class A trousers to
be worn as prescribed in paragraph (4)(a).
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(6)(7) No change.
(7)(8) No change.
(9) Correctional Probation Officer Badges.
(a) Circuit administrators shall maintain control and

inventory of correctional probation officer badges within each
circuit.

1. The circuit administrator shall issue badges to officers
after certification is received.

2. The circuit administrator or designee shall conduct
quarterly circuit badge inventories and submit the circuit badge
inventory to the regional director. The quarterly circuit badge
inventory shall include the following information:

a. Badge number,
b. Name of officer, in the last-name-first-first-name-last

format (or blank if not issued),
c. Circuit and office location,
d. Status (including issued, not issued, stolen, lost, or

retired), and
e. Total counts for each status, including the total number

of badges issued, the total number of badges not issued, the
total number of badges stolen, the total number of badges lost,
and the total number of badges retired.

3. The regional director or designee shall compile the
circuit inventories to complete quarterly regional badge
inventories and submit the regional badge inventories to the
Director of Community Corrections.

(b) Only badges issued by the department shall be used to
conduct officially designated duties. The badge shall be 2-1/4"
by 1-5/16" in size and silver colored metal for correctional
probation officers and correctional probation senior officers
and gold color for correctional probation specialists,
correctional probation supervisors, correctional probation
senior supervisors, correctional probation administrators, and
fugitive apprehension coordination team correctional services
consultants. Badges shall be pre-numbered with black
lettering. The badges shall be carried in badge cases which
shall be issued by the department.

(c) Use of the issued badge as a credential for personal
purpose is prohibited.

(d) Badges shall be readily accessible in order for the
correctional probation officer to properly identify himself or
herself to the public.

(e) Loss or theft of a badge shall be reported to the
officer’s immediate supervisor within 72 hours of the officer
becoming aware that the badge was stolen or lost. Theft or loss
of a badge shall be reported by the officer on the Community
Corrections Incident Report, Form DC3-225, followed by a
MINS report by the circuit administrator. Form DC3-225 is
incorporated by reference in Rule 33-302.104, F.A.C. The
officer shall be responsible for reimbursing the department for
any issued badge which is lost.

(f) Correctional probation officers shall maintain their
original badge issued if transferred to another circuit or region.
The circuit administrator or designee in both circuits shall
update their badge inventories accordingly. Once the officer
has transferred to another circuit, the sending circuit
administrator or designee shall remove the badge information
from the circuit’s inventory and the receiving circuit
administrator or designee shall add the badge information to
his or her circuit’s inventory.

(g) Correctional probation officers who leave the
department shall return their badges to the circuit administrator
prior to departing.

(h) Correctional probation officers promoted to a position
outside the class series or who retire from the department under
honorable conditions and who are eligible to retire under the
State of Florida retirement system, including retirement under
medical disability, who desire to retain their issued badges,
shall make a request to the regional director.

(i) Regional directors shall review requests submitted by
employees to maintain their badges and forward
recommendations to the Director of Community Corrections
for final approval. Officers who retire shall be allowed to retain
their issued badges. Officers who are promoted shall be
allowed to keep their badges upon reimbursement of the
department of the cost of a replacement badge. The badge of a
correctional probation officer who is killed in the line of duty
shall be presented to the employee’s next of kin.

(8)(10) No change.
Specific Authority 944.09 FS. Law Implemented 20.315, 944.09 FS. History–
New 2-27-85, Amended 6-19-85, Formerly 33-4.07, Amended 3-6-88,
8-15-89, 2-12-91, 10-13-91, 4-19-98, 12-7-98, Formerly 33-4.007, Amended
10-5-99, 3-21-00, 12-18-00, 4-30-02, 2-20-03, 6-26-03, 10-27-03, 12-28-03,
________.

WATER MANAGEMENT DISTRICTS
Suwannee River Water Management District
RULE CHAPTER TITLE: RULE CHAPTER NO.:
Minimum Flows and Levels 40B-8
RULE TITLES: RULE NOS.:
Policy and Purpose 40B-8.011
Definitions 40B-8.021
Minimum Surface Water Levels and Flows 40B-8.031
PURPOSE AND EFFECT: The purpose of the rule
development is to codify a minimum flow for Madison Blue
Spring within Chapter 40B-8, F.A.C. The effect of the rule will
be to provide protection for Madison Blue Spring from
significant harm resulting from uses of water from the Floridan
aquifer.
SUBJECT AREA TO BE ADDRESSED: This proposed rule
development will establish a minimum flow for Madison Blue
Spring, in Madison County, in accordance with Rule
62-40.473, F.A.C., and Sections 373.042, 373.0421, F.S.
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SPECIFIC AUTHORITY: 373.044, 373.113 FS.
LAW IMPLEMENTED: 373.042, 373.0421, 373.103 FS.
IF REQUESTED IN WRITING AND NOT DEEMED
UNNECESSARY BY THE AGENCY HEAD, A RULE
DEVELOPMENT WORKSHOP WILL BE NOTICED IN
THE NEXT AVAILABLE FLORIDA ADMINISTRATIVE
WEEKLY.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT AND A COPY OF
THE PRELIMINARY DRAFT, IF AVAILABLE, IS: Linda
Welch, Administrative Assistant, Suwannee River Water
Management District, 9225 C.R. 49, Live Oak, Florida 32060,
(386)362-1001, 1(800)226-1066 (FL only)
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS NOT AVAILABLE.

DEPARTMENT OF ENVIRONMENTAL PROTECTION
Pursuant to Chapter 2003-145, Laws of Florida, all notices for
the Department of Environmental Protection are published on
the Internet at the Department of Environmental Protection’s
home page at http://www.dep.state.fl.us/ under the link or
button titled “Official Notices.”

DEPARTMENT OF CHILDREN AND FAMILY 
SERVICES
Mental Health Program Office
RULE CHAPTER TITLE: RULE CHAPTER NO.:
Mental Health Act Regulation 65E-5
RULE TITLES: RULE NOS.:
Definitions 65E-5.100
Delegation of Authority 65E-5.110
Mental Health Personnel 65E-5.115
Forms 65E-5.120
Continuity of Care Management System 65E-5.130
Transfer Evaluations for Admission to State 

Mental Health Treatment Facilities 
from Receiving Facilities 65E-5.1301

Admissions to State Treatment Facilities 65E-5.1302
Discharge from Receiving and 

Treatment Facilities 65E-5.1303
Discharge Policies of Receiving and 

Treatment Facilities 65E-5.1304
Discharge from a State Treatment Facility 65E-5.1305
Rights of Persons 65E-5.140
Person’s Right to Individual Dignity 65E-5.150
Right to Treatment 65E-5.160
General Management of the 

Treatment Environment 65E-5.1601
Individual Behavioral Management Programs 65E-5.1602
Right to Express and Informed Consent 65E-5.170
Emergency Treatment Orders for 

Psychotropic Medications 65E-5.1703

Right to Quality Treatment 65E-5.180
Maintenance of the Facility 65E-5.1802
Right to Communication and Visits 65E-5.190
Right to Care and Custody of Personal Effects 65E-5.200
Right to Vote in Public Elections 65E-5.210
Right to Habeas Corpus 65E-5.220
Guardian Advocate 65E-5.230
Health Care Surrogate or Proxy 65E-5.2301
Clinical Records; Confidentiality 65E-5.250
Transportation 65E-5.260
Transportation Exception Plan 65E-5.2601
Voluntary Admission 65E-5.270
Involuntary Examination 65E-5.280
Minimum Standards for Involuntary 

Examination Pursuant to 394.463 65E-5.2801
Involuntary Outpatient Placement 65E-5.285
Involuntary Inpatient Placement 65E-5.290
Continued Involuntary Inpatient 

Placement at Treatment Facilities 65E-5.300
Transfer of Persons Among Facilities 65E-5.310
Discharge of Persons on Involuntary Status 65E-5.320
Training 65E-5.330
Eligibility Criteria and Procedures for 

Designation of Baker Act 
Receiving Facilities 65E-5.350

Minimum Standards for Designated 
Receiving Facilities 65E-5.351

Procedures for Complaints and Investigations 
in Receiving Facilities 65E-5.352

Criteria and Procedures for Suspension or 
Withdrawal of Designation of 
Receiving Facilities 65E-5.353

Baker Act Funded Services Standards 65E-5.400
PURPOSE AND EFFECT: Chapter 65E-5, Florida
Administrative Code, with its Baker Act Forms included by
reference, is being revised to comply with the new Chapter
2004-385, Laws of Florida, (amends Chapter 394, Part I, the
Baker Act) requirements for involuntary outpatient placement.
SUBJECT AREA TO BE ADDRESSED: Revision of Chapter
65E-5, Florida Administrative Code, Mental Health Act
Regulation.
1. Development of involuntary outpatient rules to address
Chapter 2004-385, Laws of Florida, (amends Chapter 394, Part
I, F.S., the Baker Act) requirements.
2. Revision of Baker Act forms to incorporate involuntary
outpatient placement law requirements, add clarifying
language, and include “person first” language.
3. Clarification of existing rule language.
4. Revision of existing rule language to conform to “person
first” language.
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SPECIFIC AUTHORITY: Chapter 2004-385, s. 10, L.O.F.,
394.453, 394.455, 394.457(1),(3),(5),(5)(c),(6)(a), 394.4598,
394.461(4), 394.4615, 394.463, 394.4655, 394.467 FS.
LAW IMPLEMENTED: 90, 117.05(5)(b)2., 316,
394.455(9),(17),(19),(25),(29), 394.457, 394.4573, 394.459,
394.4598, 394.461(4), 394.4615, 394.462, 394.4625, 394.463,
394.4625, 394.4655, 394.467, 394.468, 394.469, 395, 415,
458.331, 765, 817.505 FS.
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT WAS NOTICED IN THE FLORIDA
ADMINISTRATIVE WEEKLY, VOL. 30, NO. 34, AUGUST
20, 2004.
The rule development workshop noticed in the Florida
Administrative Weekly, Vol. 30, No. 34, August 20, 2004,
scheduled for September 7, 2004, was cancelled due to State
Office closure because of Hurricane Frances.
A RULE DEVELOPMENT WORKSHOP WILL BE HELD
AT THE TIME, DATE AND PLACE SHOWN BELOW:
TIME AND DATE: 10:00 a.m., Monday, October 4, 2004
PLACE: Building 4, Winewood Office Complex, 1317
Winewood Blvd., Tallahassee, Florida
ANY PERSON MAY SUBMIT INFORMATION
REGARDING THE PROPOSED RULE DEVELOPMENT
TO THE ABOVE NAME AND ADDRESS.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT AND A COPY OF
THE PRELIMINARY DRAFT IS: Ron Kizirian, Government
Operations Consultant II, Mental Health Program Office, 1317
Winewood Blvd., Building 6, Room 211, Tallahassee, Florida
32399-0700, (850)413-0928
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS AVAILABLE AT NO CHARGE FROM
THE CONTACT PERSON LISTED ABOVE.

DEPARTMENT OF FINANCIAL SERVICES
Office of Insurance Regulation
RULE TITLE: RULE NO.:
Forms Adopted 69O-149.022
PURPOSE AND EFFECT: To adopt forms for medical
discount plans.
SUBJECT AREA TO BE ADDRESSED: Medical Discount
Plans.
SPECIFIC AUTHORITY: 636.232 FS.
LAW IMPLEMENTED: Chapter 636, Part II FS.
IF REQUESTED IN WRITING AND NOT DEEMED
UNNECESSARY BY THE AGENCY HEAD, A RULE
DEVELOPMENT WORKSHOP WILL BE HELD AT THE
TIME, DATE AND PLACE SHOWN BELOW:
TIME AND DATE: 1:30 p.m., October 7, 2004
PLACE: Room 116, Larson Building, 200 East Gaines Street,
Tallahassee, Florida

Pursuant to the provisions of the Americans with Disabilities
Act, any person requiring special accommodations to
participate in this program, please advise the Office at least 5
calendar days before the program by contacting the person
listed below.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT AND A COPY OF
THE PRELIMINARY DRAFT IS: Frank Dino, Bureau of Life
and Health Forms and Rates, Office of Insurance Regulation,
e-mail: dinof@dfs.state.fl.us
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS AVAILABLE AT NO CHARGE FROM
THE CONTACT PERSON LISTED ABOVE.

DEPARTMENT OF FINANCIAL SERVICES
Office of Insurance Regulation
RULE CHAPTER TITLE: RULE CHAPTER NO.:
Medical Discount Plans 69O-203
PURPOSE AND EFFECT: To implement discount medical
plans filing and review standards as promulgated in HB 1629.
SUBJECT AREA TO BE ADDRESSED: Medical Discount
Plans.
SPECIFIC AUTHORITY: 636.232 FS.
LAW IMPLEMENTED: Chapter 636, Part II FS.
IF REQUESTED IN WRITING AND NOT DEEMED
UNNECESSARY BY THE AGENCY HEAD, A RULE
DEVELOPMENT WORKSHOP WILL BE HELD AT THE
TIME, DATE AND PLACE SHOWN BELOW:
TIME AND DATE: 1:30 p.m., October 7, 2004
PLACE: Room 116, Larson Building, 200 East Gaines Street,
Tallahassee, Florida
Pursuant to the provisions of the Americans with Disabilities
Act, any person requiring special accommodations to
participate in this program, please advise the Office at least 5
calendar days before the program by contacting the person
listed below.
THE PERSON TO BE CONTACTED REGARDING THE
PROPOSED RULE DEVELOPMENT AND A COPY OF
THE PRELIMINARY DRAFT IS: Frank Dino, Bureau of Life
and Health Forms and Rates, Office of Insurance Regulation,
e-mail: dinof@dfs.state.fl.us
THE PRELIMINARY TEXT OF THE PROPOSED RULE
DEVELOPMENT IS AVAILABLE AT NO CHARGE FROM
THE CONTACT PERSON LISTED ABOVE.


